Group Critical
lliness Advantage

INSURANCE - PLAN INCLUDES BENEFITS
FOR CANCER AND HEALTH SCREENING

We help take care of your
expenses while you take
care of yourself.

The plan does not contain comprehensive adult
wellness benefits as defined by law.
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AFLAC GROUP CRITICAL ILLNESS ADVANTAGE

Aflac can help ease the financial stress
of surviving a critical illness.

Chances are you may know someone who's been diagnosed with a critical
illness. You can't help notice the difference in the person’s life—both physically
and emotionally. What's not so obvious is the impact a critical illness may have on

someone’s personalfinances.

That's because while a major medical plan may pay for a good portion of the
costs associated with a critical illness, there are a lot of expenses that may not be
covered. And, during recovery, having to worry about out-of-pocket expenses is the

last thing anyone needs.

That’s the benefit of an Aflac Group Critical lliness plan.

It can help with the treatment costs of covered critical illnesses, such as a heart

attack or stroke.

More importantly, the plan helps you focus on recuperation instead of the
distraction of out-of-pocket costs. With the Critical lllness plan, you receive cash
benefits directly (unless otherwise assigned)—giving you the flexibility to help pay

bills related to treatment or to help with everyday living expenses.

What you need, when you need it.

Group critical illness insurance pays
cash benefits that you can use any
way you see fit.




Here’s why the Aflac For more than 60 years, Aflac has been dedicated to helping provide individuals
Group Critical lliness and families peace of mind and financial security when they've needed it most.

plan may be right for The Aflac Group Critical lliness plan is just another innovative way to help make
you. sure you're well protected.

Butitdoesn’tstopthere. Having group critical illnessinsurance from Aflac means
thatyoumayhave addedfinancialresourcestohelpwith medical costsorongoing
living expenses.

The Aflac Group Critical lliness plan benefits include:

= Criticallllness Benefitpayablefor: — CoronaryArteryBypass Surgery
— Cancer — Non-Invasive Cancer
— Heart Attack (Myocardial Infarction) — Skin Cancer
— Stroke — Coma
— Kidney Failure (End-Stage Renal Failure) — Severe Burn
— Major Organ Transplant — Paralysis
— Bone Marrow Transplant(Stem Cell Transplant) — Lossof Speech/Sight/Hearing

— Sudden Cardiac Arrest
e Health Screening Benefit

Features:

« Benefits are paid directly to you, unless otherwise assigned.
* Coverageis available for you, your spouse, and dependent children.

e Coverage may be continued (with certain stipulations). That means you can take it with you if you change jobs
orretire.

How it works
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Amount payable based on $10,000 Initial Diagnosis Benefit.



Benefits Overview

COVERED CRITICAL ILLNESSES:

CANCER (Internal or Invasive) 100%
HEART ATTACK (Myocardial Infarction) 100%
STROKE (Ischemic or Hemorrhagic) 100%
MAJOR ORGAN TRANSPLANT 100%
KIDNEY FAILURE (End-Stage Renal Failure) 100%
BONE MARROW TRANSPLANT (Stem Cell Transplant) 100%
SUDDEN CARDIAC ARREST 100%
SEVERE BURN* 100%
PARALYSIS** 100%
COMA** 100%
LOSS OF SPEECH / SIGHT / HEARING** 100%
NON-INVASIVE CANCER 25%
CORONARY ARTERY BYPASS SURGERY 25%

INITIAL DIAGNOSIS

We will pay a lump sum benefit upon initial diagnosis of a covered critical illness when such diagnoses is caused by or solely
attributed to an underlying disease. Cancer diagnoses are subject to the cancer diagnosis limitation. Benefits will be based on
the face amount in effect on the critical iliness date of diagnosis.

ADDITIONAL DIAGNOSIS
We will pay benefits for each different critical illness after the first when the two dates of diagnoses are separated by at least 6
consecutive months. Cancer diagnoses are subject to the cancer diagnosis limitation.

REOCCURRENCE
We will pay benefits for the same critical iliness after the first when the two dates of diagnoses are separated by at least 6
consecutive months. Cancer diagnoses are subjectto the cancer diagnosis limitation.

CHILD COVERAGE AT NO ADDITIONAL COST
Each dependent child is covered at 50 percent of the primary insured’s benefit amount at no additional charge. Children-only
coverage is not available.

*This benefit is only payable for a burn due to, caused by, and attributed to, a covered accident.
**These benefits are payable for loss due to a covered underlying disease or a covered accident.



SKIN CANCER BENEFIT
We will pay $250 for the diagnosis of skin cancer. We will pay this benefit once per calendar year.

WAIVER OF PREMIUM

If you become totally disabled due to a covered critical iliness prior to age 65, after 90 continuous days of total disability, we
will waive premiums for you and any of your covered dependents. As long as you remain totally disabled, premiums will be
waived up to 24 months, subject to the terms of the plan.

SUCCESSOR INSURED BENEFIT

If spouse coverage is in force at the time of the primary insured’s death, the surviving spouse may elect to continue coverage.
Coverage would continue at the existing spouse face amount and would also include any dependent child coverage in force at
thetime.

HEALTH SCREENING BENEFIT (Employee and Spouse only)
We will pay $100 for health screening tests performed while an insured’s coverage is in force. We will pay this benefit once per
calendar year.

This benefitis only payable for health screening tests performed as the result of preventive care, including tests and diagnostic
procedures ordered in connection with routine examinations. This benefit is payable for the covered employee and spouse.
This benefit is not paid for dependent children.

COVERED HEALTH SCREENING TESTS INCLUDE:

= Blood test for triglycerides = Hemocult stool analysis

= Bone marrow testing = Mammography

e Breast ultrasound e Papsmear

= CA 15-3 (blood test for breastcancer) = PSA (blood test for prostate cancer)

= CA 125 (blood test for ovarian cancer) e Serum cholesterol test to determine level of HDL
= CEA (blood test for colon cancer) and LDL

- Chest X-ray = Serum protein electrophoresis (blood test for

= Colonoscopy myeloma)

- DNA stool analysis e Spiral CT screening for lung cancer

- Fasting blood glucose test e Stress test on a bicycle or treadmill

= Flexible sigmoidoscopy = Thermography

OPTIONAL BENEFITS RIDER

BENIGN BRAIN TUMOR 100%
ADVANCED ALZHEIMER'’S DISEASE 25%
ADVANCED PARKINSON'S DISEASE 25%

These benefits will be paid based on the face amount in effect on the critical illness date of diagnosis. We will pay the optional
benefit if the insured is diagnosed with one of the conditions listed in the rider schedule if the date of diagnosis is while the
riderisinforce.

The plan has limitations and exclusions that may affect benefits payable. This brochure is for illustrative purposes only. Refer to your certificate for complete detalils,
definitions, limitations, and exclusions.



Alllimitations and exclusionsthatapplytothecriticalillness planalsoapply to .
theriderunlessamended by therider.

At age 70, benefits reduce by 50%.

Cancer Diagnosis Limitation Benefits are payable for cancer and/or non-invasive -
cancer as long as the insured:

PROGRESSIVE DISEASE RIDER:

AMYOTROPHIC LATERAL SCLEROSIS (ALS OR LOU GEHRIG'S DISEASE) 100%

SUSTAINED MULTIPLE SCLEROSIS 100%

This benefit is paid based on your selected Progressive Disease Benefitamount. We will pay the benefit shown upon
diagnosis of one of the covered diseases if the date of diagnosis is while the rider is in force.

SPECIFIED DISEASES RIDER (These benefits will be paid based at 25% of the face amount in effect on the critical illness date of diagnosis.)

Addison’s Disease, Cerebrospinal Meningitis, Diphtheria, Huntington’s Chorea, Legionnaire’s Disease, Malaria, Muscular
Dystrophy, Myasthenia Gravis, Necrotizing Fasciitis, Osteomyelitis, Poliomyelitis (Polio), Rabies, Sickle Cell Anemia, Systemic
Lupus, Systemic Sclerosis (Scleroderma), Tetanus, Tuberculosis

CHILDHOOD CONDITIONS RIDER

CYSTIC FIBROSIS 50%
CEREBRAL PALSY 50%

CLEFT LIP OR CLEFT PALATE 50%

DOWN SYNDROME 50%
PHENYLALANINE HYDROXYLASE DEFICIENCY DISEASE (PKU) 50%

SPINA BIFIDA 50%

TYPE 1 DIABETES 50%

One Time Benefit Amount

AUTISM SPECTRUM DISORDER (ASD) $3,000

Benefits are payable if a dependent child is diagnosed with one of the conditions listed.

LIMITATIONS AND EXCLUSIONS

lllegal Acts —participating or attempting to participate in anillegal activity, or
working atanillegal job:

In Arizona: participating in or attempting to commitafelony, or being engagedin
an illegal occupation;

In Florida: participating or attempting to participate inanillegal activity, or
working atanillegal occupation;

Inlllinoisand Pennsylvania: lllegal Occupation-committing or attempting to

 Istreatment-free fromcancer for atleast 12 months before the diagnosis date; and

» |sincompleteremission priortothe date of a subsequentdiagnosis, asevidenced
by the absence of all clinical, radiological, biological, and biochemical proof of the
presence of the cancer.

EXCLUSIONS
We will not pay for loss due to:

= Self-Inflicted Injuries —injuring or attempting to injure oneselfintentionally or °
takingactionthatcausesoneselftobecomeinjured;
- InAlaska:injuring orattempting toinjure oneselfintentionally
« Suicide—committing or attempting to commit suicide, while sane orinsane;
- InMissouri: committing or attempting to commit suicide, while sane
- InlllinoisandMinnesota:thisexclusiondoesnotapply

commitafelonyorbeing engagedinanillegal occupation;

In Michigan: lllegal Occupation—the commission of or attemptto commita
felony,orbeingengagedinanillegal occupation;

- InNebraska:beingengagedinanillegal occupation, or commission of or
attempting to commitafelony;

- InOhio: committing or attempting to commita felony, or working atanillegal job
Participation in Aggressive Conflict:
- War (declared or undeclared) or military conflicts;

-In Florida: War does not include acts of terrorism

-InOklahoma: War, or actof war, declared or undeclared when
servinginthe military service or an auxiliary unitthereto

- Insurrection or riot
- Civilcommotionor civil state of belligerence



Monthly Premium Rates

Emplovee Non-Tobacco Monthly Premiums

Age $5,000 $10,000 $15,000 $20,000 = $25,000 @ $30,000 | $35,000 | $40,000 | $45,000 $50,000

$5.19 $21.05 $25.58
$6.45 $31.06 $38.10
$9.53 $55.70 $68.89

$14.84 $98.20 $122.02
$22.44 $158.99 $198.00

Spouse Non-Tobacco Monthly Premiums

Age $5,000 $10,000 $15,000 $20,000 | $25,000 | $30,000 | $35,000 = $40,000 & $45,000 $50,000

$4.92 $6.91
$6.17 $9.42
$9.25 $15.58
$14.58 $26.23
$22.22 $41.50

Employee Tobacco Monthly Premiums

Age $5,000 $10,000 $15,000 $20,000 = $25,000 @ $30,000 | $35,000 | $40,000 | $45,000 $50,000

$15.22 $18.29 $21.36 $24.44 $27.51 $30.58 $33.65
$24.26 $29.59 $34.92 $40.26 $45.59 $50.92 $56.25
$43.79 $54.01 $64.22 $74.44 $84.65 $94.87 $105.08
$79.19 $98.26 $117.32 $136.39 $155.45 $174.52 $193.58
$124.19 $154.50 $184.82 $215.13 $245.45 $275.76 $306.08

Spouse Tobacco Monthly Premiums

Age $5,000 $10,000 $15,000 $20,000 $25,000 $30,000 $35,000 | $40,000 $45,000 $50,000

$5.73 $14.13 $16.93 $19.73 $22.53 $25.33 $28.13 $30.93
$7.99 $23.17 $28.23 $33.29 $38.35 $43.41 $48.47 $53.53
$12.87 $42.70 $52.65 $62.59 $72.53 $82.47 $92.42 $102.36
$21.74 $78.16 $96.97 $115.78 $134.59 $153.39 $172.20 $191.01
$33.02 $123.30 $153.39 $183.48 $213.58 $243.67 $273.76 $303.85

Continental American Insurance Company (CAIC ), a proud member of the Aflac family of insurers, is a wholly-owned subsidiary of
Aflac Incorporated and underwrites group coverage. CAIC is not licensed to solicit business in New York, Guam, Puerto Rico, or the

Virgin Islands.

Continental American Insurance Company « Columbia, South Carolina

The certificate to which this sales material pertains may be written only in English; the certificate prevails if interpretation of this
material varies.

This brochure is a brief description of coverage and is not a contract. Read your certificate carefully for exact terms and conditions.
This brochure is subject to the terms, conditions, and limitations of Policy Series C21000. In Texas, C21100TX.
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