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This guide contains a summary of the benefits offered by your employer. If there is a conflict between the terms of this outline
of benefits and the actual contracts, the terms of the contracts will prevail.



Employee Benefits Center
A guide to your benefits!

County of Zapata and FFGA are excited to provide you with a custom website filled with
information about your benefits. Visit the Employee Benefits Center to see current benefit
options for your employer as well as find claim forms, important phone numbers and

enrollment information.

There’s no need to register for site access. Simply type the URL below into your browser and
you will be directed to your Employee Benefits Center.

Scan the QR code to learn
more about the plans that are
available this year!

https://ffbenefits.ffga.com/zapatacounty
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https://ffbenefits.ffga.com/zapatacounty

How to Enroll
Benefits Enrollment

On-Site Enroliment
When it's time to enroll in your benefits, your FFGA Account Representative will be on-site to
assist you with making your elections. Visit your EBC for more information.

Online Enroliment
To begin online enroliment, visit https://ffga.benselect.com/Enroll/login.aspx.

Login
 Login: Your Employee ID or Social Security Number (no dashes)
« PIN (first login only): The last four digits of your Social Security Number and the last two digits of
the year you were born (six digits total)
« New PIN: The first time you log in you will be required to change to a new PIN. Please note your
new PIN because you will use the new PIN from that point forward.

View Current Benefits
After logging in, you will arrive at the welcome screen. Your current benefits and premium
deductions will be listed on this screen.

View/Add Dependents

Click next to view your dependents. It is very important to make sure the social security numbers and
birth dates listed are correct. If you plan to add dependents, you will need to enter their legal name,
social security numbers and birth dates.

Begin Elections

Click next again to begin making your benefit elections. Remember, no changes to your elections can
be made during the plan year unless you have either a qualified mid-year change under Section 125
or a special enrollment event.

Enroliment Assistance Center Instructions

Call 855-765-4473 and follow the prompts to be connected to your local FFGA branch office. Hours of
operation are 8a.m. to 5 p.m. (local time) Monday through Friday. There is an option to leave a voice message
for a representative to call you back. Phone calls will be returned as soon as possible or the next business day if it
is after hours.


https://ffga.benselect.com/Enroll/login.aspx

Benefit Eligibility & Coverage

Employee Coverage

New Employees
E I ig i bi I ity You have 31 days from your actively-at-work date to

make benefit elections. Insurance coverage becomes
effective on the first day of the month that follows a

Eligible employees must be = ,
waiting period of 30 calendar days.

actively at work on the plan

effective date for new o
benefits to be effective. EXIStIng Employees

When it's time to enroll in your benefits, your FFGA
Account Representative will be available to assist you
with making your elections. Your elections can be
made anytime during annual enroliment online from
your work or home computer. Before enroliment, take
time to educate yourself on the available benefits and
what options would work best for you and your family
by visiting the Employee Benefits Center.

Mid-year Benefit Changes
You may add or cancel coverage during the plan year if you have a change in family status. You must notify the
benefits department within 31 days of the change.

Qualifying Life Events Include:
« Changes in household, including marriage, divorce, legal separation, annulment, death of a spouse, birth,
adoption, placement for adoption or death of a dependent child
« Loss of health coverage, attributable to your spouse’s employment, losing existing health coverage
including job-based, individual and student plans, losing eligibility for Medicare, Medicaid, or CHIP,
turning 26 and losing coverage through a parent’s plan

Declining Coverage

If you are eligible for benefits, but wish to DECLINE coverage, please complete the online enrollment either
on your work or home computer. Under each option, you will need to select “waive.” You must still
complete the beneficiary information.



Section 125 Plans
Section 125 Plan Information & Rules

A Section 125 Plan provides a tax-saving way to pay for eligible medical or dependent care expenses. The funds
are automatically deducted from your paycheck on a pre-tax basis.

Here’s How It Works

A Section 125 Plan reduces your taxes and increases your spendable income by allowing you to deduct the cost
of eligible benefits from your earnings before tax. Plus, the plan is available to you at no cost, and you're already
eligible —all you must do is enroll.

Is It Right For Me?

The savings you may experience with a Section 125 Plan are outlined in the example below. For instance, you
could potentially take home about $70 more each month if you participated in your employer’s Section 125
Plan — that’s a savings of $840 a year!

You cannot change your benefit elections for the plan year unless the benefits office receives notification in
writing within 31 days of the status change. If the benefits office is not notified within 31 days of the status
change, no benefit change can be made until the next annual open enrollment.

IRS specified changes in family status include:

* Change in legal married status

* Change in number of dependents

* Termination or commencement of employment

* Dependent satisfies or ceases to satisfy dependent eligibility requirements
* Change in residence or worksite that affects eligibility for coverage

Section 125 Plan Sample Paycheck

Without S125 With S125

Monthly Salary $2,000 $2,000

Less Medical Deductions -N/A -$250

Tax Gross Income $2,000 $1,750

Less Taxes (Fed/State at 20%) -$400 -$350
Less Estimated FICA (7.65%) -$153 -$133
Less Medical Deductions -$250 -N/A
Take Home Pay $1,197 $1,267

You could save $70 per month in taxes by paying for your benefits on a pre-tax basis!

*The figures in the sample paycheck above are for illustrative purposes only.



Dental Insurance
Plan Choices

Ameritas | www.ameritas.com | 800-487-5553

Taking care of your oral health is not a luxury, it is a necessity to long-term optimal health. Dental insurance can
greatly reduce your costs when it comes to preventative, restorative, and emergency procedures. Review the
plan benefits to see which option is best for you and your family’s dental needs. A range of procedures may be
covered, such as:

« Comprehensive Exams « Fillings « Crown
» Cleanings » Tooth Extractions » Root Canals
« X-Rays « General Anesthesia

Dental Monthly Premiums

Employee Only $27.56
Employee + Spouse $62.12
Employee + Children $57.92

Employee + Family $89.72


http://www.ameritas.com/

ZAPATA COUNTY
Dental Highlight Sheet

Ameritas;m

Effective Date: 1/1/2024

Dental Plan Summary # 010-400398

Plan Benefit
Type 1 100%
Type 2 80%
Type 3 50%
Deductible $10/visit Type 1

S50 Calendar Year Type 2,3
No Family Maximum

Maximum {per person) $1,000 per calendar year
Allowance U&C

Dental Rewards® Included
Waiting Period 12 Month
Orthodontia Summary - Adult and Child Coverage

Allowance U&c

Plan Benefit 50%

Lifetime Maximum (per person) $1,500

Waiting Period 12 months

Sample Procedure Listing (Current Dental Terminology © American Dental Association.)

Type 1
s  Routine Exam
(1 in & months}
. Bitewing X-rays
(1in 12 months})
- Full Mouth/Pancramic X-rays

(1 in 5 years)
. Periapical X-rays
s Cleaning

(1 in 6 months)
. Fluoride for Children 13 and under
(1in 12 months)

Type 2
Space Maintainers
Restorative Amalgams
Restorative Composites
{(anterior and posterior teeth)
Endodentics (nonsurgical)
Endodontics (surgical)
Periodontics (nonsurgical)
Periodontics (surgical)
Denture Repair
Simple Extractions
Complex Extractions

Type 3
Onlays
Crowns
(1 in 10 years per tooth)
Crown Repair
Prosthodontics (fixed bridge; removable
complete/partial dentures)
(1 in 10 years)

B Sealants [age 13 and under) Anesthesia

Monthly Rates

Employee Only (EE) 527.56
EE + Spouse $62.12
EE + Children $57.92
EE + Spouse & Children 589.72

Ameritas Information

We're Here to Help: This plan was designed specifically for the associates of ZAPATA COUNTY. At Ameritas Group, we do more than provide
coverage - we make sure there's always a friendly voice to explain your benefits, listen to your concerns, and answer your questions. Our customer
relations associates will be pleased to assist you 7 a.m. to midnight (Central Time) Monday through Thursday, and 7 a.m. to 6:30 p.m. on Friday.
You can speak to them by calling toll-free: 800-487-5553 or access our automated voice response system or go online to ameritas.com.

Rx Savings

QOur valued plan members and their covered dependents can save on prescription medications at over 60,000 pharmacies across the nation
including CVS, Walgreens, Rite Aid and Walmart. This Rx discount is offered at no additional cost, and it is not insurance.

To receive this Rx discount, Ameritas plan members just need to visit us at ameritas.com and sign intoc (or create) a secure member account where
they can access and print an online-only Rx discount savings ID card.

Open Enrollment

If a member does not elect to participate when initially eligible, the member may elect to participate at the policyholder's next enrcllment pericd.
This enroliment period will be held each year and those who elect to participate in this policy at that time will have their insurance become
effective on January 1.




Vision Insurance

Ameritas | www.ameritas.com | 800-487-5553

Proper vision care is essential to your overall well-being. Regular eye exams at any age will help prevent eye
disease and keep your vision strong for years to come.

Your employer provides you with a vision plan to take care of you and your family’s needs. You must enroll in the

vision plan each plan year and premiums are typically paid through payroll deduction. Here are just a few of the
areas where you will save money with your plan:

« Eye Exams « Contactlenses « Vision correction

« Eyeglasses « Eyesurgeries

VSP
Employee Only $7.32
Employee + One $14.64
Employee + Family $21.00



http://www.ameritas.com/

ZAPATA COUNTY .
Eye Care Highlight Sheet Ameritas.

Focus® Plan Summary # 010-400398 Effective Date: 1/1/2024
VSP Choice Network + Affiliates Out of Network
Deductibles
510 Exam $10 Exam
525 Eye Glass Lenses or Frames™* 525 Eye Glass Lenses or Frames

Annual Eye Exam Covered in full Up to 545
Lenses (per pair)

Single Vision Covered in full Up to $30

Bifocal Covered in full Up to S50

Trifocal Covered in full Up to $65

Lenticular Covered infull Up te 5100

Progressive See lens options NA
Contacts

Fit & Follow Up Exams 15% discount No benefit

See Additional Focus Features.

Elective Up to 5115 Up to 5105

Medically Necessary Covered in full Upte $210
Frames $100** Up to $70
Frequencies {months)

Exam/Lens/Frame 12/12/24 12/12/24

Based on date of service Based on date of service

*Deductible applies to a complete pair of glasses or to frames, whichever is selected.
**The Costco alfowance will be the wholesale equivalent.

Lens Options {member cost) ¥

VSP Choice Network + Affiliates Out of Network
{Other than Costco)
Progressive Lenses Up to provider's contracted fee for Lined Bifocal Up to Lined Bifocal allowance,

Lenses. The patient is responsible for the
difference between the base lens and the
Progressive Lens charge.

Std. Polycarbonate Covered in full for dependent children No benefit
533 adults
Solid Plastic Dye 515 No benefit
(except Pink | & |1}
Plastic Gradient Dye 517 No benefit
Photochromatic Lenses $31-582 No benefit
{Glass & Plastic)
Scratch Resistant Coating $17-533 No benefit
Anti-Reflective Coating $43-585 No benefit
Ultraviolet Coating 516 No benefit
*Lens Option member costs vary by prescription, option chosen and retaif locations.
Monthly Rates
Employee Only {EE) 57.32
EE + 1 Dependent 514.64

EE + 2 or more dependents $21.00




Flexible Spending Accounts

First Financial Administrators, Inc. | www.ffga.com
1.866.853.3539 P.O. Box 161968 | Altamonte Springs, FL 32716

Medical FSA

A Medical Flexible Spending Account (Medical FSA) is an IRS-approved program to help you save taxes and
reimburse yourself for out-of-pocket medical expenses not covered under your medical plan. Your employer has
chosen the $640 carryover option for your Medical FSA plan. This option allows you the opportunity to carry
over up to $640 of unclaimed Medical FSA funds into the following plan year. Keep in mind that balances more
than $640 will be forfeited under the use-it-or-lose-it rule.

Your maximum contribution amount for 2025 is $3,300.

Medical FSA
Highlights

Contributions are automatically deducted from your paycheck on a pre-tax
basis, which helps reduce your taxable income and increase your spendable
income.

Your full election will be available to you at the beginning of the plan year.

Be conservative —any money left in your account at the end of the plan year will
be forfeited.

Use your benefits card to pay for qualified expenses upfront without spending
money out of pocket.

Keep all receipts in case you need to substantiate a claim for tax purposes.

NOTE: The IRS requires proof that all expenses are eligible. Keep all receipts in case you need to substantiate
a claim for tax purposes. Your receipt must include the date of purchase or service, amount you were required

to pay after insurance, description of the product or service, merchant or provider name, and the patient’s name.

Dependent Care FSA

With a Dependent Care Flexible Spending Account, you can set aside part of your pay on a pre-tax basis to pay
for eligible dependent care expenses like childcare, babysitters, and adult day care.

You may allocate up to $5,000 per tax year for reimbursement of dependent care services.

If you are married and file a separate tax return, the limitis $2,500.

Dependent Care FSA

Highlights

Eligible dependents must be claimed as an exemption on your tax return.
Eligible dependents must be children under age 13 or an adult dependent
incapable of self-care.

Funds become available as contributions are made to your account.

Keep all receipts in case you need to substantiate a claim for tax purposes.
Balances will be forfeited at the end of the runoff or grace period.


http://www.ffga.com/

Health Savings Account

First Financial Administrators, Inc. | www.ffga.com | 1.866.853.3539
P.O. Box 161968 | Altamonte Springs, FL 32716

A Health Savings Account (HSA) is a great way to help you control your healthcare costs. It works in conjunction
with a qualified High Deductible Health Plan (HDHP) to combine tax-free savings earmarked for qualified
medical expenses. An HSA allows you to set aside money to pay for higher deductibles associated with a lower
monthly premium HDHP. The money you save in monthly insurance premiums is reserved for eligible medical
expenses you incur in the future. Eligible expenses include things like co-pays and deductibles, prescriptions,
vision expenses, dental care, therapy and medical supplies.

» Balances roll over from year to year and earn interest along the way.

« Portable —you keep it even after you leave employment.

» Tax advantages — invest money in mutual funds to grow your tax savings for

. either future healthcare costs or retirement.

G CEVG BSENT 1 T VANl T L8 L pay for expenses with a benefits debit card that gives you immediate access to

Highlights your money at the time of purchase.

» Expenses also can be reimbursed through our online portal, online bill pay
directly to your provider or submitting a distribution request form.

« Receipts are not required for reimbursement but be sure to save them for tax
purposes.

Who Can Participate in an HSA?
« You must be enrolled in a qualified High Deductible Health Plan (HDHP).
« You cannot be enrolled in Tricare or Medicare or covered under your spouse’s traditional (non-HDHP) health care plan.
« You cannot participate in a general purpose Flexible Spending Account (FSA) or Health Reimbursement Arrangement.
« Limited Purpose Flexible Spending Accounts are permitted (dental and vision expenses only).
» You cannot participate if your spouse has a general purpose FSA or HRA at their place of employment.
« You cannot participate if you are being claimed as a dependent on another person’s tax return.

oL . . Self: $4,150 . Self Only: $4,300
HSA Contribut Limit
ONtIbUtION HIMIS —  Family: $8,300 . Family: $8,550
Health Insurance « Self Only: $1,600 . Self Only: $1,650
Deductible Limits « Family: $3,200 « Family: $3,300

$1,000 catch-up contributions (age 55 or older)



http://www.ffga.com/

FSA & HSA Resources

Benefits Card

The FFGA Benefits Card is

available to all employees that
participate in a Flexible Spending
Account or Health Savings Account. The
Benefits Card gives you immediate
access to your money at the point of
purchase. Cards are available for
participating employees, their spouse
and any eligible dependents who are at
least 18 years old.

View Your Account Details Online

Sign up to view your account balance, find tax
forms and check claims status on our secure
website. Log in at www.ffga.com. After you log
in, you may sign up to have reimbursements
directly deposited to your bank account.

FF Mobile Account App

With the FF Mobile Account App, you can submit claims, view account balance

_ and history, check claims status, view alerts, upload receipts and documentation
Good morning Christ | and more! The FF Mobile Account App is available for Apple® and Android™

S devices on either the App Store or Google Play Store.
$5,800

HEA

A Briakccwr:

Contriutions: § 1.112.54  IRS Limix: § 7,000.00

Ee ) FSA/HSA Store
FFGA has partnered with the FSA Store and HSA Store to bring you easy-to-use
online stores to better understand and manage your account. You can shop for

You have opportunilies!

E)* Max out your prior year's

CN SRk resinbvie) 2 eligible medical items like bandages and contact solution, browse for products

future

and services using the Eligibility List and visit the Learning Center to find answers
to commonly asked questions. Visit the stores at
http://www.ffga.com/individuals/#stores for more details and special deals.

& FsAstore: &,/HSA store

Everything Flex Spending. Health Saving, Simplified.



http://www.ffga.com/
http://www.ffga.com/
https://www.ffga.com/wp-content/uploads/flex-hsaportal-loginguide2019.pdf
https://www.ffga.com/wp-content/uploads/flex-hsaportal-loginguide2019.pdf
http://www.ffga.com/individuals/#stores
http://www.ffga.com/individuals/#stores
https://www.ffga.com/wp-content/uploads/ff_flex_mobile_app_-_complete_users_guide.pdf

Texas Life
Permanent Life

Texas Life | www.texaslife.com | 800-283-9233

Texas Life Insurance - Permanent, Portable Life Insurance

The peace of mind voluntary, permanent life insurance provides is unmatched. It is a solid companion to your
group life insurance plan. Texas Life provides life insurance that you can keep for a lifetime. The plan is easy to
purchase, pay for, and keep through the convenience of payroll deduction. Coverage is affordable and

dependable. Plus, Texas Life has over a century of experience protecting families and giving the peace of mind
only permanent life insurance can provide.

Texas Life -
Permanent Life

Highlights



http://www.texaslife.com/

SEMI-MONTHLY NON-TOBACCO PREMIUMS INSURANCE
EMPLOYEE 8 SPOUSE with Accidental Death & Chronic iliness Riders TEXAS LI FE COMPANY

Purelife-plus — Standard Risk Table Premiums — Non-Tobacco — Express Issue

GUARANTEED
Semi-Monthly Premiums for Life Insurance Face Amounts Shown PERIOD
Includes Added Cost for Age to Which

Issue Accidental Death Benefit (Ages 17-59) Coverage is
Age and Accelerated Death Benefit for Chronic Illness {All Ages) Guaranteed at
(ALB) [ $10,000 | $25,000 | $50,000 | $75,000 | $100,000 | $150,000 | $200,000 | $250,000 | $300,000 | Table Premium
17-20 6.53 11.93 17.33 22.73 33.53 44,33 55.13 65,03 5
21-22 6.67 12.20 17.74 23.28 34.35 45.43 56,50 67.58 T4

23 6, 80) 12,48 18.15 23.83 an.18 46,53 67.88 69.23 75
2425 6.94 12.75 18.57 24.38 3600 | /™48, |  59.25 70.88 T4

26 7.22 13.30 16.39 25 48 ar65 49, 62.00 7418 75
2728 7.35 13.58 16.80 26.03 3848 ﬁ 63.38 75.83 74

20 7.49 13.85 20.22 26.58 30.300) : 64.75 T7.48 74
3031 7.63 1413 20.63 27.13 401 13 66.13 70.13 73

32 .04 14.95 2187 2878 42, J.tﬁ 70.25 84.08 T4

33 8.32 15.50 2269 20 88 .63 73.00 87.38 T4

34 8.73 16.33 23.93 41.53 65.73 61.93 77.13 92.33 75

35 9.28 17.43 25.58 43.73 ) 66,33 82.63 98,93 76

36 9,55 17.98 26.40 34.83 &l 68,53 85.38 102.23 76

37 9,97 18,80 27.64 it 71.83 89,50 107.18 Fisi

38 10,38 19.63 28.88 75.13 93.63 112.13 7

39 11.07 21.00 30,94 80.63 100,50 120,38 78

40 5.38 11.75 22.38 33.00 86.13 10738 128.63 79

41 5.76 12.72 24.30 35.89 93.83 117.00 140,18 &0

42 65.20 13.582 26.50 39.19 102.63 128.00 153.38 &1

43 6.59 14.78 28.43 42.08 110.33 137.63 164.93 82

44 6.97 15.74 30.35 44.97 118.03 147.25 176.48 83

45 7.36 16.70 32.28 4T85, 125.73 156.88 185.03 83

46 T.80 17.80 34.45 5115 134.53 167.88 201.23 84

47 218 1877 36.40 A 142.23 177.50 212,78 &4

45 8.57 19.73 38.33 G, 149.93 187.13 224.33 &5

49 9,06 20,97 40,80 60,64 159,83 199,50 239,18 &5

50 9.61 22.34 43.55 6477 &6

51 10.27 23.99 46.45 69,72y &7

52 10,99 25.78 50,43 Th. 88

] 11.54 27.15 5318 Ta. 88

54 12.09 28,53 55.93 | ™83 | 88

55 12.69 30.04 : sﬁl 89

56 13.24 31.42 ; 29

57 13.90 33.07 CHILDREN AND 40

58 14.51 34.58 GRANDCHILDREN 89

w | mar]  ans (NON-TOBACCO) #

xT Tl — with Accidental Death Rider -

62 17.19 41,28 Grandchild coverage available 0

63 18.07 43. - through age 18. 90

G4 19.00 45 8% 17988 80

&5 20.05 47,43 19033 Issue Premium Guaranteed a0

66 21.20 Age | $25,000 | $50,000 | Period 90

i 2T 15D-1 | 463 8.13 81 a1

G5 23.584 a1

69 25,22 2-4 4.75 8.38 30 01

70 26.65 5-8 4.83 8.63 79 ol

9-10 5.00 3.83 79

Purelife-plus is permanent life insurance to Attained Age 121 that can

never be cancelled as long as you pay the necessary premiums. After the 1-16 il Sils 77

Guaranteed Period, the premiums can be lower, the same, or higher than 17-20 6.13 1113 75
the Table Premium. See the broch der"P tC i

e Table Premium. 5ee the brochure under "Permanent Coverage 2122 625 11.38 71 Indicates
Form ICC18-PRFNG-NI-18, Form Series PRENG-N118 or PRENG-NI-20-OHIO 23 638 | 1L.63 75 Spouse
Accelerated Death Benefit for Chienic lness Rider Form ICC15-ULABR-Cl-s, 2425 6.50 1188 - Coverage
ULABR-CIHs or CA-ULABR-C1-18 - . Available

26 6.75 12.38 75

Accidental Death Benefit Form 1CC o7-ULCL-ADB- o7 o Fortm Serles ULCL-ADB-o7

23MO14-C-5M FFGA-NT 1012 {expogas)



SEMI-MONTHLY TOBACCO PREMIUMS INSURANCE
EMPLOYEE 8 SPOUSE with Accidental Death & Chronic lliness Riders TEXAS LI FE COMPANY

Purelife-plus — Standard Risk Table Premiums  Tobacco Express Issue

GUARANTEED
Semi-Monthly Premiums for Life Insurance Face Amounts Shown PERIOD
Includes Added Cost for Ape to Which
Issue Accidental Death Benefit (Ages 17-59) Coverage is
Age and Accelerated Death Benefit for Chronic Illness {All Ages) Guaranteed at
{ALB) $10,000 $25,000 $50,000 $75,000 | $100,000 | $150,000 | $200,000 | $250,000 | $300,000 Table Premium
17-20 9.23 17.43 25.58 33.73 50,03 66,33 82.63 95,93 71
21-22 9.69 18.25 26,82 35.38 52.50 69,63 86,75 103,88 71
23 10,10 19.08 28,06 37.03 54.98 72.93 90,88 108,83 T2
24-25 10,38 19.63 28,88 38.13 56.63 75.13 93.63 112.13 71
26 10.65 20.18 29.70 39.23 58.28 77.33 96.38 115.43 T2
27-28 10.93 20.73 30.53 40.33 59.03 79.53 90.13 118.73 T1
29 11.07 21.00 30.94 40.88 60.75 80.63 100.50 120.38 T1
30-31 12.44 23.75 35.07 46.38 69.00 91.63 114.25 136.88 T2
32 12.85 24.58 46,30 45.03 T1.48 94.93 115.35 141.53 T2
33 12.99 24.85 36.72 45.58 T2.30 96.03 119.75 143.45 T2
34 13.13 25.13 37.13 49.13 73:13 o7.13 121.13 145.13 71
35 14.08 27.05 40,02 52.98 78.90 104.83 130.75 156.68 72
36 14.50 27.88 41.25 54.63 81.38 108,13 134.88 161.63 72
37 15.47 29.80 44.14 98.48 87.15 115.83 144.50 173.18 73
38 15.88 30.63 45.38 60.13 89.63 119.13 148.63 178.13 73
39 16,98 32.83 45,68 54.53 96.23 127.93 159.63 191.33 T4
40 8.07 18.49 35.85 53.22 T0.58 10530 140.03 174.75 20948 76
41 8.57 19.73 38.33 56G.93 TH.53 112.73 149.93 187.13 224 33 7
42 917 21.24 41.35 61.47 81.58 121.80 162.03 202.25 242 48 T8
43 9.94 2317 45.20 67.24 29.28 133.35 177.43 221.50 265.58 80
44 10.33 24.13 47.13 T70.13 93.13 139.13 1585.13 231.13 277.13 &0
45 1088 25.50 49 88 T4.25 98.63 147.38 196.13 244 88 293.63 &1
46 11.32 26.60 52.08 77.55 103.03 153.98 204.93 255.88 306,83 81
47 11.87 27.98 54.83 5168 108,53 162.23 215.93 269.63 323.33 82
43 12.36 29.22 57.30 25.39 113.48 169,65 225.83 282.00 3358.18 82
49 13.08 31,00 60,88 a0, 75 120.63 180,38 240,15 209.88 359.63 83
50 13.68 32.52 63,90 95.29 126.68 83
51 14.29 34.03 66.93 99,83 132.73 83
52 15.17 36.23 71.33 106,43 141.53 84
53 15.94 38.15 7518 112,20 149.23 8
S 16.65 39,94 T8.75 11757 156.38 85
55 17.42 41.587 8260 123.34 164.08 55
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Disability Insurance

American Fidelity | www.americanfidelity.com | 800-654-8489

Why Do | Need Disability Insurance?

Have you ever wondered what would happen to your income if you had an accidental injury, sickness, or
pregnancy? That is why you need disability coverage. It replaces a portion of income for the period you are
unable to work due to those reasons. You can choose the benefit amount, which is the amount of your
income to replace, and the waiting period that you begin receiving payments.

How do you decide if you need disability insurance? Consider these questions when making your decision:

* How much employer leave do you have?

* Do you have savings?

* Do you have other income you can rely on, such as from your spouse or from child support?
* How close are you to retirement?

* Could you go on Social Security Disability or take a Disability Retirement?

* What are your other sources of income?



http://www.americanfidelity.com/

Cancer Insurance
Plan Options

Allstate | www .allstatebenefits.com/mybenefits.com | 800-521-3535

Thousands of Americans are diagnosed with cancer each day. No doubt, the news is devastating, both

personally and financially. It's impossible to anticipate a cancer diagnosis, but it is possible to prepare for it with
a cancer insurance plan.

It is likely that your major medical coverage will not cover all the costs associated with a cancer diagnosis.
Supplementing your major medical with cancer insurance may help you pay for related expenses, such as

copays and deductibles, specialists, experimental treatment, specialty hospitals, travel expenses, in-home care
and more.

Premiums are paid through convenient payroll deduction to ensure your policy remains in force if you should
need it. Benefits are paid directly to you, so you can choose how to spend the money. Visit the Employee
Benefits Center and view policy for more details.


http://www.allstatebenefits.com/mybenefits.com

Critical lllness Insurance

Aflac | www.aflacgroupinsurance.com | 800-433-3036

Prepare For the Unexpected

If you've heard of heart attacks, strokes, organ transplants or paralysis, then you're familiar with critical illness. It's
likely you or someone you know has experienced one of these life-altering events. Often times, a critical illness
has a powerful impact on people’s lives, affecting their livelihood and finances.

A critical illness plan can help with the treatment costs of covered illnesses. Benefits are paid directly to you,
unless otherwise assigned, giving you the choice of how to spend the money. Plus, there are plans available to
provide coverage for you, your spouse and dependent children.

Prepare now for the unexpected with a critical illness insurance plan. The plan helps you focus on getting well
rather than worrying about finances. Visit the Employee Benefits Center and view policy for more details.



http://www.aflacgroupinsurance.com/

AFLAC GROUP CRITICAL ILLNESS

Aflac can help ease the financial stress
of surviving a critical iliness.

Chances are you may know someone who's been diagnosed with a critical
illness. You can't help notice the difference in the person’s life—both physically
and emotionally. What’s not so obvious is the impact a critical illness may have on
someoneg’s personal finances.

That’s because while a major medical plan may pay for a good portion of the
costs associated with a critical iliness, there are a lot of expenses that may not be
covered. And, during recovery, having to worry about out-of-pocket expenses is the

last thing anyone needs.

That’s the benefit of an Aflac Group Critical lliness plan.

It can help with the treatment costs of covered critical illnesses, such as a heart

attack or stroke.

More importantly, the plan helps you focus on recuperation instead of the
distraction of out-of-pocket costs. With the Critical lllness plan, you receive cash
benefits directly (unless otherwise assigned)—giving you the flexibility to help pay

bills related to treatment or to help with everyday living expenses.

What you need, when you need it.

Group critical illness insurance pays

cash benefits that you can use any °* N
4 '_h'_)

way you see fit. 2




Here’s why the Aflac
Group Critical lliness

plan may be right
for you.

sure you're well protected.

For more than 60 years, Aflac has been dedicated to helping provide individuals
and families peace of mind and financial security when they've needed it most.
The Aflac Group Critical lliness plan is just another innovative way to help make

But it doesn't stop there. Having group critical iliness insurance from Aflac means
that you may have added financial resources to help with medical costs or ongoing

iving expenses.

The Aflac Group Critical lliness plan benefits
include:
+ Critical lliness Benefit payable for:
- Cancer
— Heart Attack {Myocardial Infarction)
— Stroke
— Kidney Failure (End-Stage Renal Failure)
— Major Organ Transplant
~ Bone Marrow Transplant (Stem Cell Transplant)
— Sudden Cardiac Arresl
— Coronary Artery Bypass Surgery
— Non-Invasive Cancer
— Skin Cancer

Features:

— Severe Burn
- Coma
- Paralysis
~ Loss of Sight
— Loss of Hearing
— Loss of Speech
* Health Screening Benefit

+ [Benefits are paid directly to you, unless othenvise assigned.

+ Coverage is available for you, your spouse, and dependent children,
* Coverage may be conlinued {with cerlain stipulations). Thal means you can take it with you if you change jobs

or redfire.

How it works

f@@%\

Y i

selecled. in the left arm.

C

suffered a
heart attack.

Aflac Group Critical lliness pays

Aflac Group You experience \f  You visit the A physician ity A :
Critical lliness chest pains emergency delermines an Initial Diagnosis Benefit of
coverage is and numbness room. that you have

Amount payable based on $10,000 Initial Diagnosis Benefit,

For more information, ask your insurance agent/producer, call 1.800.433.3036, or visit aflacgroupinsurance.com.



Accident Insurance

Aflac | www.aflacgroupinsurance.com | 800-433-3036

The costs associated with an injury can add up. Between hospital visits, exams and treatment, out-of-pocket
costs could put you in a financial hardship. An accident plan pays benefits directly to you so you can determine
where to spend the money. It's comforting to know that an accident insurance policy can be there through all
stages of your care, from initial treatment to follow-up care. Accident coverage is available to you through payroll
deduction and may provide a benefit for costs associated with:

« Concussions » Emergency room visits
« lacerations « Ambulance, ground or air
« Brokenteeth « Intensive care unit



http://www.aflacgroupinsurance.com/

AFLAC GROUP ACCIDENT INSURANCE -roicy series c7o000

Just because an accident can change your
health, doesn’t mean it should change your
lifestyle too.

Accidents can happen in an instant affecting you or a loved one. Aflac is designed to help families plan for the
health care bumps ahead and take some of the uncertainty and financial insecurity out of getting better.

Protection for the unexpected, that’s the benefit of the Aflac Group Accident Plan.

After an accident, you may have expenses you've never thought about. Can your finances handle them? It's
reassuring to know that an accident insurance plan can be there for you in your time of need to help cover
expenses such as:

¢ Ambulance rides * Prescriptions
* Emergency room visits ¢ Major Diagnostic Testing
¢ Surgery and anesthesia * Burns

Plan Features

¢ Benefits are paid directly to you, unless otherwise assigned.

e Coverage is guaranteed-issue (which means you may qualify for coverage without having to answer
health questions).
¢ Benefits are paid regardless of any other medical insurance.

What you need, when you need it.

Group accident insurance pays cash
benefits that you can use any way
you see fit.




GROUP ACCIDENT INSURANCE

HIGH

Low

INITIAL TREATMENT ({once per accident, within 7 days after the accident, nol payable for telemedicine services) Payable when an insured
receives initial treatment for a covered accidental injury. This benefit is payable for initial treatment received under the care of a doctor

when an insured visits the following:

Hospital emergency room with X-Ray / without X-Ray $200/$150
Urgent care facility with X-Ray / without X-Ray $200/$150
Doctor's office or facility (other than a hospital emergency room or urgent care) with X-Ray / without X-Ray $100/675

- . . . . 300
AMBULANCE (within 90 days after the accident) Fayable when an insured receives transportation by a G?‘oun d
professional ambulance service due to a covered accidental injury. $900 Air

MAJOR DIAGNOSTIC TESTING {once per accident, within 6 months after the accident) Payable when an

insured requires one of the following exams: Computerized Tomography (CT/CAT scan), Magnetic

Resonance Imaging (MR, or Electroencephalography (EEG) due to a covered accidental injury. These $200
exams must be performed in a hospital, a doctor's office, a medical diagnostic imaging center or an

ambulatory surgical center.

$100

Each 24

hour period
EMERGENCY ROOM OBSERVATION ({within 7 days after the accident) Payable when an insured receives

treatment in a hospital emergency room, and is held in a hospital for observation without being $50
admitted as an inpatient because of a covered accidental injury. Less than
24 hours,
but at least
4 hours

PRESCRIPTIONS (2 times per accident, within 6 months after the accident) Payable for a prescription filled that

- due to a covered accidental injury - is ordered by a doctor, dispensed by a licensed pharmacist and

medically necessary for the care and treatment of the insured (in Alaska, Massachusetlts and Montana
prescriptions do not have to be medically necessary). This benefit is not payable for therapeutic devices

or appliances; experimental drugs; drugs, medicines or insulin used by or administered to a person $5
while he is confined to a hospital, rest home, extended-care facility, convalescent home, nursing home

or similar institution; or immunization agents, bioclogical sera, blood or blood plasma. This benefit is

not payable for pain management techniques for which a benefit is paid under the Pain Management

Benefit {if available).

BLOOD/PLASMA/PLATELETS (3 times per accident, within 6 months after the accident) Payable for each day

that an insured receives blood, plasma or platelets due to a covered accidental injury. $400

PAIN MANAGEMENT {once per accident, within & months after the accident) Payable when an insured, due

to a covered accidental injury, is prescribed and receives a nerve ablation and/or block, or an epidural

injection administered into the spine. This benefit is only payable for pain management techniques (as $100
shown above) that are administered in a hospital or doctor's office. This benefit is not payable for an

epidural administered during a surgical procedure,

CONCUSSION {once per accident, within 6 months after the accident) Payable when an insured is diagnosed
. : ; $400

by a doctor with a concussion due to a covered accident.

TRAUMATIC BRAIN INJURY ({once per accident, within 6 months after the accident) Payable when an

insured is diagnosed by a neurclogist with Traurmatic Erain Injury (TBI) due to a covered accident. To $2 500

qualify as TBI, the neurclogical deficit must require treatment by a neurologist and a prescribed course !

of physical, speech and/or occupational therapy under the direction of a neurologist.

$100/$50
$100/$50
$50/$25

$200
Ground

$600 Air

$100

$50

Each 24
hour period

$25
Less than
24 hours,
but at least
4 hours

$5

$300

880

$200

$1,250



GAP Insurance

MetLife | www.askmetlife.com | 800-942-0854

You may think major medical insurance is enough to cover your needs, but the reality is that many plans may only
cover a portion of your overall expenses. It's important to protect yourself in the event of a sudden
hospitalization.

A Hospital GAP Insurance plan pays benefits directly to you and is designed to help cover the gap between
what your traditional medical plan will cover and the out-of-pocket expenses you will pay. The plan may include
benefits you can use to help pay for inpatient hospital stays and surgeries, doctor’s office treatments and
diagnostic testing costs.

With Hospital GAP Insurance, you can have peace of mind knowing that unexpected medical expenses will less
of a financial burden for you and your family members.


http://www.askmetlife.com/

Legal Plan

Legal Shield | www.legalshield.com | 800-654-7757

Have you ever found yourself in need of legal advice, but aren’t sure where to go? A voluntary group legal plan
helps fill that need. It provides you with access to professional lawyers at a low monthly rate. For just a few
dollars a month, you can consult with a lawyer about having your will prepared, reviewing documents,
contesting a traffic ticket, lawsuits, divorce and so much more. Expert legal advice is available at your fingertips.


http://www.legalshield.com/

iILOCK360 ) LegalShield

A i T i i HAVE Yo U EVER? ] i T i T

Worried about being a victim of identity theft? Needed your Will prepared or updated

Your personal information impacted by a data breach? Been overcharged for a repair or paid an unfair bill
Concerned about your childs’ or loved ones’ identities? Had trouble with a warranty or defective product
Lost your wallet? Signed a contract

Is your credit being impacted by financial fraud? Received a moving traffic violation

OoO00OooOoaq
OO0O00O00Oa

Feared the security of your medical information?

WHAT ARE iLOCK360 AND LEGALSHIELD?

LegalShield was founded in 1972, with the mission to make
equal justice under law a reality for all North Americans.

As a LegalShield member, you can talk to a lawyer on any
personal legal matter, no matter how trivial or traumatic, all
without worrying about high hourly costs.

YOUR MEMBERSHIPS INCLUDE

. FULL-SERVICE IDENTITY RESTORATION.
Rest assured that iLOCK360 will work on your behalf to
[ ) restore your identity. Our experts can complete all
restoration activities for you, and we can even help you
with pre-existing conditions.

:‘24 PEACE OF MIND.

“ses 56% of victims have to take time off work to resolve an
identity theft case on their own. With iLOCK360, you have
experienced professionals in your corner to restore your
identity, so you can spend your time doing what you do best.

CyberAlert™ Dark Web Surveillance
Our exclusive technology scours the Dark Web 24/7/365
to identify trading or selling of your personal information.

Had concerns regarding child support

ILOCK360 is a comprehensive identity theft monitoring,
full-service identity restoration service that helps you

stay vigilant in protecting your identity. Identity theft is now
the fastest growing crime in the U.S. - occurring once
every 2 seconds.

@‘ « Personal Legal Advice on unlimited issues

 Letters/calls made on your behalf

' Contracts & documents reviewed (up to 15 pages)

@ + Residential Loan Document Assistance

/ Lawyers prepare your Will, your Living Will and your
Health Care Power of Attorney

 Moving Traffic Violations (available 15 days after enroliment)

‘ " |IRS Audit Assistance

J Trial Defense (if named defendant/respondent in a covered

civil action suit)
-

* one Social Security Number » two Medical ID Numbers . o .

« two Phone Numbers o five Bank Accounts /!_ ' Uncontested Divorce, Separation, Adoption and/or

* two Email Addressas * one Driver's License Number e Name Cha nge Representation (available 90 days after enrollment)
» five Credit/Debit Cards * one Passport

 25% Preferred Member Discount (Bankruptcy,
PLEASE NOTE: : Criminal Charges, DUI, Other Matters, etc.)

¢ Avalid email address is required for enrollment in iLOCK360. All iLOCK360 alerts and 2 . .
notifications are sent via email. Consider utilizing an email that you check regularly. ‘ 4 \/ 24/7 Emergency Access for covered situations

* Account activation & setup of monitored elements is required upon the start of your
district's new benefit plan year.

Monthly Payroll Deduction = EMPLOYEE  FAMILY

BEST PRICING YOU CAN FIND.
iLOCK360 SAVE $4 by purchasing the combined

iLOCK360 + LegalShield Plan TODAY

LegalShield during Open Enrollment

iLOCK360 + LegalShield

For more information, please call your Independent Associate:

JASON LAVENDER
512-740-3322 | jlavender@ilock360.com Rev01.29.17
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COBRA

First Financial Administrators, Inc. | www.ffga.com | 800-523-8422, option 4

Life is full of unexpected events that may impact your health insurance coverage. Under the Consolidated
Omnibus Budget Reconciliation Act, better known as COBRA, you have the right to continue your group health
coverage such as medical, dental, vision insurance and flexible spending accounts for a limited period of time.

COBRA

Highlights

First Financial Administrators, Inc. provides COBRA administration services for the following plans:
Dental, Vision, and FSA.



http://www.ffga.com/

Medicare & Age 65

FFMS | https://www.ffga.com/medicare-solutions | 800-523-8422

Questions to Consider Before Retiring
« Dol plan to Retire?
« Am | eligible to Enroll?
When can | enroll?
Do | really want to enroll?
Should | enroll now or wait?
What happens if | dont enroll when I'm eligible?

Whether or not you intend to retire yet, these questions and more may
Robert Dawson occur as you approach age 65.

FFMS Coordinator

Planning for your future is important, and you don’t have to do it alone.

Cell: 281-889-9382

Let the experts at First Financial assist you through this process.



https://www.ffga.com/medicare-solutions/

Clever RX

Clever RX | https://partner.cleverrx.com/ffga | 800-873-1195

Clever RX helps you save money by using a prescription drug savings card. They partner with the healthcare
community to bring state-of-the-art, money-savings tools to participants. It helps you save up to 80% off
prescriptions drugs and often beats the average copay. Plus, it's completely free. Thanks to Clever RX, you
will never overpay for prescriptions again!

Use Clever RX every time you pay for a medication for instant savings!

RX PRESCRIPTION SAVINGS CARD

SAVE UP TO 80% on prescription drugs at virtually all U.S. pharmacies!

BIN: 610378 For even greater savings,
PCN: SC1 download the app for FREE!

il O
Member ID: 1000

Download the app or visit the site to price

N ——

a drug: https://partner.cleverrx.com/ffga.
¥ THIS CARD IS NOT INSURANCE y

Clever RX

Highlights



https://urldefense.proofpoint.com/v2/url?u=https-3A__partner.cleverrx.com_ffga&d=DwMF-g&c=dhDJc4qz1nBg1X_FlQsBYTA5Bs4LlEh70jOebecaCck&r=haMIoZb0rUzP17E78XZiGhz2TlDx1jiA9xHWL026S_U&m=k9KZEDkRi7OqGCls7yUt_vwkyUw5-rj2LzOWacDIrUM&s=4iYZkGNCBLyRNq9O34HbdM0dvfP1L1-1EaR0zVdbqOM&e=
https://partner.cleverrx.com/ffga
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Group ID

FIND OUR
APP HERE

www.ffga.com/my-ffga-benefits

County of Zapata
GROUP ID: #59157

Manage your benefits
anytime, anywhere.

All your benefits info in one place!
My FFGA Benefits is your new benefits
companion, right at your fingertips.

e LB Ko i

View Available Benefits & Enroll

Navigate to your Employee Benefits Center
to enroll and access product brochures,
videos, claim forms and carrier contact info.

FSA/HSA Login

Download the FF Mobile Account App
and access your FSA/HSA administered
through FFGA.

My Wallet

Save provider information, family and
health details and carrier cards so that
you can quickly access when needed.

Contact Us

Find contact information for your FFGA
account manager and local branch
office for additional support.


http://www.ffga.com/my-ffga-benefits
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Dental Ameritas WWwWWw.ameritas.com 800-487-5553
Vision Ameritas WWwWw.ameritas.com 800-487-5553
Flexible Spending Account FFGA ffa.wealthcareportal.com 866-853-3539
Permanent Life Insurance Texas Life www.texaslife.com 800-283-9233

Disability Insurance

American Fidelity

www.americanfidelity.com

800-654-8489

Cancer Insurance Allstate www . allstatebenefits.com 800-521-3535
Critical lliness Insurance Aflac www .aflacgroupinsurance. 800-433-3036
com
afl i )
Accident Only Insurance Aflac ww.a acgcr;);pmsurance 800-433-3036
Hospital Gap Insurance MetlLife www.askmetlife.com 800-942-0854
Legal Plan Legal Sheild www.legalshield.com 800-654-7757
First Financial .
Cobra . www.ffga.com 800-523-8422, Option 4
Administrators, Inc.
Medicare FFMS hitps://www.ffga.com/m 800-523-8422
edicare-solutions/
.partner.cl .
Prescription Drug Program Clever RX LAANLPARNERCEVErl Com 800-873-1195

/ffoa
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