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Enroll Now

All employees currently enrolled in a Ysleta ISD medical plan and fail to complete the benefits enrollment
process as instructed, will be defaulted and enrolled into the High Deductible Health Plan for health with
their 2025 plan year matching coverage tier. Benefit selection(s) made during Open Enrollment or
employees who are defaulted and enrolled into the HDHP plan, cannot be changed, or modified unless the
request is due to a qualifying life event.

Begin Elections
Click next again to begin making your benefit elections. Remember, no changes to your elections can be made
during the plan year unless you have either a qualified mid-year change under Section 125 or a special
enrollment event. 

View Current Benefits
After logging in, you will arrive at the welcome screen. Your current benefits and premium deductions will be
listed on this screen. 

View/Add Dependents
Click next to view your dependents. It is very important to make sure the social security numbers and birth
dates listed are correct. If you plan to add dependents, you will need to enter their legal name, social security
numbers and birth dates. 

Enrollment Assistance Center Instructions
Call 855-765-4473 and select option 5. Follow the prompts to be connected to your local FFGA branch office. Hours of
operation are 8 a.m. to 5 p.m. (local time) Monday through Friday. There is an option to leave a voice message for a
representative to call you back. Phone calls will be returned as soon as possible or the next business day if it is after hours. 

How to Enroll
Benefits Enrollment

Online Enrollment
To begin online enrollment, visit https://ffga.benselect.com/Ysletaisd 

Login & PIN
Employee ID

The Employee ID is either your social security number or your Employee ID.
PIN

Instructions to access your initial Personal Identification Number (PIN) will be provided to you prior to
open enrollment. 
Upon initial login, the PIN will be required to be changed.
Remember your PIN as you will use this to sign your enrollment confirmation form and to login in the
future.

On-Site Enrollment
When it’s time to enroll in your benefits, your FFGA Account Representative will be on-site to assist you with making your
elections. Visit your EBC for more information. 

https://ffga.benselect.com/Enroll/login.aspx


ffbenefits.ffga.com/ysletaisd

Ysleta ISD and FFGA are excited to provide you with a custom website filled with information
about your benefits. Visit the Employee Benefits Center to see current  benefit options from
your employer as well as find claim forms, important phone numbers and enrollment
information. 

There’s no need to register for site access. Simply type the URL below into your browser and 
you will be directed to your Employee Benefits Center. 

Employee Benefits Center

Scan the QR code to learn
more about the plans that are

available this year!

A guide to your benefits!

http://ffbenefits.ffga.com/ysletaisd


How to Enroll - On Site Schedule



 How to Enroll - On Site Schedule



Declining Coverage
If you are eligible for benefits, but wish to DECLINE coverage, please complete the online enrollment either
on your work or home computer. Under each option, you will need to select “waive.” You must still
complete the beneficiary information. 

Qualifying Life Events Include:
Marriage, divorce, legal separation, annulment, death of a spouse, birth, adoption, placement for adoption
or death of a dependent child. 
Gain or Loss of health coverage attributable to your spouse’s employment, Medicare, Medicaid, or CHIP,
as well as turning 26 and losing coverage through a parent’s plan.

Benefit Eligibility & Coverage

During the annual enrollment period you have two options
available to complete your benefit enrollment. FFGA
representatives will be onsite throughout the district, or
your elections can be made online. 

Before enrollment, take time to educate yourself on the
available benefits and what options would work best for
you and your family by visiting the Employee Benefits
Center.

All elections made during Open Enrollment will take effect
on January 1, 2026, and will remain in place through
December 31, 2026, unless a modification is made due to a
qualifying life event. 

Eligibility
Benefits are available to all
employees currently working
a minimum of 20 hours or
more per week. 

Benefits are effective the first
of the month following your
date of hire. 

Employees must be actively
at work on the plan effective
date to be eligible. 

Existing Employees

Employee Coverage

Mid-Year Benefit Changes
You may add or cancel coverage during the plan year if you have a change in family status. You must notify the
Risk Management Department at 915-434-0474 within 31 days of the change. 



MEDICAL 

Medical Overview

Platinum Plan 

The Ysleta ISD Platinum Plan provides the richest medical benefits, in exchange for higher monthly premiums.  

Combining the best aspects from all other plan offerings, this plan provides copays for Primary Care and  

Specialists, low-cost generic drugs, and free virtual medicine. This plan also provides the lowest annual deductibles 

of the three plan options. 

Gold Plan 

The Ysleta ISD Gold plan is designed to provide members and their families a copay-based plan offering in  

exchange for moderate monthly premiums. This option features low-cost generic drugs and free virtual medicine. 

This plan provides affordable access to care, with additional flexibility and cost transparency for services. 

HDHP Plan 

The Ysleta ISD HDHP Plan serves as the High Deductible plan option, with low-cost monthly premiums in exchange 

for higher annual deductibles. This plan is the only option where services are covered 100% after the applicable 

deductible is met. This plan provides the highest premium savings to plan members, with the greatest overall  

annual savings potential. Employees who are enrolled in a Copay plan for 2025 and elect the High Deductible 
Health Plan (HDHP) with a Health Savings Account (HSA) for 2026 are eligible to receive HSA seed money from 
YISD. 

Tools to Help You Save Money and Manage Your Health 

Manage your plan, health and budget better by registering for your member website at aetna.com. By registering, 

you can:  

• Search for doctors, hospitals, pharmacies and more in your area

• Tier I ACO providers are marked with the “Maximum Savings” flag.

• Tier II All Other Aetna (Open Access Network) providers are marked with the “Standard Savings” flag.

• Check your personal health record and see reminders for important preventive screenings

• Get cost estimates for tests and procedures

• Review your claims

aetna.com


MEDICAL 

Aetna 

Benefit Plan Platinum Plan Gold Plan 

Network Access ACO Tier I Other Aetna Tier II ACO Tier I Other Aetna Tier II 

Calendar Year Deductible 
$1,250 Individual 

$3,750 Family  

$2,500 Individual 

$7,500 Family  

$2,500 Individual 

$5,000 Family  

$5,000 Individual 

$10,000 Family  

Coinsurance 80% 60% 75% 50% 

Maximum Out of Pocket Limits 
$3,750 Individual 

$11,250 Family  

$7,500 Individual 

$22,500 Family  

$5,000 Individual 

$15,000 Family  

$10,000 Individual 

$30,000 Family  

Services 

Physician Office Visit $20 Copay $40 Copay $25 Copay $50 Copay 

Specialist Office Visit $35 Copay $50 Copay $50 Copay $100 Copay 

Annual Preventive Care Covered in full Covered in full 

CVS Virtual Care $0 Copay $0 Copay 

Urgent Care $50 Copay 60% after Ded $50 Copay 50% after Ded 

Emergency Room Visit $500 Copay +  80% after Ded $500 Copay +  75% after Ded 

Hospital Inpatient 
$150 Copay +  

80% after Ded 

$350 Copay +  

60% after Ded 

$150 Copay + 

75% after Ded 

$350 Copay +  

50% after Ded 

Hospital Outpatient 80% After Ded 60% After Ded 75% After Ded 50% After Ded 

Lab & X-Ray 80% After Ded 60% After Ded 75% After Ded 50% After Ded 

Major Diagnostics (CT, PET, MRI, 
etc.) 

80% After Ded 60% After Ded 75% After Ded 50% After Ded 

Pharmacy Retail Mail Order Retail Mail Order 

Tier 1 - Generic $10 $20 $10 $20 

Tier 2 - Preferred Brand $45 $90 $45 $90 

Tier 3 - Non Preferred Brand $70 $140 $70 $140 

Rates 

Employee Contributions Platinum Plan Gold Plan 

Coverage Tier (12) Monthly (26) Biweekly (19) Biweekly (12) Monthly (26) Biweekly (19) Biweekly

Employee Only $224.98 $103.84 $142.09 $166.53 $76.86 $105.18 

Employee and Spouse $822.39 $379.56 $519.40 $729.33 $336.61 $460.63 

Employee and Children $672.86 $310.55 $424.96 $596.73 $275.41 $376.88 

Employee and Family $1,196.20 $552.09 $755.50 $1,060.85 $489.62 $670.01 

Note: All medical plans do not include out-of-network coverage. 

• Tier 1 provides access to the Tenet Accountable Care Organization (ACO), which includes Tenet facilities and affiliated providers. 

• Tier 2 offers access to Aetna’s broad national network of providers.

Note: The District Contribution for each employee is $642.77 per month. 



MEDICAL 

Aetna 

Benefit Plan HDHP Plan 

Network Access ACO Tier I Other Aetna Tier II 

Calendar Year Deductible 
$3,400 Individual 

$7,000 Family  

$7,000 Individual 

$14,000 Family  

Coinsurance 100% 

Maximum Out of Pocket Limits 
$3,400 Individual 

$7,000 Family  

$7,000 Individual 

$14,000 Family  

HSA Seed Money* 
Employee Only $500 

Family $1,000  

Services 

Physician Office Visit 100% after Ded 

Specialist Office Visit 100% after Ded 

Annual Preventive Care Covered in full 

CVS Virtual Care $0 copay 

Urgent Care 100% after Ded 

Emergency Room Visit 100% after Ded 

Hospital Inpatient 100% after Ded 

Hospital Outpatient 100% after Ded 

Lab & X-Ray 100% after Ded 

Major Diagnostics (CT, PET, MRI, etc.) 100% after Ded 

Pharmacy Retail Mail Order 

Tier 1 - Generic 100% after Ded 

Tier 2 - Preferred Brand 100% after Ded 

Tier 3 - Non Preferred Brand 100% after Ded 

Rates 

HDHP Plan Employee Contributions 

Coverage Tier (12) Monthly (26) Biweekly (19) Biweekly

Employee Only $73.41 $33.88 $46.36 

Employee and Spouse $504.40 $232.80 $318.57 

Employee and Children $412.69 $190.47 $260.65 

Employee and Family $733.68 $338.62 $463.38 

Note:  All medical plans do not include out-of-network coverage. 

• Tier 1 provides access to the Tenet Accountable Care Organization (ACO), which includes Tenet facilities 

and affiliated providers.

• Tier 2 offers access to Aetna’s broad national network of providers.

*Who is eligible for HSA seed money?
Employees who are enrolled in a Copay plan for 2025 and elect the High Deductible Health Plan (HDHP) with a
Health Savings Account (HSA) for 2026 are eligible to receive HSA seed money from YISD.

Note: The District Contribution for each employee is $642.77 per month. 



TRS-ActiveCare

Medical Resources
CVS Virtual Care | www.cvs.com/virtual-care | 866-211-5678

CVS Virtual Care provides high quality healthcare virtually 24/7 to eligible employees in English
or Spanish. All three medical plans feature a $0 copay for this service. 

Providers can treat many medical conditions including but not limited to cold and flu symptoms,
allergies, sinus problems, respiratory infections and order short term prescriptions. 

CVS Virtual Care offers mental health services. Talk with a therapist about your anxiety or stress or
schedule with a psychiatric mental health nurse practitioner for diagnosis, treatment and
medication management.

Special Package Plan
For those who decline medical coverage, Ysleta ISD provides the below at no cost to the
employee. This plan is intended only for employees who have other comprehensive major
medical coverage i.e.: Coverage through Spouse’s employment, TRICARE, etc.

• In-Patient Hospital Cash Benefit (Hospital Indemnity) $75 per day reimbursement for all in-
patient stays up to 120 days per year (Available for Employee only).
• Life Insurance- $50,000 in term basic life insurance for employee only.
• Any employee declining coverage must go through the whole enrollment process, even if you
are declining coverage.

Employee Assistance Program | www.mylifevalues.com |  888-866-4827
Username: Ysleta ISD | Password: eap

Available to all employees and their household members (household members do not need
to be covered under ANY plan)
• 5 sessions per occurrence
• English and Spanish Assistance
• Covers Work Stress, Financial Problems, Drug and/or alcohol issues, Anxiety
• No Cost
• Services are confidential
• Available 24/7

http://www.cvs.com/virtual-care
http://www.mylifevalues.com/


Medical FSA
A Medical Flexible Spending Account (Medical FSA) is an IRS-approved program to help you save taxes and pay
for out-of-pocket medical expenses not covered under your medical plan. Keep in mind that remaining balances
after the grace period is exhausted will be forfeited under the use-it-or-lose-it rule.

Your maximum contribution amount for 2025 is $3,300. 

Medical FSA 
Highlights

Contributions are automatically deducted from your paycheck on a pre-tax basis,
which helps reduce your taxable income and increase your spendable income. 
Your full election will be available to you at the beginning of the plan year. 
Be conservative – any money left in your account at the end of the plan year will be
forfeited. 
Use your benefits card to pay for qualified expenses upfront without spending
money out of pocket. 
Keep all receipts and EOBs in case you need to substantiate a claim for tax
purposes. 

NOTE: The IRS requires proof that all expenses are eligible. Keep all receipts and EOBs in case you need to substantiate 
a claim for tax purposes. Your receipt must include the date of purchase or service, amount you were required 

to pay after insurance, description of the product or service, merchant or provider name, and the patient’s name. 

Inspira Financial | www.inspirafinancial.com | 888-678-8242

Dependent Care FSA
With a Dependent Care Flexible Spending Account, you can set aside part of your pay on a pre-tax basis to pay
for eligible dependent care expenses like childcare, babysitters, and adult day care. 

You may allocate up to $7,500 per tax year for reimbursement of dependent care services. 

If you are married and file a separate tax return, the limit is $3,750. 

Flexible Spending Accounts

Dependent Care FSA
Highlights

Eligible dependents must be claimed as an exemption on your tax return. 
Eligible dependents must be children under age 13 or an adult dependent
incapable of self-care. 
Funds become available as contributions are made to your account. 
Keep all receipts in case you need to substantiate a claim for tax purposes. 
Balances will be forfeited at the end of the runoff or grace period. 

http://www.inspirafinancial.com/


Who Can Participate in an HSA?
You must be enrolled in a qualified High Deductible Health Plan (HDHP). 
You cannot be enrolled in Tricare or Medicare or covered under your spouse’s traditional (non-HDHP) health
care plan. 
You cannot participate in a general purpose Flexible Spending Account (FSA). 
You cannot participate if your spouse has a general purpose FSA or HRA at their place of employment. 
You cannot participate if you are being claimed as a dependent on another person’s tax return. 

A Health Savings Account (HSA) is a great way to help you control your healthcare costs. It works in conjunction
with a qualified High Deductible Health Plan (HDHP) to combine tax-free savings earmarked for qualified health
expenses. An HSA allows you to set aside money to pay for higher deductibles associated with a lower monthly
premium HDHP. The money you save in monthly insurance premiums is reserved for eligible health expenses
you incur in the future. Eligible expenses include things like co-pays and deductibles, prescriptions, vision
expenses, dental care, therapy and medical supplies. 

**The District will provide Employer paid funds (seed money) for your HSA if you move from plans 1-3 into the HDHP
plan during open enrollment and enroll in a HSA. If you are currently on plan 4, you will not receive the HSA funds

from the district.**

Health Savings Account

Health Savings Account
Highlights

Balances roll over from year to year and earn interest along the way. 
Portable – you keep it even after you leave employment. 
Tax advantages – invest money in mutual funds to grow your tax savings for
either future healthcare costs or retirement. 
Pay for expenses with a benefits debit card that gives you immediate access to
your money at the time of purchase. 
Expenses also can be reimbursed through our online portal, online bill pay
directly to your provider or submitting a distribution request form. 
Receipts are not required for reimbursement but be sure to save them for tax
purposes. 

2026 HSA Contribution Limits
Self Only: $4,400

Family: $8,750

$1,000 catch-up contributions (age 55 or older)

 
Inspira Financial | www.inspirafinancial.com | 888-678-8242

http://www.inspirafinancial.com/


Dental Monthly Premiums

Monthly Biweekly (26) Biweekly (19)

Employee Only $31.43 $14.51 $19.85

Employee + Spouse $66.95 $30.90 $42.28

Employee + Children $66.95 $30.90 $42.28

Employee + Family $105.95 $48.90 $66.92

DENTAL PPO

Dental Insurance
Metlife | www.metlife.com/dental | 877-638- 2862

Dental DHMO Plan
• Must choose from a directory of dentists
• No deductibles
• Orthodontia covered for 24 months
• No pre-existing conditions
• No annual maximums
• No waiting period

DHMO Premiums

Monthly Biweekly (26) Biweekly (19)

Employee Only $7.04 $3.25 $4.45

Employee + Spouse $11.73 $5.41 $7.41

Employee + Children $13.61 $6.28 8.60

Employee + Family $16.42 $7.58 $10.37

http://www.metlife.com/dental


Proper vision care is essential to your overall well-being. Regular eye exams at any age will help prevent eye
disease and keep your vision strong for years to come. 

Ysleta ISD provides you with a vision plan to take care of you and your family’s needs. The vision plan is with
Superior Vision by Metlife and there are 2 plans available for you to choose from. 

Vision Insurance

Vision Monthly Premium - Low Plan Bi-weekly (26) Bi-weekly (19)

Employee Only $5.28 $2.44 $3.33

Employee + Spouse $9.18 $4.24 $5.80

Employee + Child(ren) $9.79 $4.52 $6.18

Employee + Family $14.66 $6.77 $9.26

Superior Vision by Metlife | www.metlife.com/vision | 855-638-3931

High Plan Highlights:                                                                    Low Plan Highlights:
Eye exam every 12 months                                                              Eye exam every 12 months
$150 frame allowance  every 12 months                                    $100 frame allowance every 2 years
Progressive lenses covered in full                                                  Progressive lenses range from $55 - $95               
$175 Contact lense allowance                                                       $125 Contact lense allowance
2nd pair of glasses or contacts or one of each

Vision Monthly Premium - High Plan Bi-weekly (26) Bi-weekly (19)

Employee Only $9.25 $4.27 $5.84

Employee + Spouse $16.08 $7.42 $10.16

Employee + Child(ren) $17.15 $7.92 $10.83

Employee + Family $25.67 $11.85 $16.21

http://www.metlife.com/vision


Term Life & AD&D
Employer-Paid & Voluntary

Employer-Paid Term Life Insurance
Life insurance protects your loved ones. It pays a benefit so they can afford to pay for funeral expenses, pay off
debt and maintain their current standard of living. It is one of the best ways to show you care. Ysleta ISD
provides basic life to all eligible employees, spouses and children enrolled in the medical plan. The cost of this
plan is 100% paid for by Ysleta ISD. This is a term life policy only available to you while you are an employee of
the district.

Voluntary Term Life Insurance
Voluntary life insurance is term life coverage you can purchase in addition to the basic life plan provided by your
employer. It will cover you while you’re an employee of the district. Plan amounts are offered in $10,000
increments so you can choose the amount of coverage that works best for you and your family. Limitations apply,
please see policy for details. Visit the Employee Benefits Center for more details. 

MetLife| www.metlife.com | 800-638-5433

http://www.metlife.com/


Texas Life - 
Permanent Life 

Highlights

You own the policy, even if you change jobs or retire. 
The policy remains in force until you die or up to age 121 if you pay the
necessary premium on time. 
It is a permanent, universal life policy which means you can rest easy knowing
your loved ones will be well taken care of when you’re gone. 
Premiums lock in when you sign up.
Benefits for Chronic Illness on yourself and Spouse
Purchase on yourself, spouse, children, and grandchildren

Texas Life Insurance - Permanent, Portable Life Insurance
The peace of mind voluntary, permanent life insurance provides is unmatched. It is a solid companion to your
group life insurance plan. Texas Life provides life insurance that you can keep for a lifetime. The plan is easy to
purchase, pay for, and keep through the convenience of payroll deduction. Coverage is affordable and
dependable. Plus, Texas Life has over a century of experience protecting families and giving the peace of mind
only permanent life insurance can provide. 

Visit the Employee Benefit Center website: benefits.ffga.com/ysletaisd for more information and rates.

Texas Life
Permanent Life

Texas Life| www.Texaslife.com | 800-283-9233

http://benefits.ffga.com/ysletaisd
http://www.texaslife.com/


Why Do I Need Disability Insurance?
Have you ever wondered what would happen to your income if you had an accidental injury, sickness, or
pregnancy? That is why you need disability coverage. It replaces a portion of income for the period you are
unable to work due to those reasons. You can choose the benefit amount, which is the amount of your
income to replace, and the waiting period that you begin receiving payments. 

How do you decide if you need disability insurance? Consider these questions when making your decision: 

• How much employer leave do you have? 
• Do you have savings? 
• Do you have other income you can rely on, such as from your spouse or from child support? 
• How close are you to retirement? 
• Could you go on Social Security Disability or take a Disability Retirement? 
• What are your other sources of income? 

Visit the Employee Benefit Center website: benefits.ffga.com/ysletaisd for more information and rates.

Disability Insurance
The Standard | www.thestandard.com | 855-757-4717

http://benefits.ffga.com/ysletaisd
http://www.thestandard.com/


Prepare For the Unexpected
If you’ve heard of heart attacks, strokes, organ transplants or paralysis, then you’re familiar with critical illness. It’s
likely you or someone you know has experienced one of these life-altering events. Often times, a critical illness
has a powerful impact on people’s lives, affecting their livelihood and finances. 

A critical illness plan can help with the treatment costs of covered illnesses. Benefits are paid directly to you,
unless otherwise assigned, giving you the choice of how to spend the money. Plus, there are plans available to
provide coverage for you, your spouse and dependent children. 

Prepare now for the unexpected with a critical illness insurance plan. The plan helps you focus on getting well
rather than worrying about finances. 

HIGHLIGHTS:
Guaranteed Issue
Tobacco/Non-Tobacco rates
Issue age bands
Pre-Existing conditions are waived
Benefits paid to employee
Lump sum benefit options of $10,000, $20,000 or $30,000

Visit the Employee Benefit Center website: benefits.ffga.com/ysletaisd for more information and rates.

Critical Illness Insurance
The Standard| www.thestandard.com | 866-851-5505

http://benefits.ffga.com/ysletaisd
http://www.thestandard.com/


The costs associated with an injury can add up. Between hospital visits, exams and treatment, out-of-pocket
costs could put you in a financial hardship. An accident plan pays benefits directly to you so you can determine
where to spend the money. It’s comforting to know that an accident insurance policy can be there through all
stages of your care, from initial treatment to follow-up care. Accident coverage is available to you through payroll
deduction and may provide a benefit for costs associated with: 

Accident Insurance

Concussions
Lacerations
Broken teeth

Emergency room visits
Ambulance, ground or air
Intensive care unit

MetLife | www.metlife.com/insurance/accident-health | 800-438-6388

http://www.metlife.com/insurance/accident-health


Millions of Americans report having their identity stolen each year. People are online and mobile more than any
time in history, so it’s no surprise that identity theft is on the rise. And it goes far beyond simply having your credit
card number stolen. While credit card fraud is one of the highest reported types of identity theft, it also includes
bank, loan, phone and tax-related fraud. 

Identity theft insurance won’t prevent your identity from being stolen. But it will be there to alert you if any
suspicious activity is noticed under your name. The plan includes credit bureau monitoring, social security
number usage and lost wallet protection. Accounts are monitored daily so you can rest easy knowing your
identity is being protected even while you sleep. The sooner you can take action to close your accounts, the
quicker you can recover your identity. 

It takes years to establish a good reputation with credit lenders and employers. Make sure it remains yours by
taking advantage of the identity theft insurance offered through your employer. 

Identity Theft Protection
iLock360 | www.ilock360.com | 855-287-8888

http://www.ilock360.com/




Contribution Limits

2024 2025

$23,000 $23,500

Participants aged 50 and older at any time during the calendar year are permitted to
contribute an additional $7,500. 

Benefits
Investment options: mutual funds 
Flexibility: start, stop, and adjust your contributions as allowed by your employer’s plan 
Receive periodic account statements 
No 10% federal penalty on interest or earnings for early withdrawal 
No current federal income taxes on the money you put into the plan until it is time to take withdrawals 

A 457(b) plan is a Tax Deferred Retirement Plan available to employees of state and local governmental
agencies, including public school employees. They are similar to 401(k) plans because they allow you to
place a percentage of your salary into an employer-sponsored plan that helps you save for retirement. You
will not have to pay taxes on what you contribute or your earnings made until you withdraw the money. 

457(b) Retirement Plans

TCG/HUB Services | www.tcgservices.com | 800-943-9179 
Carol Figueroa | Local Plan Representative | 915-539-4286

 All investing involves risk. Past performance is not a guarantee of future returns.

Schedule a time to meet with your local representative, Carol
Figueroa: tcgservices.com/cfigueroa.

http://www.tcgservices.com/
https://tcgservices.com/cfigueroa/


Benefits
Tax deferred growth: no annual taxation on earnings 
Investment options: fixed annuities, variable annuities, or mutual funds 
Competitive interest rates 
Flexibility: start, stop, and adjust your contributions as allowed by your employer’s plan. 
Receive periodic account statements 

The 403(b) can be an excellent way to save money for retirement. It can serve as a supplement to a
traditional pension plan or other retirement plan(s), or as a stand-alone plan. The 403(b) is a tax deferred
retirement plan available to employees of educational institutions and certain non-profit organizations as
determined by section 501(c)(3) of the Internal Revenue Code. Contributions and investment earnings in a
403(b) grow tax deferred until withdrawal (assumed to be retirement), at which time they are taxed as
ordinary income. The 403(b) is named after the section of the IRS code governing it. 

How a 403(b) Works
Contributions to a 403(b) are made on a pre-tax basis through a Salary Reduction Agreement. This is an
arrangement where the participating employee agrees to take a reduction in salary. The amount by which the
salary is reduced is directed to investments offered through the employer and selected by the employee.
These contributions are called elective deferrals and are excluded from the employee’s taxable income.
Contributions grow tax-deferred until the time of retirement when withdrawals are taxed as ordinary income.
An approved vendor must be selected. 

403(b) Retirement Plans
TCG/HUB Services | www.tcgservices.com | 800-943-9179 

Carol Figueroa | Local Plan Representative | 915-539-4286

Contribution Limits

2024 2025

$23,000 $23,500

Participants aged 50 and older at any time during the calendar year are permitted to
contribute an additional $7,500. 

 All investing involves risk. Past performance is not a guarantee of future returns.

Schedule a time to meet with your local representative, Carol
Figeuroa: tcgservices.com/cfigueroa.

http://www.tcgservices.com/
https://tcgservices.com/cfigueroa/


The District shall establish a catastrophic sick leave bank that full-time employees may join through a
contribution of one day of local leave each school year. Leave contributed to the bank shall be solely for the use
of the participating employees. An employee who is a member of the bank may request leave from the bank if
the employee or member of the employee’s immediate family experiences a catastrophic illness or injury.

For more information, please refer to Policy DEC (Local) at www.yisd.net.

Catastrophic Sick Leave

Lifestyle Advantage Program
Get fit! For participants in the Ysleta ISD medical plans and Special Package. Participate in a fitness facility and
receive $15/month reimbursement every 6 months. For spouses to participate and be eligible they must be
enrolled in one of Ysleta’s health plans. Dependent children are not eligible.

You must attend the fitness facility 8 times per month on different days for 6 months consecutively.

• For reimbursement obtain proof of attendance and proof of payment.
• Fill out a claim form (available in Risk Management Department and online at www.yisd.net).
• Submit all claims to Nohemi Bustamante located in the Risk Management Department at aetnarep@yisd.net
or call 915-434-0470.

http://www.yisd.net/






Questions to Consider Before Retiring
Do I plan to Retire?
Am I eligible to Enroll?
When can I enroll?
Do I really want to enroll?
Should I enroll now or wait?
What happens if I don’t enroll when I’m eligible?

•

• 
• 
• 

Medicare & Age 65

Robert Dawson
FFMS Coordinator
Cell: 281-889-9382

FFMS | https://www.ffga.com/medicare-solutions | 800-523-8422

Whether or not you intend to retire yet, these questions and more may 
occur as you approach age 65.

Planning for your future is important, and  you don’t have to do it alone. 

Let the experts at First Financial assist you through this process by calling Robert
Dawson the Medicare Services Coordinator at 281-889-9382.

https://www.ffga.com/medicare-solutions/


Frequently Asked Questions
What is the Section 125 plan?
This is the IRS code that allows you to deduct certain benefits like Medical, Dental, and Vision on a pre-tax basis.

What is Guaranteed Issue (GI)?
Also referred to as Guaranteed Acceptance, or GA, means that you can’t be turned down for health reasons. Guaranteed Issue is typically
offered during initial enrollment for benefits.

What is a "pre-existing condition"?
A pre-existing condition is a disease or physical condition for which symptoms existed or medical advice or treatment was recommended or
received prior to the effective date of coverage.

What is a deductible?
A deductible is what you must pay for your health care before your insurance pays its part. Most plans have deductibles, which start over
when your “PLAN YEAR” starts over. For example, if your plan has a $1,000 deductible and you have surgery that costs $5,000, you’ll pay
$1,000 before your insurer helps you cover your bills.

What is a co-pay?
A copay is a fixed amount that you pay for covered services like a prescription or a doctor’s visit.

What is a coinsurance?
Coinsurance means you pay a percentage of the total cost of care. For example, if you have a 20% coinsurance, and your doctor's
appointment costs
$300, you'd pay $60. (If you've met your deductible).

What does out-of-pocket maximum mean?
Your out-of-pocket maximum is the most you have to pay each year toward your medical services and prescription drugs before your
insurance pays for all your care. This amount does not include what you pay in premiums.

What does EOB mean?
After you’ve visited your doctor or had a procedure in a hospital, you’ll receive an Explanation of Benefits (EOB) form explaining how much of
the charges your insurance will pay. The EOB isn’t a bill itself, but it can tell you what your doctor may charge you. Look for the words
“amount you may owe” to see how much you may owe after your insurance pays. 

Before you get certain tests or procedures, do you need permission from your health insurance plan?
If your doctor says you need a test or procedure, your health plan may require a preauthorization if it's to be covered by the plan. Your plan's
summary of benefits lists what care needs to be preauthorized. If a preauthorization is not requested, the health plan may deny the service.

Dependent Day Care Accounts
If I contribute to a Dependent Day Care Account, can I also write-off my daycare expenses on my taxes?
No, you may not. If you use the Dependent Day Care Account, you save money up-front on your taxes. Your per-paycheck deductions are
taken out of your paycheck before you pay taxes on your income. Thus, your taxable income is less, and you pay less in taxes.

What kinds of care does this cover?
Before-school and after-school care Expenses for preschool/nursery school Extended day programs
Babysitter (in or out of the home)
Nanny services (amounts paid for the actual care of the dependent) Summer day camp for your qualifying child under the age of 13 Elder day
care for a qualifying individual

Can I use the Dependent Day Care account to fund elder care for my mother/father/spouse?
Yes, you may use your Dependent Day Care account to fund care for individuals who qualify as your dependent who lives with you for more
than half the year (and for whom you are the custodial parent in cases of divorce), your spouse, or other tax dependent, who is incapable of
self-care and lives with you for more than half the year.



Ysleta ISD
GROUP ID:  67170

Contact Us

Find contact information for your First
Financial account manager and local
branch office for additional support.

Manage your benefits 
anytime, anywhere.
All your benefits info in one place! 
My FFGA Benefits is your new benefits
companion, right at your fingertips.

All your benefits info in one place! 
My FFGA Benefits is your new benefits
companion, right at your fingertips.

My Wallet

Save provider information, family and
health details and carrier cards so that
you can quickly access when needed.

Navigate to your Employee Benefits Center
to enroll and access product brochures,
videos, claim forms and carrier contact info.

View Available Benefits & Enroll

FIND OUR
APP HERE

www.ffga.com/my-ffga-benefits

67170

http://www.ffga.com/my-ffga-benefits


Contact Information
Ysleta ISD Benefits Office

Argie Lopez- Benefits Clerk
915-434-0474 | alopez322@yisd.net

Abigail Quintero FFGA Onsite Benefits
Representative

915-434-0461 | aquintero11@yisd.net

Product Carrier Website Phone

Medical Aetna www.aetna.com 877-596-1457

Employee Assitance Program Aetna www.mylifevalues.com/aetna 888-866-4827

Dental MetLife PPO www.metlife.com/dental 800-438-6388

Dental MetLife DHMO www.metlife.com/dental 800-880-1800

Vision Superior Vision by MetLife www.metlife.com/vision 833-393-5433

Flexible Spending Accounts Inspira Financial www.inspirafinancial.com 888-678-8242

Health Savings Accounts Inspira Financial www.inspirafinancial.com 888-678-8242

Voluntary Term Life Metlife www.metlife.com 800-638-5433

Permanent Life Texas Life www.texaslife.com 800-283-9233

Disability The Standard www.thestandard.com 855--757-4717

Critical Illness The Standard www.thestandard.com 800-634-1743

Accident Metlife www.metlife.com 800-438-6388

Identity Theft iLock360 www.ilock360.com 855-287-8888

457 and 403(b)
Retirement Plans

TCG Services www.region10rams.org 800-943-9179

FFGA
Frank Martinez - Sr. Executive Administrator

915-861-4706 | frank.martinez@ffga.com

Rich Sifuentes - Sr. Executive Administrator
915-861-6063 | rich.sifuentes@ffga.com
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