


Overview
Southwest Independent School District 

recognizes the importance of providing 

a medical program to our full-time 

benefit eligible employees. Therefore, 

we have developed a medical package 

that delivers quality and value while 

satisfying the diverse needs of our 

workforce. This medical summary is 

specifically designed to help eligible 

regular full-time employees further 

understand the highlights of the medical

options offered to you by SWISD for the 

coming plan year.

In this benefits summary employees will be able to 

review:

•A description of the Southwest Independent 

School District’s Comprehensive Employee 

Benefit Program including:

-Medical Insurance

• Important phone numbers and 

websites to help employees 

manage their benefits
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Change in Family Status
All benefit selections are binding except in the event 

you have a “change in family status.”  If one of these 

situations occurs, you have 31 days to notify Human 

Resources and complete the appropriate paperwork.  

If you do not make the change within the 31 days 

following the event, your next opportunity to make a 

change will be during the annual open enrollment 

period.

Examples of status changes include:

• Marriage or divorce

• Birth or death of dependent

• Adoption

• Loss of eligibility for insurance

• Spouse’s employment or termination of 

employment

• Unpaid leave of absence of employee or spouse

• Reduction or increase in hours worked from part-

time to full-time

We encourage all employees 

to read this entire benefits 

summary before you enroll!

Eligibility
In order to be eligible, employees must work at least 

30 hours per week. New employees become eligible 

on the first day of the month following their date of 

hire.  Eligible employees may also elect to cover a 

spouse and/or dependents up to age 26.
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Medical Insurance Summary
Southwest Independent School District offers employees a number of medical options. Medical plan options are listed in the chart below. For 

complete details of each medical plan refer to the text of the official Plan Documents available through Southwest Independent School District’s 

Human Resources Department. Unless stated otherwise, the following benefits are available only to regular full-time employees. Southwest 

Independent School District pays a percentage of the cost for an individual employee’s participation in the plan and a lower percentage of the 

cost for dependents.

MEDICAL PLAN HIGHLIGHTS
HDHP EPO

In-Network Only

Evry Health Network

EPO 0
In-Network Only

Evry Health Network

PPO 0
PHCS & Prime Health 

Services Network

Calendar Year Deductible

Individual $4,000 $0 $0

Family $8,000 $0 $0

Out-of-Pocket Maximum

Individual $7,000 $5,250 $5,250

Family $14,000 $10,500 $10,500

Coinsurance  (in/out) Varies / 0% 80% / 0% 80% / 60%

Routine Preventive Care No Charge No Charge No Charge

Office Visit Copay(PCP/Specialist)
$0 at Next Level

or 0% after deductible

$0 at Next Level

or $0 copay

$0 at Next Level

or $0 copay

Telemedicine Copay $0 copay $0 copay $0 copay

Urgent Care Copay
$0 at Next Level

or 40% after deductible

$0 at Next Level
or 20%

$0 with Next Level
or 20%

Inpatient Hospital Stay 40% after deductible 20% 20%

Outpatient Surgery 25% after deductible 20% 20%

Emergency Room Visit $300 + 40% after deductible $300 + 20% $300 + 20%

Pharmacy 
(Generics/Non-Generics)

Generics: $0 

Non-Generics:35% after deductible

Generics: $0 

Non-Generics:35% after deductible

Generics: $0 

Non-Generics:35% after deductible

Pharmacy Out of Pocket Max $1,500 Individual / $3,000 Family $1,500 Individual / $3,000 Family $1,500 Individual / $3,000 Family

Pre-Tax Payroll Deductions Employee Monthly Cost Employee Monthly Cost Employee Monthly Cost

Employee Only $132.00 $261.00 $488.00

Employee + Spouse $863.00 $1,086.00 $1,598.00

Employee + Child(ren) $600.00 $789.00 $1,199.00

Employee + Family $1594.00 $1,911.00 $2,709.00
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The district contributes $400.00 toward your medical premiums. The rates listed reflect the employee’s monthly cost for medical coverage. 
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Notes
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Southwest Independent School District

11914 Dragon Lane

San Antonio, TX 78252

(210) 622-4300

www.swisd.net

Brown and Brown Insurance

3201 Cherry Ridge Dr. Ste D405

San Antonio, TX 78230

(210) 524-7130

www.bbinsurance.com
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