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CITY OF EAGLE PASS 
EMPLOYEE BENEFITS GUIDE 

2023 - 2024 Plan Year

Online Open Enrollment Dates: Sept. 11-22, 2023

Onsite Open Enrollment Dates: Sept. 19-21, 2023 
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The City of Eagle Pass offers eligible employees a competitive benefits package that includes both employer 
paid and voluntary products. We have worked closely with First Financial (FFGA) to provide you with a variety of 
benefits and resources to help you reach your healthcare and retirement needs. Details of all available benefits 
can be found on the Employee Benefits Center website,https://ffbenefits.ffga.com/cityofeaglepass/ .  

Be sure to read the product descriptions carefully so you are well prepared before enrollment begins. If you 
have questions, feel free to reach out to your First Financial Account Manager or your Benefits department. 

TABLE OF CONTENTS 

■ ELIGIBILITY & ENROLLMENT INFORMATION
■ MEDICAL
■ DENTAL
■ VISION
■ FLEXIBLE SPENDING ACCOUNTS & FSA RESOURCES
■ HEALTH SAVINGS ACCOUNTS & HSA RESOURCES
■ VOLUNTARY SUPPLEMENTAL INSURANCE PRODUCTS

o EMPLOYER-PAID LIFE INSURANCE
o PERMANENT LIFE INSURANCE
o LONG TERM DISABILITY
o CANCER INSURANCE
o CRITICAL ILLNESS INSURANCE
o ACCIDENT INSURANCE
o CLEVER RX

■ CONTACT INFORMATION

https://benefits.ffga.com/cityofeaglepass


ELIGIBILITY & ENROLLMENT 

City of Eagle Pass Benefits Office 
100 S Monroe, Eagle Pass TX  78852 I 830-773-1111 

ELIGIBILITY 
Eligible employees must be actively at work on the plan effective date for new benefits to be effective. 

BENEFITS ENROLLMENT 
EMPLOYEE BENEFITS CENTER  
The Employee Benefits Center (EBC) is a one-stop-shop for you to find all things benefits related. On the website, 
you’ll find open enrollment and plan year dates, benefit descriptions, carrier contact information, product 
brochures, claim forms and enrollment details. Visit https://ffbenefits.ffga.com/cityofeaglepass/ today!  
NEW EMPLOYEES 
You have 31 days from your actively-at-work date to make benefit elections.  
EXISTING EMPLOYEES 
When it’s time to enroll in your benefits, your First Financial Account Representative will be available on-site 
to assist you with making your elections. Your elections can be made anytime during annual enrollment online 
from your work or home computer. Before enrollment, take time to educate yourself on the available benefits 
and what options would work best for you and your family by visiting the Employee Benefits Center.  

Online Enrollment 
ENROLL ONLINE  
To begin online enrollment, visit https://ffga.benselect.com/Enroll/login.aspx 

LOGIN 

• Login: Your Employee ID or Social Security Number (no dashes)
• PIN (first login only): The last four digits of your Social Security Number and the last two digits of the

year you were born (six digits total)
• New PIN: The first time you log in you will be required to change to a new PIN. Please note your new PIN

because you will use the new PIN from that point forward.

VIEW CURRENT BENEFITS 
After logging in, you will arrive at the welcome screen. Your current benefits and premium deductions will be 
listed on this screen. 

https://benefits.ffga.com/cityofeaglepass
https://ffga.benselect.com/Enroll/login.aspx


VIEW/ADD DEPENDENTS 
Click next to view your dependents. It is very important to make sure the social security numbers and birth 
dates listed are correct. If you plan to add dependents, you will need to enter their social security numbers and 
birth dates. 

BEGIN ELECTIONS 
Click next again to begin making your benefit elections. Remember, no changes to your elections can be made 
during the plan year unless you have either a qualified mid-year change under Section 125 or a special 
enrollment event. 

MID-YEAR BENEFIT CHANGES 
You may add or cancel coverage during the plan year if you have a change in family status. You must notify the 
benefits department within 31 days of the change. 
 QUALIFYING LIFE EVENTS INCLUDE: 

• Changes in household, including marriage, divorce, legal separation, annulment, death of a spouse,
birth, adoption, placement for adoption, or death of a dependent child

• Loss of health coverage, attributable to your spouse’s employment, losing existing health coverage
including job-based, individual & student plans, losing eligibility for Medicare, Medicaid, or CHIP, turning
26 and losing coverage through a parent’s plan

DECLINING COVERAGE 
If you are eligible for benefits, but wish to DECLINE coverage, please complete the online enrollment either on 
your work or home computer. Under each option, you will need to select “waive.” You must still complete the 
beneficiary information. 



SECTION 125 PLANS 

SECTION 125 PLAN INFORMATION AND RULES 
A Section 125 Plan provides a tax-saving way to pay for eligible medical or dependent care expenses. The funds 
are automatically deducted from your paycheck on a pre-tax basis. 

Here’s How It Works 
A Section 125 Plan reduces your taxes and increases your spendable income by allowing you to deduct the cost 
of eligible benefits from your earnings before tax. Plus, the plan is available to you at no cost, and you’re 
already eligible – all you have to do is enroll. 

Is It Right for Me? 
The savings you may experience with a Section 125 Plan are outlined in the example below. For instance, you 
could potentially take home about $54 more each month if you participated in your employer’s Section 125 
Plan – that’s a savings of $648 a year! 

You cannot change your benefit elections for the plan year unless the benefits office receives notification in 
writing within 31 days of the qualifying life event. If the benefits office is not notified within 31 days of the 
qualifying life event, no benefit change can be made until the next annual open enrollment. 

IRS specified changes in family status include: 
• Change in legal married status
• Change in number of dependents
• Termination or commencement of employment
• Dependent satisfies or ceases to satisfy dependent eligibility requirements
• Change in residence or worksite that affects eligibility for coverage

SECTION 125 PLAN SAMPLE PAYCHECK 
WITHOUT S125 WITH S125 

Monthly Salary $2,000 $2,000 

Less Medical Deductions -N/A -$250 
Taxable Gross Income $2,000 $1,750 

Less Taxes (Fed/State at 20%) -$400 -$350 
Less Medicare (1.45%) -$29 -$25 

Less Medical Deductions -$250 -N/A
Take Home Pay $1,321 $1,375

YOU COULD SAVE $70 PER MONTH IN TAXES BY PAYING FOR YOUR BENEFITS ON A PRE-TAX BASIS! 

*The figures in the sample paycheck above are for illustrative purposes only.
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City of Eagle Pass 

Health Coverage 

Year 2023 - 2024 

Employee Rate 

Coverage         Total Rate        City Rate   (semi-monthly) 

EE $   604.00 $604.00 $         0 

EE+Spouse  $1,321.98 $604.00 $358.99 

EE+Child (1-2) $   904.00 $604.00 $150.00 

+Per additional child $     80.00 - $  40.00

EE+Family (2-3) $1,621.98 $604.00 $508.99

+Per additional child $     80.00 - $  40.00

Plan Features 

OA EPO (Elect Choice) 

Flexed EPO $1000 80% 

In Out 

Coinsurance 80% N/A 

Deductible Ind/Fam $1,000 / $2,000 N/A 

Member Payment Limit 
Ind / Fam 

$7,350 / $14,700 N/A 

Office Visit Copay / 
Specialist Copay 

$20 / $40 N/A 

Hospital Inpatient 80% N/A 

Hospital Outpatient 80% N/A 

Emergency Room / 
Urgent Care 

80% after $500/ 
$60 N/A 

Lab 80% N/A 

X-Ray 80% N/A 

Complex Imaging 80% N/A 

Rx Deductible Ind/Fam $0 / $0 

Rx Drug G/F/B $10/$35/$70 

Rx Mail Order Delivery $25/$87.50/$175 

Rx Specialty $150 / $300 

*Rx Formulary Aetna Value Plus Open 

Rx Retail Network Aetna National Network 



Watch our video
Learn how dental insurance can
protect your long-term health.

Dentalinsurance
Taking care of your teeth is about more
than just covering cavities and cleanings.
It also means accounting for more expensive
dental work, and your overall health.
With dental insurance, routine preventive care can lead to
better overall health. And you’ll be able to save money if any
extensive dental work is required.

Who is it for?
Everyone should have access to great dental coverage, which is why we
offer comprehensive plans that are available through employers as part of
your benefit offerings.

What does it cover?
Dental insurance helps to protect your overall oral care. That includes
services like preventive cleanings, x-rays, restorative services like fillings,
and other more serious forms of oral surgery if you ever need them.

Why should I consider it?
Poor oral health isn’t just aesthetic, it’s also been linked to conditions
including diabetes, heart disease, and strokes. So, while brushing and
flossing every day can help keep your teeth clean, nothing should replace
regular visits to the dentist.

You will receive these benefits if you meet the conditions listed in the policy.

Staying healthy
Joe visits his dentist for a routine
dental cleaning, to take care of his
teeth as well as his overall health.

Oral health is about more than just
teeth and gums. It’s also essential
for a range of other health and
wellbeing reasons:
Cardiovascular disease: Some
research suggests that heart
disease, clogged arteries, and
infections may be linked to
inflammation and infections
from oral bacteria.
Osteoporosis: Weak and brittle
bones may be linked to tooth loss.
Diabetes: Research shows that
people with gum disease find it
more difficult to control their
blood sugar levels.
Alzheimer’s disease: Tooth loss
before the age of 35 may be a risk
factor for Alzheimer’s disease.

All information contained here is
from the Mayo Clinic, Oral Health:
A Window to Your Overall Health,
www.mayoclinic.com. 2018.

GUARDIAN® is a registered trademark of The Guardian Life Insurance Company of America
CITY OF EAGLE PASS Kit created 07/08/2023
ALL OTHER ELIGIBLE EMPLOYEES Group number: 00407983
2020-104309 (07/22)
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GUARDIAN® is a registered trademark of The Guardian Life Insurance Company of America
CITY OF EAGLE PASS Kit created 07/08/2023
ALL OTHER ELIGIBLE EMPLOYEES Group number: 00407983

Your dental coverage
PPO plan, you can visit any dentist; but you pay less out-of-pocket when you choose a PPO dentist. Out-of-network benefits are
based on a percentile of the prevailing fee data for the dentist's zip code.

Your Dental Plan PPO

Your Network is DentalGuard Preferred
Calendar year deductible In-Network Out-of-Network
Individual $40 $40
Family limit 3 per family
Waived for Preventive Preventive
Charges covered for you (co-insurance) In-Network Out-of-Network
Preventive Care 100% 100%
Basic Care 100% 100%
Major Care 90% 90%
Orthodontia 90% 90%
Annual Maximum Benefit $1500
Maximum Rollover Yes
Rollover Threshold $700
Rollover Amount $350
Rollover Account Limit $1250
Lifetime Orthodontia Maximum $1500
Dependent Age Limits 26
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A Sample of Services Covered by Your Plan:

Your dental coverage

GUARDIAN® is a registered trademark of The Guardian Life Insurance Company of America
CITY OF EAGLE PASS Kit created 07/08/23
ALL OTHER ELIGIBLE EMPLOYEES Group number: 00407983

PPO
Plan pays (on average)
In-network Out-of-network

Preventive Care Cleaning (prophylaxis) 100% 100%
Frequency: Once Every 6 Months

Fluoride Treatments 100% 100%
Limits: Under Age 14

Oral Exams 100% 100%
Sealants (per tooth) 100% 100%
X-rays 100% 100%

Basic Care Anesthesia* 100% 100%

Fillings‡ 100% 100%

Perio Surgery 100% 100%
Periodontal Maintenance 100% 100%

Frequency: Once Every 6 Months

Repair & Maintenance of
Crowns, Bridges & Dentures 100% 100%

Root Canal 100% 100%
Scaling & Root Planing (per quadrant) 100% 100%
Simple Extractions 100% 100%
Surgical Extractions 100% 100%

Major Care Bridges and Dentures 90% 90%
Inlays, Onlays, Veneers** 90% 90%
Single Crowns 90% 90%

Orthodontia Orthodontia 90% 90%
Limits: Child(ren)

This is only a partial list of dental services. Your certificate of benefits will show exactly what is covered and excluded. **For PPO and
or Indemnity members, Crowns, Inlays, Onlays and Labial Veneers are covered only when needed because of decay or injury or other
pathology when the tooth cannot be restored with amalgam or composite filing material. When Orthodontia coverage is for
"Child(ren)" only, the orthodontic appliance must be placed prior to the age limit set by your plan; If full-time status is required by
your plan in order to remain insured after a certain age; then orthodontic maintenance may continue as long as full-time student status
is maintained. If Orthodontia coverage is for "Adults and Child(ren)" this limitation does not apply. *General Anesthesia – restrictions
apply. ‡For PPO and or Indemnity members, Fillings – restrictions may apply to composite fillings.
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Eyetopia 120/145D Standard 
 City of Eagle Pass Summary of Benefits 

 For more information please contact customer service at (830) 964-6444 or toll free 800-662-8264 

Support@Eyetopia.org or www.Eyetopia.org 

Find us on Facebook.com/eyetopiavision 

Eyetopia Benefits 

Eyetopia provides two vision benefits each eligibility period. You may have the opportunity to maximize your Eyetopia benefits 
by coordinating benefits with your Health Insurance coverage. 
BENEFIT ONE 2 (choose either one of the following 2 options every 12 months): Allowance Co-pay1 

1. Refractive Exam. One routine Vision Exam. N/A $10.00 
2. Coverage towards a medical eye exam copay or other services or materials. 2 $45.00 None 

BENEFIT TWO (Has four options: Glasses and Contact lenses, Medically Necessary glasses, Contact Lenses or Refractive Surgery. Available 
every 12 months.3 
Prescription Lenses 4 

CR-39 plastic single vision, bifocal, trifocal lenses. 
Allowance 

N/A 
Co-pay1 

$20.00 
 CR-39 plastic Progressive (no-line multi-focal) lenses that retail for up to $199. N/A $20.00 

 CR-39 plastic Progressive (no-line multi-focal) lenses that retail for more than $199.  $200.00 $20.00 
 Polycarbonate material upgrade N/A $25.00 
 Polycarbonate material upgrade for child dependents (under age 26) Covered None 
 Basic Coating (Ultraviolet Protection & Scratch Resistant Coating) Covered None 
 Mid-Level Anti-Reflective Coatings that retail up to $99. Covered None 
 Premium Anti-Reflective Coatings that retail for $100 or more copay not to exceed: N/A $130.00 
 Premium blue light blocking lenses or premium blue light blocking anti-reflective coating. N/A $105.00 
 Tint (Solid or Gradient) N/A $12.00 
 Photochromatic or Polarized Lenses N/A $90.00 

 Medically necessary spectacles for Aniseikonia or Amblyopia.5 $400.00 None 
 Anti-Fatigue lenses. Covered $20.00 
♦ Frame: The member may select any frame on display and is responsible for any amount exceeding the allowance. $120 None 

Contact Lenses: Allowance can be applied toward prescription contact lenses each eligibility period. 
♦ This allowance can be applied toward the contact lens fitting fee and all other charges including follow-up visits
and contact lenses.6

$145.00 $20.00 

♦ Medically necessary contact lenses - $145.00 evaluation allowance and $400.00 contact lens allowance.7 $545.00 None 
Refractive Surgery Option. 8 In lieu of other materials options. A $350.00 per eye allowance with contracted 
surgeons or a $75.00 per eye allowance with non-contracted surgeons toward the fees for refractive surgery care for the 
following procedures: LASIK, PRK, ICL or RLE. The member pays any amount exceeding the per eye allowance. 

$350/eye 
$75/eye None 

1   The co-pay must be paid to the Participating Provider at the time of service. 
2  When Health Insurance Carriers offer a comprehensive medical eye exam it creates an overlap in benefits for Eyetopia Members. If this occurs, the Member may 

choose another option under Benefit One as described, no co-pay is required to exercise these other options.  
3  If your prescription has changed at least ½ diopter or your eye doctor recommends a change of lenses, you may get both contact lenses and glasses every 12 

months. You can opt for medically necessary glasses, medically necessary contact lenses or refractive surgery in lieu of glasses and contact lenses. 
4  Special Lens Materials and Non-covered Items: Ultra-light, premium PALs, rush service, service agreements, other special lens materials, oversize, other extras 

and any items not specifically mentioned above may be substituted provided the Member pays any amount exceeding the price of the covered benefit and the 
Participating Provider’s usual and customary fees for the upgrade at the time of service. 

5  Medically necessary spectacle lenses usually include a premium anti-reflective coating and an upgraded lens material as a bundled package, the allowance is 
applied to the entire bundle.  

6  The contact lens allowance can be used in the same eligibility period as the spectacle allowances but cannot be exchanged for a second pair of glasses.  
7  Total maximum benefit allowance is $545.00. The Participating Provider must pre-authorize medical necessity. 
8  Non-covered Items and Exclusions – Facility fees, surgical procedures, medications and enhancements or treatments related to medical procedures.  

Exclusions & Limitations 
Included Services and/or Eye Wear.  Only those 
professional vision care services and/or vision correction 
options specifically referenced herein are included in the 
Eyetopia. 
In-Network coverage is available through Participating 
Providers. Out of network services are not covered. 

Additional Professional Services and/or Vision Corrections.  The 
member may select professional services and/or vision correction items not 
specifically referenced as included in Eyetopia. However, these services 
and/or items are the member’s responsibility at the Participating Provider’s 
(U&C) charge, payable at the time of service or of ordering. 

 
 Emp -   $0 
E+1 -   $9 
Fam - $17 

Employee Contribution:



Eyetopia 180/300HD (Gold) 
City of Eagle Pass Summary of Benefits 

 For more information, please contact customer service at (830) 964-6444 or toll free 800-662-8264 

Support@Eyetopia.org or www.Eyetopia.org 

Eyetopia Benefits 

Eyetopia provides two vision benefits each eligibility period. You may have the opportunity to maximize your Eyetopia benefits by coordinating 
benefits with your Health Insurance coverage. 

BENEFIT ONE 2 (choose either one of the following 2 options every 12 months): Allowance Co-pay1 

1. Refractive Exam. One routine vision exam. N/A $5.00 

2. Coverage toward medical eye exam co-pay or other services or materials. 2 $65.00 None 

BENEFIT TWO (Has five options: Glasses and Contact lenses, Medically Necessary glasses, Contact Lenses, Refractive Surgery or Hearing Aids. 
Available every 12 months. 3 

Prescription Lenses 3,4 
Single Vision, Bi-focal or Tri-focal lenses 

Allowance 

Covered 
Co-pay1 

None 

 Progressive (no line multifocal) lenses that retail for up to $219. Covered None 

 Progressive (no line multifocal) lenses that retail for more than $219. $219.00 None 

 Lens Materials: polycarbonate, Trivex, 1.60 or 1.67 index plastic. Covered None 

 Basic Coating (ultraviolet protection and scratch resistant coating) Covered None 

 Mid-Level Anti-Reflective Coatings that retail up to $99. Covered None 

 Premium Anti-Reflective Coatings that retail for $100 or more. $60.00 None 

 Premium blue light blocking lenses or premium blue light blocking anti-reflective coating. N/A $50.00 

 Tint (Solid and Gradient) N/A $12.00 

 Photochromic or polarized lens upgrade N/A $90.00 

 Medically necessary spectacles for Aniseikonia or Amblyopia.5 $400.00 None 

 Anti-Fatigue lenses. Covered None 

 Frame: The member may select any frame on display and is responsible for any amount exceeding the allowance. $180.00 None 

Contact Lenses. Allowance to be applied toward prescription contact lenses each eligibility period. 
♦ This allowance can be applied toward the contact lens fitting fee and all other charges including follow-up visits

and contact lenses.6
$300.00 None 

♦ Medically necessary contact lenses - $300.00 evaluation allowance and $400.00 contact lens allowance.7 $700.00 None 

2. Refractive Surgery Option8 in lieu of other materials options.  A $500.00 per eye allowance with contracted
surgeons or a $150.00 per eye allowance with non-contracted surgeons toward the fees for refractive surgery care
for the following procedures: LASIK, PRK, ICL or RLE. The member pays any amount exceeding the per eye
allowance.

$500/eye 
$150/eye 

None 

3. Hearing Aid Option. 9 If you do not use any of the other Materials options you can elect to apply your benefit
toward hearing aids. Current year is a maximum benefit of $750.00 toward one or both hearing aids. If not used in
year 1, the benefit increases to $1,600.00 in year 2.  If not used in Year 2 or Year 1, the benefit increases to
$2,550.00 for Year 3.

$750 
$1,600 
$2,550 

None 

1 The co-pay must be paid to the Participating Provider at the time of service. 
2 When Health Insurance Carriers offer a comprehensive medical eye exam it creates an overlap in benefits for Eyetopia Members. If this occurs, the Member may 

choose another option under Benefit One as described, no co-pay is required to exercise these other options. 
3 If your prescription has changed at least ½ diopter or your eye doctor recommends a change of lenses, you may get both contact lenses and glasses every 12 

months. You can opt for medically necessary glasses, medically necessary contact lenses,  refractive surgery or hearing aids in lieu of glasses and contact lenses..
4 Special Lens Materials and Non-covered Items: Ultra-light, premium PALs, rush service, service agreements, other special lens materials, oversize, other 

extras and any items not specifically mentioned above may be substituted provided the Member pays any amount exceeding the price of the covered benefit 
and the Participating Provider’s usual and customary fees for the upgrade at the time of service. 

5 Medically necessary spectacle lenses usually include a premium anti-reflective coating and an upgraded lens material as a bundled package, the allowance is 

applied to the entire bundle.  
6 If the contact lens evaluation, fitting or dispensing service is performed and the Member decides to use their benefit toward an alternative vision correction 

option, the Member must pay the cost of the contact lens evaluation, fitting or dispensing service before another vision correction benefit option can be 

used. 
7 Total maximum benefit allowance is $700.00. The Participating Provider must pre-authorize medical necessity. 
8 Non-covered Items and Exclusions – Facility fees, surgical procedures, medications and enhancements or treatments related to medical procedures. 
9 To access your hearing aid benefit, you can call AudioNet America directlyat (586) 250-2731 or www.AudioNetAmerica.com to locate a provider and verify 

eligibility. Your out-of-pocket costs will vary based on your choice of hearing aid and your total available allowance, see attached Hearing Aid Plans for details. 

Exclusions & Limitations 
Included Services and/or Eye Wear.  Only those 
professional vision care services and/or vision correction 
options specifically referenced herein are included in the 
Eyetopia plan.  In-Network coverage is available through 
Participating Providers. Out of network services are not 
covered. 

Additional Professional Services and/or Vision Corrections.  The member 
may select professional services and/or vision correction items not 
specifically referenced as included in Eyetopia. However, these services 
and/or items are the member’s responsibility at the Participating Provider’s 
(U&C) charge, payable at the time of service or of ordering. 

 

 Emp - $10 
E+1 - $29 
Fam - $44 

Employee Contribution:



First Financial Administrators, Inc. | www.ffga.com | 1.866.853.3539 
P.O. Box 161968 | Altamonte Springs, FL 32716 

HEALTHCARE FSA 
A Health Flexible Spending Account (Health FSA) is an IRS-approved program to help you save taxes and 
reimburse yourself for out-of-pocket medical expenses not covered under your medical plan. Your employer 
has chosen the $500 roll-over option for your Health FSA plan. This option allows you the opportunity to roll 
over up to $500 of unclaimed Health FSA funds into the following plan year. Keep in mind that balances more 
than $500 will be forfeited under the use-it-or-lose-it rule. 

Your maximum contribution amount for 2023 is $3,050. 

HIGHLIGHTS 
• Contributions are automatically deducted from your paycheck on a pre-tax basis, which helps reduce

your taxable income and increase your spendable income.
• Your full election will be available to you at the beginning of the plan year.
• Be conservative – any money left in your account at the end of the plan year with be forfeited.
• Use your benefits card to pay for qualified expenses upfront so you don’t have to spend money out of

pocket.
• Keep all receipts in case you need to substantiate a claim for tax purposes.

NOTE: The IRS requires proof that all expenses are eligible. Keep all receipts in case you need to substantiate a 
claim for tax purposes. Your receipt must include: Date of purchase or service, amount you were required to 
pay after insurance, description of the product or service, merchant or provider name, and the patient name. 

DEPENDENT CARE FSA 
With a Dependent Care Flexible Spending Account, you can set aside part of your pay on a pre-tax basis to pay 
for eligible dependent care expenses like child care, babysitters and adult day care.  

You may allocate up to $5,000 per tax year for reimbursement of dependent care services. If you are married 
and file a separate tax return, the limit is $2,500. 

HIGHLIGHTS 
• Eligible dependents must be claimed as an exemption on your tax return.
• Eligible dependents must be children under age 13 or an adult dependent incapable of self-care.
• Contributions are not loaded upfront. Funds become available as contributions are made to your

account.
• Keep all receipts in case you need to substantiate a claim for tax purposes.
• Balances will be forfeited at the end of the runoff or grace period.



FLEXIBLE SPENDING ACCOUNTS CONTINUED 

FSA RESOURCES 
BENEFITS CARD 
The First Financial Benefits Card is available to all employees that participate in Medical FSA and/or a 
Dependent Care FSA. The Benefits Card gives you immediate access to your money at the point of purchase. 
Cards are available for participating employees, their spouse, and eligible dependents that are at least 18 years 
old.  

• The IRS requires validation of most transactions for FSAs. You must submit receipts for validation of
expenses when requested. If you fail to substantiate by providing a receipt to First Financial within 90
days of the purchase or date of service your card will be suspended until the necessary, receipt or
explanation of benefits from your insurance provider is received.

• Dependent Care FSA Contributions are not loaded upfront. Funds become available as contributions are
made to your account.

ONLINE FSA PORTAL 
Flexible Spending Account participants can log in to their online FSA portal to 
access account balances, check on claims, upload receipts and access other 
account details.  Visit https://ffga.com/individuals to login or set up your 
account. 

FF FLEX MOBILE APP 
Managing your benefit accounts on the go is made easy with FF Flex 
Mobile App. This powerful, intuitive mobile application gives you access to 
view your account balances, update your profile, submit a claim and 
much more – right from your Android or Apple device. 

• Access account Information
• View card details and profile information
• Submit FSA claims using an electronic claim form
• View pending claims
• Upload receipts and documentation
• Receive alerts
• Update direct deposit information

FSA STORE 
First Financial has partnered with the FSA Store to bring you an easy to use online store to better understand 
and manage your FSA. An online marketplace that connects consumers to FSA-eligible products, seasonal deals, 
and account support resources such as open enrollment guides and educational videos.  

Visit http://www.ffga.com/fsaextras for more details & special deals! 
• Shop for eligible items from bandages to wheelchairs and thousands of products in between
• Browse or search for eligible products and services using the Eligibility List
• Visit the Learning Center to help find answers to questions you may have about your account.



American Fidelity | www.americanfidelity.com | 1.800.654.8489 

Have you ever wondered what would happen to your income if you had an accidental injury, sickness, or 
pregnancy? That is why you need disability coverage. It replaces a portion of income for the period of time you 
are unable to work due to those reasons. You are able to choose the benefit amount, which is the amount of 
your income to replace, and the waiting period that you begin receiving payments. 

How do you decide if you need disability insurance? Consider these questions when making your decision: 
• How much employer leave do you have?
• Do you have savings?
• Do you have other income you can rely on, such as from your spouse or from child support?
• How close are you to retirement?
• Could you go on Social Security Disability or take a Disability Retirement?
• What are your other sources of income?

Guardian | www.guardiananytime.com | 1.800.627.4200 

Thousands of Americans are diagnosed with cancer each day. No doubt, the news is devastating, both 
personally and financially. It’s impossible to anticipate a cancer diagnosis, but it is possible to prepare for it with 
a cancer insurance plan. 

It is likely that your major medical coverage will not cover all of the costs associated with a cancer diagnosis. 
Supplementing your major medical with cancer insurance may help you pay for related expenses, such as 
copays and deductibles, specialists, experimental treatment, specialty hospitals, travel expenses, in-home care 
and more. 

Premiums are paid through convenient payroll deduction to ensure your policy remains in force if you should 
need it. Benefits are paid directly to you, so you can choose how to spend the money. Visit the Employee 
Benefits Center and view policy for more details. 



AFLAC | www.aflacgroupinsurance.com | 1.800.433.3036 

If you’ve heard of heart attacks, strokes, organ transplants or paralysis, then you’re familiar with critical illness. 
It’s likely you or someone you know has experienced one of these life-altering events. Often times, a critical 
illness has a powerful impact on people’s lives, affecting their livelihood and finances. 

A critical illness plan can help with the treatment costs of covered illnesses. Benefits are paid directly to you, 
unless otherwise assigned, giving you the choice of how to spend the money. Plus, there are plans available to 
provide coverage for you, your spouse and dependent children. 

Prepare now for the unexpected with a critical illness insurance plan. The plan helps you focus on getting well 
rather than worrying about finances. Visit the Employee Benefits Center and view policy for more details. 

Guardian | www.guardiananytime.com | 1.800.627.4200 

The costs associated with an injury can add up. Between hospital visits, exams and treatment, out-of-pocket 
costs could put you in a financial hardship. An accident plan pays benefits directly to you so you can determine 
where to spend the money. It’s comforting to know that an accident insurance policy can be there through all 
stages of your care, from initial treatment to follow-up care. Accident coverage is available to you through 
payroll deduction and may provide a benefit for costs associated with: 

• Concussions
• Lacerations
• Broken teeth

• Emergency room visits
• Ambulance, ground or air
• Intensive care unit



Blue Cross Blue Shield | www.bcbstx.com/ancillary | 1.877.442.4207 

EMPLOYER-PAID TERM LIFE & AD&D INSURANCE 
Life insurance protects your loved ones. It pays a benefit so they can afford to pay for funeral expenses, pay off 
debt and maintain their current standard of living. It is one of the best ways to show you care. Your employer 
provides, for the eligible employees, 2x of your current salary. The cost of this policy is paid for 100% by your 
employer. This is a term life policy that is in effect while you are employed. 

Texas Life | www.texaslife.com | 1.800.283.9233 

TEXAS LIFE INSURANCE - PERMANENT, PORTABLE LIFE INSURANCE 
The peace of mind voluntary, permanent life insurance provides is unmatched. It is a solid companion to your 
group life insurance plan. Texas Life provides life insurance that you can keep for a lifetime. The plan is easy to 
purchase, pay for, and keep through the convenience of payroll deduction. Coverage is affordable and 
dependable. Plus, Texas Life has over a century of experience protecting families and giving the peace of mind 
only permanent life insurance can provide. 

HIGHLIGHT 
• You own the policy, even if you change jobs or retire.
• The policy remains in force until you die or up to age 121, as long as you pay the necessary premium on

time.
• It is a permanent, universal life policy which means you can rest easy knowing your loved ones will be

well taken care of when you’re gone.



During the last six months, has the proposed insured:
1.	 Been actively at work on a full time basis, performing usual duties?
2.	 Been absent from work due to illness or medical treatment for a period of more than 5 consecutive working days?
3.	 Been disabled or received tests, treatment or care of any kind in a hospital or nursing home or received chemotherapy, 

hormonal therapy for cancer, radiation, dialysis treatment, or treatment for alcohol or drug abuse?

You can get cash to cover  
living expenses if you become  
chronically ill3

It’s Affordable
You own it

You can take it 
with you when you 
change jobs or retire

You pay for it through convenient 
payroll deductions: no checks to  
write or links to click

You can cover your spouse, children 
and grandchildren, too1

You can get a living benefit if you 
become terminally ill2

You can qualify by answering just 3 questions - no exam or needles

life insurance highlights
For the employee

purelife-plus

WOW!
life insurance 
you can keep!

21M057-C FFGA 2000 (exp0523)      Not for use in CA.
The agent/agency offering this proposal is not affiliated with Texas Life other than to market its products.   

Claims payments are the responsibility of Texas Life Insurance Company.  

accidental death benefit rider 
exceptions to coverage



No
n-
To
ba
cc
o

Form ICC18-PRFNG-NI-18, Form Series PRFNG-NI-18 or PRFNG-NI-20-OHIO

Accelerated Death Benefit for Chronic Illness Rider Form ICC15-ULABR-CI-15,  
ULABR-CI-15 or CA-ULABR-CI-18

Accidental Death Benefit Form ICC 07-ULCL-ADB-07 or Form Series ULCL-ADB-07

Employee semi-monthly p r e m i u m s

PureLife-plus — Standard Risk Table Premiums — Non-Tobacco — Express Issue
GUARANTEED

Semi-Monthly Premiums for Life Insurance Face Amounts Shown PERIOD

Includes Added Cost for Age to Which

Issue Accidental Death Benefit (Ages 17-59) Coverage is

Age and Accelerated Death Benefit for Chronic Illness (All Ages) Guaranteed at

(ALB) $10,000 $25,000 $50,000 $75,000 $100,000 $150,000 $200,000 $250,000 $300,000 Table Premium

15D-1 81

2-4 80

5-8 79

9-10 79

11-16 77

17-20 6.53 11.93 17.33 22.73 33.53 44.33 55.13 65.93 75

21-22 6.67 12.20 17.74 23.28 34.35 45.43 56.50 67.58 74

23 6.80 12.48 18.15 23.83 35.18 46.53 57.88 69.23 75

24-25 6.94 12.75 18.57 24.38 36.00 47.63 59.25 70.88 74

26 7.22 13.30 19.39 25.48 37.65 49.83 62.00 74.18 75

27-28 7.35 13.58 19.80 26.03 38.48 50.93 63.38 75.83 74

29 7.49 13.85 20.22 26.58 39.30 52.03 64.75 77.48 74

30-31 7.63 14.13 20.63 27.13 40.13 53.13 66.13 79.13 73

32 8.04 14.95 21.87 28.78 42.60 56.43 70.25 84.08 74

33 8.32 15.50 22.69 29.88 44.25 58.63 73.00 87.38 74

34 8.73 16.33 23.93 31.53 46.73 61.93 77.13 92.33 75

35 9.28 17.43 25.58 33.73 50.03 66.33 82.63 98.93 76

36 9.55 17.98 26.40 34.83 51.68 68.53 85.38 102.23 76

37 9.97 18.80 27.64 36.48 54.15 71.83 89.50 107.18 77

38 10.38 19.63 28.88 38.13 56.63 75.13 93.63 112.13 77

39 11.07 21.00 30.94 40.88 60.75 80.63 100.50 120.38 78

40 5.38 11.75 22.38 33.00 43.63 64.88 86.13 107.38 128.63 79

41 5.76 12.72 24.30 35.89 47.48 70.65 93.83 117.00 140.18 80

42 6.20 13.82 26.50 39.19 51.88 77.25 102.63 128.00 153.38 81

43 6.59 14.78 28.43 42.08 55.73 83.03 110.33 137.63 164.93 82

44 6.97 15.74 30.35 44.97 59.58 88.80 118.03 147.25 176.48 83

45 7.36 16.70 32.28 47.85 63.43 94.58 125.73 156.88 188.03 83

46 7.80 17.80 34.48 51.15 67.83 101.18 134.53 167.88 201.23 84

47 8.18 18.77 36.40 54.04 71.68 106.95 142.23 177.50 212.78 84

48 8.57 19.73 38.33 56.93 75.53 112.73 149.93 187.13 224.33 85

49 9.06 20.97 40.80 60.64 80.48 120.15 159.83 199.50 239.18 85

50 9.61 22.34 43.55 64.77 85.98 86

51 10.27 23.99 46.85 69.72 92.58 87

52 10.99 25.78 50.43 75.08 99.73 88

53 11.54 27.15 53.18 79.20 105.23 88

54 12.09 28.53 55.93 83.33 110.73 88

55 12.69 30.04 58.95 87.87 116.78 89

56 13.24 31.42 61.70 91.99 122.28 89

57 13.90 33.07 65.00 96.94 128.88 89

58 14.51 34.58 68.03 101.48 134.93 89

59 15.17 36.23 71.33 106.43 141.53 89

60 15.59 37.29 73.45 109.62 145.78 90

61 16.31 39.08 77.03 114.98 152.93 90

62 17.19 41.28 81.43 121.58 161.73 90

63 18.07 43.48 85.83 128.18 170.53 90

64 19.00 45.82 90.50 135.19 179.88 90

65 20.05 48.43 95.73 143.03 190.33 90

66 21.20 90

67 22.47 91

68 23.84 91

69 25.22 91

70 26.65 91

PureLife-plus is permanent life insurance to Attained Age 121 that can never be cancelled as long as you pay the necessary premiums. After the

Guaranteed Period, the premiums can be lower, the same, or higher than the Table Premium. See the brochure under ”Permanent Coverage”.

Form: 21M013-ICC EXP-K-S-3AD

23M014-C-SM FFGA-NT 1012 (exp0325)

PureLife-plus is permanent life insurance to Attained Age 121 that can  
never be cancelled as long as you pay the necessary premiums. After the 
Guaranteed Period, the premiums can be lower, the same, or higher than  
the Table Premium. See the brochure under “Permanent Coverage”.

SEMI-MONTHLY NON-TOBACCO PREMIUMS
EMPLOYEE & SPOUSE with Accidental Death & Chronic Illness Riders

Employee semi-monthly p r e m i u m s

PureLife-plus — Standard Risk Table Premiums — Non-Tobacco — Express Issue
GUARANTEED

Semi-Monthly Premiums for Life Insurance Face Amounts Shown PERIOD

Includes Added Cost for Age to Which

Issue Accidental Death Benefit (Ages 17-59) Coverage is

Age and Accelerated Death Benefit for Chronic Illness (All Ages) Guaranteed at

(ALB) $10,000 $25,000 $50,000 $75,000 $100,000 $150,000 $200,000 $250,000 $300,000 Table Premium

15D-1 81

2-4 80

5-8 79

9-10 79

11-16 77

17-20 6.53 11.93 17.33 22.73 33.53 44.33 55.13 65.93 75

21-22 6.67 12.20 17.74 23.28 34.35 45.43 56.50 67.58 74

23 6.80 12.48 18.15 23.83 35.18 46.53 57.88 69.23 75

24-25 6.94 12.75 18.57 24.38 36.00 47.63 59.25 70.88 74

26 7.22 13.30 19.39 25.48 37.65 49.83 62.00 74.18 75

27-28 7.35 13.58 19.80 26.03 38.48 50.93 63.38 75.83 74

29 7.49 13.85 20.22 26.58 39.30 52.03 64.75 77.48 74

30-31 7.63 14.13 20.63 27.13 40.13 53.13 66.13 79.13 73

32 8.04 14.95 21.87 28.78 42.60 56.43 70.25 84.08 74

33 8.32 15.50 22.69 29.88 44.25 58.63 73.00 87.38 74

34 8.73 16.33 23.93 31.53 46.73 61.93 77.13 92.33 75

35 9.28 17.43 25.58 33.73 50.03 66.33 82.63 98.93 76

36 9.55 17.98 26.40 34.83 51.68 68.53 85.38 102.23 76

37 9.97 18.80 27.64 36.48 54.15 71.83 89.50 107.18 77

38 10.38 19.63 28.88 38.13 56.63 75.13 93.63 112.13 77

39 11.07 21.00 30.94 40.88 60.75 80.63 100.50 120.38 78

40 5.38 11.75 22.38 33.00 43.63 64.88 86.13 107.38 128.63 79

41 5.76 12.72 24.30 35.89 47.48 70.65 93.83 117.00 140.18 80

42 6.20 13.82 26.50 39.19 51.88 77.25 102.63 128.00 153.38 81

43 6.59 14.78 28.43 42.08 55.73 83.03 110.33 137.63 164.93 82

44 6.97 15.74 30.35 44.97 59.58 88.80 118.03 147.25 176.48 83

45 7.36 16.70 32.28 47.85 63.43 94.58 125.73 156.88 188.03 83

46 7.80 17.80 34.48 51.15 67.83 101.18 134.53 167.88 201.23 84

47 8.18 18.77 36.40 54.04 71.68 106.95 142.23 177.50 212.78 84

48 8.57 19.73 38.33 56.93 75.53 112.73 149.93 187.13 224.33 85

49 9.06 20.97 40.80 60.64 80.48 120.15 159.83 199.50 239.18 85

50 9.61 22.34 43.55 64.77 85.98 86

51 10.27 23.99 46.85 69.72 92.58 87

52 10.99 25.78 50.43 75.08 99.73 88

53 11.54 27.15 53.18 79.20 105.23 88

54 12.09 28.53 55.93 83.33 110.73 88

55 12.69 30.04 58.95 87.87 116.78 89

56 13.24 31.42 61.70 91.99 122.28 89

57 13.90 33.07 65.00 96.94 128.88 89

58 14.51 34.58 68.03 101.48 134.93 89

59 15.17 36.23 71.33 106.43 141.53 89

60 15.59 37.29 73.45 109.62 145.78 90

61 16.31 39.08 77.03 114.98 152.93 90

62 17.19 41.28 81.43 121.58 161.73 90

63 18.07 43.48 85.83 128.18 170.53 90

64 19.00 45.82 90.50 135.19 179.88 90

65 20.05 48.43 95.73 143.03 190.33 90

66 21.20 90

67 22.47 91

68 23.84 91

69 25.22 91

70 26.65 91

PureLife-plus is permanent life insurance to Attained Age 121 that can never be cancelled as long as you pay the necessary premiums. After the

Guaranteed Period, the premiums can be lower, the same, or higher than the Table Premium. See the brochure under ”Permanent Coverage”.

Form: 21M013-ICC EXP-K-S-3AD Indicates 
Spouse  

Coverage 
Available

CHILDREN AND  
GRANDCHILDREN 
(NON-TOBACCO)

with Accidental Death Rider

Grandchild coverage available  
through age 18.

Issue 
Age

Premium Guaranteed 
Period$25,000 $50,000

15D-1 4.63 8.13 81

2-4 4.75 8.38 80

5-8 4.88 8.63 79

9-10 5.00 8.88 79

11-16 5.13 9.13 77

17-20 6.13 11.13 75

21-22 6.25 11.38 74

23 6.38 11.63 75

24-25 6.50 11.88 74

26 6.75 12.38 75



To
ba
cc
o

Form ICC18-PRFNG-NI-18, Form Series PRFNG-NI-18 or PRFNG-NI-20-OHIO

Accelerated Death Benefit for Chronic Illness Rider Form ICC15-ULABR-CI-15,  
ULABR-CI-15 or CA-ULABR-CI-18

Accidental Death Benefit Form ICC 07-ULCL-ADB-07 or Form Series ULCL-ADB-07

Employee semi-monthly p r e m i u m s

PureLife-plus — Standard Risk Table Premiums — Tobacco — Express Issue
GUARANTEED

Semi-Monthly Premiums for Life Insurance Face Amounts Shown PERIOD

Includes Added Cost for Age to Which

Issue Accidental Death Benefit (Ages 17-59) Coverage is

Age and Accelerated Death Benefit for Chronic Illness (All Ages) Guaranteed at

(ALB) $10,000 $25,000 $50,000 $75,000 $100,000 $150,000 $200,000 $250,000 $300,000 Table Premium

15D-1 81

2-4 80

5-8 79

9-10 79

11-16 77

17-20 9.28 17.43 25.58 33.73 50.03 66.33 82.63 98.93 71

21-22 9.69 18.25 26.82 35.38 52.50 69.63 86.75 103.88 71

23 10.10 19.08 28.05 37.03 54.98 72.93 90.88 108.83 72

24-25 10.38 19.63 28.88 38.13 56.63 75.13 93.63 112.13 71

26 10.65 20.18 29.70 39.23 58.28 77.33 96.38 115.43 72

27-28 10.93 20.73 30.53 40.33 59.93 79.53 99.13 118.73 71

29 11.07 21.00 30.94 40.88 60.75 80.63 100.50 120.38 71

30-31 12.44 23.75 35.07 46.38 69.00 91.63 114.25 136.88 72

32 12.85 24.58 36.30 48.03 71.48 94.93 118.38 141.83 72

33 12.99 24.85 36.72 48.58 72.30 96.03 119.75 143.48 72

34 13.13 25.13 37.13 49.13 73.13 97.13 121.13 145.13 71

35 14.09 27.05 40.02 52.98 78.90 104.83 130.75 156.68 72

36 14.50 27.88 41.25 54.63 81.38 108.13 134.88 161.63 72

37 15.47 29.80 44.14 58.48 87.15 115.83 144.50 173.18 73

38 15.88 30.63 45.38 60.13 89.63 119.13 148.63 178.13 73

39 16.98 32.83 48.68 64.53 96.23 127.93 159.63 191.33 74

40 8.07 18.49 35.85 53.22 70.58 105.30 140.03 174.75 209.48 76

41 8.57 19.73 38.33 56.93 75.53 112.73 149.93 187.13 224.33 77

42 9.17 21.24 41.35 61.47 81.58 121.80 162.03 202.25 242.48 78

43 9.94 23.17 45.20 67.24 89.28 133.35 177.43 221.50 265.58 80

44 10.33 24.13 47.13 70.13 93.13 139.13 185.13 231.13 277.13 80

45 10.88 25.50 49.88 74.25 98.63 147.38 196.13 244.88 293.63 81

46 11.32 26.60 52.08 77.55 103.03 153.98 204.93 255.88 306.83 81

47 11.87 27.98 54.83 81.68 108.53 162.23 215.93 269.63 323.33 82

48 12.36 29.22 57.30 85.39 113.48 169.65 225.83 282.00 338.18 82

49 13.08 31.00 60.88 90.75 120.63 180.38 240.13 299.88 359.63 83

50 13.68 32.52 63.90 95.29 126.68 83

51 14.29 34.03 66.93 99.83 132.73 83

52 15.17 36.23 71.33 106.43 141.53 84

53 15.94 38.15 75.18 112.20 149.23 85

54 16.65 39.94 78.75 117.57 156.38 85

55 17.42 41.87 82.60 123.34 164.08 85

56 18.30 44.07 87.00 129.94 172.88 85

57 19.18 46.27 91.40 136.54 181.68 86

58 20.12 48.60 96.08 143.55 191.03 86

59 21.05 50.94 100.75 150.57 200.38 86

60 21.64 52.42 103.70 154.99 206.28 86

61 22.91 55.58 110.03 164.48 218.93 86

62 24.12 58.60 116.08 173.55 231.03 87

63 25.33 61.63 122.13 182.63 243.13 87

64 26.54 64.65 128.18 191.70 255.23 87

65 27.86 67.95 134.78 201.60 268.43 87

66 29.29 88

67 30.83 88

68 32.42 88

69 34.13 88

70 35.94 89

PureLife-plus is permanent life insurance to Attained Age 121 that can never be cancelled as long as you pay the necessary premiums. After the

Guaranteed Period, the premiums can be lower, the same, or higher than the Table Premium. See the brochure under ”Permanent Coverage”.

Form: 21M013-ICC EXP-K-S-3AD

23M014-C-SM FFGA-T 1012 (exp0325)

PureLife-plus is permanent life insurance to Attained Age 121 that can  
never be cancelled as long as you pay the necessary premiums. After the 
Guaranteed Period, the premiums can be lower, the same, or higher than  
the Table Premium. See the brochure under “Permanent Coverage”.

SEMI-MONTHLY TOBACCO PREMIUMS
EMPLOYEE & SPOUSE with Accidental Death & Chronic Illness Riders

Employee semi-monthly p r e m i u m s

PureLife-plus — Standard Risk Table Premiums — Tobacco — Express Issue
GUARANTEED

Semi-Monthly Premiums for Life Insurance Face Amounts Shown PERIOD

Includes Added Cost for Age to Which

Issue Accidental Death Benefit (Ages 17-59) Coverage is

Age and Accelerated Death Benefit for Chronic Illness (All Ages) Guaranteed at

(ALB) $10,000 $25,000 $50,000 $75,000 $100,000 $150,000 $200,000 $250,000 $300,000 Table Premium

15D-1 81

2-4 80

5-8 79

9-10 79

11-16 77

17-20 9.28 17.43 25.58 33.73 50.03 66.33 82.63 98.93 71

21-22 9.69 18.25 26.82 35.38 52.50 69.63 86.75 103.88 71

23 10.10 19.08 28.05 37.03 54.98 72.93 90.88 108.83 72

24-25 10.38 19.63 28.88 38.13 56.63 75.13 93.63 112.13 71

26 10.65 20.18 29.70 39.23 58.28 77.33 96.38 115.43 72

27-28 10.93 20.73 30.53 40.33 59.93 79.53 99.13 118.73 71

29 11.07 21.00 30.94 40.88 60.75 80.63 100.50 120.38 71

30-31 12.44 23.75 35.07 46.38 69.00 91.63 114.25 136.88 72

32 12.85 24.58 36.30 48.03 71.48 94.93 118.38 141.83 72

33 12.99 24.85 36.72 48.58 72.30 96.03 119.75 143.48 72

34 13.13 25.13 37.13 49.13 73.13 97.13 121.13 145.13 71

35 14.09 27.05 40.02 52.98 78.90 104.83 130.75 156.68 72

36 14.50 27.88 41.25 54.63 81.38 108.13 134.88 161.63 72

37 15.47 29.80 44.14 58.48 87.15 115.83 144.50 173.18 73

38 15.88 30.63 45.38 60.13 89.63 119.13 148.63 178.13 73

39 16.98 32.83 48.68 64.53 96.23 127.93 159.63 191.33 74

40 8.07 18.49 35.85 53.22 70.58 105.30 140.03 174.75 209.48 76

41 8.57 19.73 38.33 56.93 75.53 112.73 149.93 187.13 224.33 77

42 9.17 21.24 41.35 61.47 81.58 121.80 162.03 202.25 242.48 78

43 9.94 23.17 45.20 67.24 89.28 133.35 177.43 221.50 265.58 80

44 10.33 24.13 47.13 70.13 93.13 139.13 185.13 231.13 277.13 80

45 10.88 25.50 49.88 74.25 98.63 147.38 196.13 244.88 293.63 81

46 11.32 26.60 52.08 77.55 103.03 153.98 204.93 255.88 306.83 81

47 11.87 27.98 54.83 81.68 108.53 162.23 215.93 269.63 323.33 82

48 12.36 29.22 57.30 85.39 113.48 169.65 225.83 282.00 338.18 82

49 13.08 31.00 60.88 90.75 120.63 180.38 240.13 299.88 359.63 83

50 13.68 32.52 63.90 95.29 126.68 83

51 14.29 34.03 66.93 99.83 132.73 83

52 15.17 36.23 71.33 106.43 141.53 84

53 15.94 38.15 75.18 112.20 149.23 85

54 16.65 39.94 78.75 117.57 156.38 85

55 17.42 41.87 82.60 123.34 164.08 85

56 18.30 44.07 87.00 129.94 172.88 85

57 19.18 46.27 91.40 136.54 181.68 86

58 20.12 48.60 96.08 143.55 191.03 86

59 21.05 50.94 100.75 150.57 200.38 86

60 21.64 52.42 103.70 154.99 206.28 86

61 22.91 55.58 110.03 164.48 218.93 86

62 24.12 58.60 116.08 173.55 231.03 87

63 25.33 61.63 122.13 182.63 243.13 87

64 26.54 64.65 128.18 191.70 255.23 87

65 27.86 67.95 134.78 201.60 268.43 87

66 29.29 88

67 30.83 88

68 32.42 88

69 34.13 88

70 35.94 89

PureLife-plus is permanent life insurance to Attained Age 121 that can never be cancelled as long as you pay the necessary premiums. After the

Guaranteed Period, the premiums can be lower, the same, or higher than the Table Premium. See the brochure under ”Permanent Coverage”.

Form: 21M013-ICC EXP-K-S-3AD Indicates 
Spouse  

Coverage 
Available

CHILDREN AND  
GRANDCHILDREN 

(TOBACCO)
with Accidental Death Rider

Grandchild coverage available  
through age 18.

Issue 
Age

Premium Guaranteed 
Period$25,000 $50,000

17-20 8.63 16.13 71

21-22 9.00 16.88 71

23 9.38 17.63 72

24-25 9.63 18.13 71

26 9.88 18.63 72



 

. 
   

 
 

GROUP BENEFIT PROGRAM SUMMARY 
For City of Eagle Pass F022933 

Effective 10/1/23 
 

The death of a family provider can mean that a family will not only find itself facing the loss of a loved one, but also the loss of 
financial security.  With our Group Term Life plan, an employee can achieve peace of mind by giving their family the security 
they can depend on.  

 
EMPLOYER PAID BASIC GROUP TERM LIFE/AD&D  

 

 
This piece is for illustrative purposes only. The disability and life insurance policies referenced may not be available in all states. All 
policies are subject to issue limitations, exclusions and other coverage conditions, which may include a waiting period for pre-
existing conditions. Only the policy can provide the actual terms of coverage. 
 
Insurance products issued by Dearborn Life Insurance Company, 701 E. 22nd St. Suite 300, Lombard, IL 60148. Blue Cross and 
Blue Shield of Texas is the trade name of Dearborn Life Insurance Company, an independent licensee of the Blue Cross and Blue 
Shield Association. BLUE CROSS®, BLUE SHIELD® and the Cross and Shield Symbols are registered service marks of the Blue Cross 
and Blue Shield Association, an association of independent Blue Cross and Blue Shield Plans. 

   
 

Eligibility All Active Full Time Employees who regularly work 40 hours per 
week are eligible for insurance immediately following 90 days of 
continuous, full time active work. 

 
Group Term Life/AD&D Benefit:   

 
Two times annual earnings to a maximum of $250,000 with a 
minimum of $10,000. 

 
 

Guarantee Issue Amount – Employee $250,000 

Age Reduction Schedule Life and AD&D benefits reduce by 35% of the original amount at 
age 70 and 50% of the original amount at age 75.   Benefits 
terminate at retirement. 

Waiver of Premium If an employee is unable to engage in any occupation as a result of 
injury or sickness for a minimum of 9 months, prior to age 60, 
premium will be waived for the employee’s life insurance benefit 
until the employee is no longer disabled or reaches age 65, 
whichever occurs first. 

Definition of Disability Diagnosed by a doctor to be completely unable, because of 
sickness or injury to engage in any occupation for wage or profit or 
any occupation for which they become qualified by education, 
training or experience. 

Accelerated Death Benefit (ADB) Upon the employee’s request, this benefit pays a lump sum up to 
75% of the employee’s Life insurance, if diagnosed with a terminal 
illness and has a life expectancy of 12 months or less.  Minimum: 
$7,500.  Maximum: $250,000.  The amount of group term life 
insurance otherwise payable upon the employee’s death will be 
reduced by the ADB. 

Conversion Privilege Included. 

Beneficiary Resource Services  Includes grief, legal and financial counseling for beneficiaries, 
funeral planning; and online legal library, including templates to 
create a legal will and other legal documents. 

Travel Resource Services Helps travelers deal with the unexpected that may take place while 
traveling.  Services include emergency medical assistance, 
financial, legal and communication assistance, and access to other 
critical services and resources available via the internet. 



 
 
 
 
 
 

 
GROUP ACCIDENTAL DEATH & DISMEMBERMENT (AD&D) PROGRAM SUMMARY 

 
Group AD&D is an additional death benefit that pays in the event a covered employee dies or is dismembered in a covered 
accident.  AD&D benefit is 24-hour coverage. 

 
AD&D Schedule of Loss* Principal Sum 

Loss of Life 100% 

Loss of Both Hands or Both Feet 100% 

Loss of One Hand and One Foot 100% 

Loss of Speech and Hearing 100% 

Loss of Sight of Both Eyes 100% 

Loss of One Hand and the Sight of One Eye 100% 

Loss of One Foot and the Sight of One Eye 100% 

Quadriplegia 100% 

Paraplegia  75% 

Hemiplegia  50% 

Loss of Sight of One Eye  50% 

Loss of One Hand or One Foot  50% 
Loss of Speech or Hearing  50% 

Loss of Thumb and Index Finger of Same Hand  25% 

Uniplegia  25% 
 
* Loss must occur within 365 days of the accident. 

 
AD&D Product Features Included: 

 

   Seatbelt and Airbag Benefits           
   Repatriation Benefit                         
   Education Benefit  

 
Exclusions – Unless specifically covered in the policy, or required by state law, we will not pay any AD&D benefit for any 
loss that, directly or indirectly, results in any way from or is contributed to by: 
1. disease of the mind or body, or any treatment thereof;  
2. infections, except those from an accidental cut or wound;  
3. suicide or attempted suicide; 
4. intentionally self-inflicted injury;  
5. war or act of war; 
6. travel or flight in any aircraft while a member of the crew; 
7. commission of, or participation in a felony;  
8. under the influence of certain drugs, narcotics, or hallucinogen unless properly used as prescribed by a physician;  or 
9. intoxication as defined in the jurisdiction where the accident occurred;  
10. participation in a riot.   
 
 

This piece is for illustrative purposes only. The disability and life insurance policies referenced may not be available in all states. All policies 
are subject to issue limitations, exclusions and other coverage conditions, which may include a waiting period for pre-existing conditions. 
Only the policy can provide the actual terms of coverage. 
 
Insurance products issued by Dearborn Life Insurance Company, 701 E. 22nd St. Suite 300, Lombard, IL 60148. Blue Cross and Blue Shield 
of Texas is the trade name of Dearborn Life Insurance Company, an independent licensee of the Blue Cross and Blue Shield Association. 
BLUE CROSS®, BLUE SHIELD® and the Cross and Shield Symbols are registered service marks of the Blue Cross and Blue Shield Association, 
an association of independent Blue Cross and Blue Shield Plans. 
   

 



 
 

 

 
BENEFIT PROGRAM SUMMARY 
 For City of Eagle Pass F022933 

 
 

SUPPLEMENTAL GROUP TERM LIFE/AD&D 
 

Eligibility All Active Full Time Employees who regularly work 40 hours per week 
are eligible for insurance immediately following 90 days of continuous, 
full time active work. 

 
Group Term Life/AD&D Benefit:  Employee 

 
$10,000 minimum to a $500,000 maximum, in increments of $10,000. 

   Guarantee Issue Amount – Employee $150,000  
 
Group Term Life/AD&D Benefit:  Spouse 
(Includes Domestic Partners) 

 
$5,000 minimum to a $250,000 maximum, in increments of $5,000, not to 
exceed 100% of the employee benefit amount. 

   Guarantee Issue Amount – Spouse $25,000 

Group Term Life/AD&D Benefit:  Child(ren) Live Birth to 6 months - $1,000; 6 months to Age 26 - $1,000 - $10,000 in 
$1,000 increments. 

Age Reduction Schedule Employee Basic and Employee/Spouse Supplemental Group Term Life 
and AD&D benefits reduce by 35% of the original amount at Employee  
age 70 and 50% of the original amount at Employee age 75. Benefits 
terminate at retirement.  

 

Employee Contribution 100% 

Waiver of Premium If an employee is unable to engage in any occupation as a result of injury 
or sickness for a minimum of 9 months, prior to age 60, premium will be 
waived for the employee’s life insurance benefit until the employee is no 
longer disabled or reaches age 65, whichever occurs first. 

Accelerated Death Benefit (ADB) Upon the employee’s request, this benefit pays a lump sum up to 75% of 
the employee’s Life insurance, if diagnosed with a terminal illness and 
has a life expectancy of 12 months or less.  Minimum: $7,500.  
Maximum: $250,000.  The amount of group term life insurance otherwise 
payable upon the employee’s death will be reduced by the ADB. 

Portability Feature (Life coverage) Included. (Employee) 

Conversion Privilege (Life coverage) Included. 

Exclusions One-year suicide exclusion applies to Supplemental Group Term Life 
coverage.  AD&D exclusions are the same as Basic AD&D exclusions. 

 
This piece is for illustrative purposes only. The disability and life insurance policies referenced may not be available in all states. All 
policies are subject to issue limitations, exclusions and other coverage conditions, which may include a waiting period for pre-
existing conditions. Only the policy can provide the actual terms of coverage. 
 
Insurance products issued by Dearborn Life Insurance Company, 701 E. 22nd St. Suite 300, Lombard, IL 60148. Blue Cross and 
Blue Shield of Texas is the trade name of Dearborn Life Insurance Company, an independent licensee of the Blue Cross and Blue 
Shield Association. BLUE CROSS®, BLUE SHIELD® and the Cross and Shield Symbols are registered service marks of the Blue Cross 
and Blue Shield Association, an association of independent Blue Cross and Blue Shield Plans. 

   
 



Supplemental Life and AD&D
PREMIUM RATE GRID

Eligibility
All Active Full Time Employees who regularly work 40 hours per week are

eligible for insurance immediately folloiwng 90 days of continuous employment.

Supplemental Life and AD&D
Employee Benefit: $10,000 to $500,000 in $10,000 increments. Rates

$0.090
Spouse Benefit: $5,000 to $250,000 in $5,000 increments. $0.100

(not to exceed 100% of the employee benefit) $0.120
Note: Spouse may not have coverage unless the employee has coverage. $0.140

$0.150
Child Coverage $0.200
Live Birth to 6 months: $1,000 $0.300
6 months to Age 26: Increments of $1,000 to a maximum of $10,000. $0.530

$0.800
Guarantee Issue* $1.510
Employee: $150,000 $2.430
Spouse: $25,000
*NEW HIRES ONLY

Employee/Spouse: Life & AD&D benefits reduce by 35% of the original amount at  Employee age 70, $1,000 $0.513
then by 50% of the orginal amount at Employee age 75.  Benefits terminate at
Employee's retirement.

Supplemental Life and AD&D
 Premium Cost (Based on 12 payroll deductions per year)

Benefit 
Amount <25 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70+

$10,000 $0.90 $1.00 $1.20 $1.40 $1.50 $2.00 $3.00 $5.30 $8.00 $15.10 $24.30
$20,000 $1.80 $2.00 $2.40 $2.80 $3.00 $4.00 $6.00 $10.60 $16.00 $30.20 $48.60
$30,000 $2.70 $3.00 $3.60 $4.20 $4.50 $6.00 $9.00 $15.90 $24.00 $45.30 $72.90
$40,000 $3.60 $4.00 $4.80 $5.60 $6.00 $8.00 $12.00 $21.20 $32.00 $60.40 $97.20
$50,000 $4.50 $5.00 $6.00 $7.00 $7.50 $10.00 $15.00 $26.50 $40.00 $75.50 $121.50
$60,000 $5.40 $6.00 $7.20 $8.40 $9.00 $12.00 $18.00 $31.80 $48.00 $90.60 $145.80
$70,000 $6.30 $7.00 $8.40 $9.80 $10.50 $14.00 $21.00 $37.10 $56.00 $105.70 $170.10
$80,000 $7.20 $8.00 $9.60 $11.20 $12.00 $16.00 $24.00 $42.40 $64.00 $120.80 $194.40
$90,000 $8.10 $9.00 $10.80 $12.60 $13.50 $18.00 $27.00 $47.70 $72.00 $135.90 $218.70

$100,000 $9.00 $10.00 $12.00 $14.00 $15.00 $20.00 $30.00 $53.00 $80.00 $151.00 $243.00
$110,000 $9.90 $11.00 $13.20 $15.40 $16.50 $22.00 $33.00 $58.30 $88.00 $166.10 $267.30
$120,000 $10.80 $12.00 $14.40 $16.80 $18.00 $24.00 $36.00 $63.60 $96.00 $181.20 $291.60
$130,000 $11.70 $13.00 $15.60 $18.20 $19.50 $26.00 $39.00 $68.90 $104.00 $196.30 $315.90
$140,000 $12.60 $14.00 $16.80 $19.60 $21.00 $28.00 $42.00 $74.20 $112.00 $211.40 $340.20
$150,000 $13.50 $15.00 $18.00 $21.00 $22.50 $30.00 $45.00 $79.50 $120.00 $226.50 $364.50

Spouse (Employee Attained Age)
Benefit 
Amount <25 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65-69 70+

$5,000 $0.45 $0.50 $0.60 $0.70 $0.75 $1.00 $1.50 $2.65 $4.00 $7.55 $12.15
$10,000 $0.90 $1.00 $1.20 $1.40 $1.50 $2.00 $3.00 $5.30 $8.00 $15.10 $24.30
$15,000 $1.35 $1.50 $1.80 $2.10 $2.25 $3.00 $4.50 $7.95 $12.00 $22.65 $36.45
$20,000 $1.80 $2.00 $2.40 $2.80 $3.00 $4.00 $6.00 $10.60 $16.00 $30.20 $48.60
$25,000 $2.25 $2.50 $3.00 $3.50 $3.75 $5.00 $7.50 $13.25 $20.00 $37.75 $60.75

 CITY OF EAGLE PASS  F022933

Insurance products issued by Dearborn Life Insurance Company, 701 E. 22nd St. Suite 300, Lombard, IL 60148. Blue Cross and Blue Shield of Texas is the trade 
name of Dearborn Life Insurance Company, an independent licensee of the Blue Cross and Blue Shield Association. BLUE CROSS®, BLUE SHIELD® and the Cross 
and Shield Symbols are registered service marks of the Blue Cross and Blue Shield Association, an association of independent Blue Cross and Blue Shield Plans.  
Policy Provisions may vary by state.  Refer to a certificate or enrollment brochure for details about coverage features and limitations.

35-39

70+

40-44
45-49

65-69
60-64

50-54

Age

Employee ATTAINED AGE

Employee/Spouse

25-29

Monthly rates per $1,000
Supplemental Life and AD&D

Under 25

30-34

55-59

Rate per $1,000
Dependent Life (Children)



Clever RX | https://partner.cleverrx.com/ffga | 1.800.873.1195 

Clever RX helps you save money by using a prescription drug savings card. They partner with the healthcare 
community to bring state-of-the-art, money-savings tools to participants. It helps you save up to 80% off 
prescriptions drugs and often beats the average copay. Plus, it’s completely free. Thanks to Clever RX, you will 
never overpay for prescriptions again! 

HIGHLIGHTS 

• 100% FREE to use.
• Unlock discounts on thousands of medications.
• Save up to 80% on prescription medication – Often beats your copay!
• Download the Clever RX app by using the information on your card below to unlock exclusive savings at

over 60,000 pharmacies nationwide.
• Available to use now!

Use Clever RX every time you pay for a medication for instant savings! Download the app or visit the site to 
price a drug: https://partner.cleverrx.com/ffga.  

https://urldefense.proofpoint.com/v2/url?u=https-3A__partner.cleverrx.com_ffga&d=DwMF-g&c=dhDJc4qz1nBg1X_FlQsBYTA5Bs4LlEh70jOebecaCck&r=haMIoZb0rUzP17E78XZiGhz2TlDx1jiA9xHWL026S_U&m=k9KZEDkRi7OqGCls7yUt_vwkyUw5-rj2LzOWacDIrUM&s=4iYZkGNCBLyRNq9O34HbdM0dvfP1L1-1EaR0zVdbqOM&e=


CITY OF EAGLE PASS BENEFITS OFFICE 
100 S MONROE 
EAGLE PASS, TX  78852 

FIRST FINANCIAL GROUP OF AMERICA 
Thomas Marroquin, Account Executive 
thomas.marroquin@ffga.com | 512-707-9666 

830-773-1111
www.eaglepasstx.us

EMPLOYEE BENEFITS CENTER – https://ffbenefits.ffga.com/cityofeaglepass/ 
The Employee Benefits Center (EBC) is a one-stop-shop for you to find all things benefits related. On the website, 
you’ll find open enrollment and plan year dates, benefit descriptions, carrier contact information, product 
brochures, claim forms and enrollment details. Visit https://ffbenefits.ffga.com/cityofeaglepass/  today! 

CONTACT 
INFORMATION 

mailto:thomas.marroquin@ffga.com
https://benefits.ffga.com/cityofeaglepass
https://benefits.ffga.com/elginisd



	TABLE OF CONTENTS
	City of Eagle Pass Benefits Office
	100 S Monroe, Eagle Pass TX  78852 I 830-773-1111

	ELIGIBILITY
	Eligible employees must be actively at work on the plan effective date for new benefits to be effective.

	BENEFITS ENROLLMENT
	EMPLOYEE BENEFITS CENTER
	The Employee Benefits Center (EBC) is a one-stop-shop for you to find all things benefits related. On the website, you’ll find open enrollment and plan year dates, benefit descriptions, carrier contact information, product brochures, claim forms and e...
	NEW EMPLOYEES
	EXISTING EMPLOYEES

	Enrollment Assistance Center Instructions
	Online Enrollment
	MID-YEAR BENEFIT CHANGES
	QUALIFYING LIFE EVENTS INCLUDE:

	DECLINING COVERAGE
	SECTION 125 PLAN INFORMATION AND RULES
	Here’s How It Works
	Is It Right for Me?

	TRS-ACTIVECARE
	Administered by BCBSTX
	TRS-ActiveCare Primary
	TRS-ActiveCare HD
	TRS-ActiveCare Primary+
	TRS-ActiveCare 2 – CLOSED TO NEW ENROLLEES
	TRS-ActiveCare Plan Prescription Benefits
	“Ask Emma”

	HMO Plans
	Baylor Scott & White HMO | trs.swhp.org | 800.728.7947
	South Texas Blue Essentials HMO | www.bcbstx.com/trshmo | 888.378.1633
	West Texas Blue Essentials HMO | www.bcbstx.com/trshmo | 888.378.1633
	Carrier | www.website.com | 1.800.555.5555
	Carrier | www.website.com | 1.800.555.5555
	First Financial Administrators, Inc. | www.ffga.com | 1.866.853.3539
	P.O. Box 161968 | Altamonte Springs, FL 32716

	HEALTHCARE FSA
	HIGHLIGHTS

	DEPENDENT CARE FSA
	HIGHLIGHTS
	FLEXIBLE SPENDING ACCOUNTS CONTINUED

	FSA RESOURCES
	BENEFITS CARD
	ONLINE FSA PORTAL
	FF FLEX MOBILE APP
	FSA STORE
	Blue Cross Blue Shield | www.bcbstx.com/ancillary | 1.877.442.4207

	EMPLOYER-PAID TERM LIFE & AD&D INSURANCE
	Texas Life | www.texaslife.com | 1.800.283.9233

	TEXAS LIFE INSURANCE - PERMANENT, PORTABLE LIFE INSURANCE
	HIGHLIGHT
	American Fidelity | www.americanfidelity.com | 1.800.654.8489
	Guardian | www.guardiananytime.com | 1.800.627.4200
	AFLAC | www.aflacgroupinsurance.com | 1.800.433.3036
	Guardian | www.guardiananytime.com | 1.800.627.4200
	First Financial Administrators, Inc. | www.cobrapoint.benaissance.com | 1.800.523.8422, option 4
	HIGHLIGHTS
	Clever RX | https://partner.cleverrx.com/ffga | 1.800.873.1195
	HIGHLIGHTS

	CONTACT  INFORMATION
	<District Name> Benefits Office
	Street Address | City, ST Zip
	555.555.5555 | 555.555.5555
	www.districtwebsite.org

	FIRST FINANCIAL  GROUP OF AMERICA
	EMPLOYEE BENEFITS CENTER – https://benefits.ffga.com/districtname
	The Employee Benefits Center (EBC) is a one-stop-shop for you to find all things benefits related. On the website, you’ll find open enrollment and plan year dates, benefit descriptions, carrier contact information, product brochures, claim forms and e...

	City Section 125 Plan Information and Rules.pdf
	TABLE OF CONTENTS
	City of Cedar Park Benefits Office
	450 Cypress Creek Road, Bldg 1, Cedar Park TX  78613 | 512-401-5253

	ELIGIBILITY
	Eligible employees must be actively at work on the plan effective date for new benefits to be effective.

	BENEFITS ENROLLMENT
	EMPLOYEE BENEFITS CENTER
	The Employee Benefits Center (EBC) is a one-stop-shop for you to find all things benefits related. On the website, you’ll find open enrollment and plan year dates, benefit descriptions, carrier contact information, product brochures, claim forms and e...
	NEW EMPLOYEES
	EXISTING EMPLOYEES

	Online Enrollment
	MID-YEAR BENEFIT CHANGES
	QUALIFYING LIFE EVENTS INCLUDE:

	DECLINING COVERAGE
	SECTION 125 PLAN INFORMATION AND RULES
	Here’s How It Works
	Is It Right for Me?
	First Financial Administrators, Inc. | www.ffga.com | 1.866.853.3539
	P.O. Box 161968 | Altamonte Springs, FL 32716

	HEALTHCARE FSA
	HIGHLIGHTS

	DEPENDENT CARE FSA
	HIGHLIGHTS
	FLEXIBLE SPENDING ACCOUNTS CONTINUED

	FSA RESOURCES
	BENEFITS CARD
	ONLINE FSA PORTAL
	FF FLEX MOBILE APP
	FSA STORE
	Texas Life | www.texaslife.com | 1.800.283.9233

	TEXAS LIFE INSURANCE - PERMANENT, PORTABLE LIFE INSURANCE
	HIGHLIGHT
	Allstate | www.allstatebenefits.com | 1.800.521.3535
	AFLAC | www.aflacgroupinsurance.com | 1.800.433.3036
	AFLAC | www.aflacgroupinsurance.com | 1.800.433.3036
	Aetna | www.aetna.com | 1.800.607.3366
	Clever RX | https://partner.cleverrx.com/ffga | 1.800.873.1195
	HIGHLIGHTS

	CONTACT  INFORMATION
	City of Cedar Park Benefits Office
	450 Cypress Creek Road Bldg 1 | Cedar Park TX  78613
	512.401.5253
	www.cedarparktexas.gov

	FIRST FINANCIAL  GROUP OF AMERICA
	EMPLOYEE BENEFITS CENTER – https://benefits.ffga.com/cityofcedarpark
	The Employee Benefits Center (EBC) is a one-stop-shop for you to find all things benefits related. On the website, you’ll find open enrollment and plan year dates, benefit descriptions, carrier contact information, product brochures, claim forms and e...

	City of Cedar Park Hospital Indemnity Brochure.pdf
	Hospital Indemnity flyer- 57.03.482.1
	Aetna Hospital Indemnity Plan 
	Be prepared for what lies ahead 
	What is the Hospital Indemnity Plan? 
	How is this diﬀerent from a major medical plan? 
	How can you use the cash beneﬁts? 
	Rest assured 
	Because it happens 
	Ready...or not 
	Handy online tools for you 


	Hospital Indemnity Benefit Summary- HSA
	Hospital Indemnity Benefit Summary- HSA
	Benefit Summary
	Aetna Hospital Indemnity 
	Portability 
	Waiver of Premium  
	Hospital Indemnity Exclusions & Limitations 
	Frequently asked questions (FAQs) about the Hospital Indemnity plans 
	Important Information about your benefits 



	EK_Non-Discrimination Notice
	Non-Discrimination Notice
	Availability of Language Assistance Services


	Hospital Indemnity Benefit Summary- HSA_rev081120.pdf
	Hospital Indemnity Benefit Summary- HSA
	Benefit Summary
	Aetna Hospital Indemnity 
	Portability 
	Waiver of Premium  
	Hospital Indemnity Exclusions & Limitations 
	Frequently asked questions (FAQs) about the Hospital Indemnity plans 
	Important Information about your benefits 




	City of Cedar Park Hospital Indemnity Rate Sheet.pdf
	Acc, CI, HIP Rate Sheet
	City of Cedar Park
	RATE SHEET .

	Non-Discrimination Notice
	Availability of Language Assistance Services


	TX Life Rate Sheets 2020.pdf
	19M021-C_ColorEERates_MO
	Someret rates PQ

	TX Life Flyer Insurance you can keep.pdf
	PLAN YEAR:
	What’s inside?
	2018 Annual hsa Contribution Limits

	FLEXIBLE BENEFITS CARD
	FF FLEX MOBILE APP
	FSA STORE and HSA STORE
	Aflac
	Underwritten by:
	Group accident insurance pays cash benefits that you can use any way you see fit.
	We help take care of your expenses while you take care of yourself.
	That’s the benefit of an Aflac Group Critical Illness plan.

	What you need, when you need it.
	Group critical illness insurance pays cash benefits that you can use any way you see fit.
	But it doesn’t stop there. Having group critical illness insurance from Aflac means that you may have added financial resources to help with medical costs or ongoing living expenses.
	The Aflac Group Critical Illness plan benefits include:
	Features:
	How it works

	Premium Rates

	Employee monthly p r e m i u m s
	PureLife-plus  —   Standard Risk Table Premiums  —   Non-Tobacco  —   Express Issue

	Spouse/Child monthly p r e m i u m s
	PureLife-plus  —   Standard Risk Table Premiums  —   Non-Tobacco  —   Express Issue

	Taylor Silguero, ACCOUNT MANAGER


	How to Enroll page.pdf
	dilley isd
	What’s inside?
	EMPLOYEE BENEFITs CENTER
	CHUCK EGLI, ACCOUNT MANAGER

	September 1, 2019 –
	August 31, 2020
	Employee benefitS center
	How to Enroll
	Login and PIN
	Section 125 Plan Information and rules
	Flexible Spending Accounts
	Medical FSA
	FSA MAX: The maximum you can set aside each year is $2,700.
	DEPENDENT CARE FSA
	RESOURCES FOR FSA MANAGEMENT
	FLEXIBLE BENEFITS CARD
	FF FLEX MOBILE APP
	FSA STORE
	Disability – American Fidelity
	CANCER INSURANCE – Allstate
	Accident Insurance - allstate
	Critical Illness Insurance – American fidelity
	Dental - humana
	Vision – superior
	Permanent, Portable Life Insurance – texas life
	GROUP LIFE - dearborn
	Term Life Insurance – American fidelity
	whole Life Insurance – American fidelity new
	RETIREMENT OPTIONS
	Which One Is Right for Me?

	ENROLLMENT BEGINS
	April 15, 2019
	Benefits at a Glance
	Visit http://benefits.ffga.com/dilleyISD for rates and benefit information.
	Visit http://benefits.ffga.com/dilleyisd for rates and benefit information.
	Benefits at a Glance
	Visit http://benefits.ffga.com/dilleyisd for rates and benefit information.
	Benefits at a Glance
	Chuck egli, ACCOUNT MANAGER

	NotesPage.pdf
	GROUPNAME isd
	What’s inside?
	EMPLOYEE BENEFITs CENTER
	SUMMER MORLEY, ACCOUNT MANAGER

	September 1, 2018 –
	August 31, 2019
	Employee benefits center
	How to Enroll
	Section 125 Plan Information and rules
	Flexible Spending Accounts
	Medical FSA
	DEPENDENT CARE FSA
	Health Savings Account
	BENEFITS CARD
	Online Portal
	FF FLEX MOBILE APP
	FSa and hSA STORE
	Medical- TRS ActiveCare
	Dental - carrier
	Vision - carrier
	Gap - carrier
	Hospital Indemnity – carrier - *New this Year!*
	Disability - carrier
	CANCER INSURANCE - carrier
	Accident Insurance - carrier
	Critical Illness Insurance - carrier
	Permanent, Portable Life Insurance - TEXAS LIFE
	GROUP LIFE
	Term Life Insurance
	Legal
	Telemedicine
	ID Theft Protection
	RETIREMENT OPTIONS

	ENROLLMENT BEGINS
	JULY 1, 2018
	FSA and hsa
	RESOURCES
	Benefits at a Glance
	, ACCOUNT MANAGER

	Georgetown Dearborn Highlight Sheet.pdf
	EMPLOYEE

	Georgetown AFA Disability Bid.pdf
	Long-Term Disability Coverage
	Benefit Amount

	Rates
	Plan Features
	Waiver of Elimination Period
	The Hospital Confinement Benefit will be payable on the first day the Insured is confined as a patient in a Hospital for the days of that confinement. The remainder of the Insured’s Elimination Period will be waived.
	Minimum Benefit
	Waiver of Premium
	Physician Expense Benefit
	Return to Work Benefit

	If an Insured is disabled and able to return to work part-time, a portion of their disability payment may be paid.
	Disability payments will stop and the claim will end, if at any time the Insured is no longer disabled or if disability earnings exceed 80% of monthly compensation. If the Insured is Disabled and Working, qualifies to receive a Disability Payment from...
	If the Insured ends employment, coverage may be available under American Fidelity’s group conversion policy if applied for and the first premium is paid within 30 days after the date employment ends.
	Plan Underwriting Guidelines
	Not Subject to Insurability

	Coverage on the base disability plan policy is guarantee issue to the salary level. After the initial new group enrollment, new employees may enroll Guarantee Issue up to salary within 31 days from date of hire. After 31 days from date of hire, employ...
	Plan Definitions
	Injury

	Plan Limitations
	Pre-Existing Conditions
	Mental Nervous, Drug and Alcohol & Special Conditions
	Deductible Sources of Income
	Exclusions

	Klein ISD SSNRA_SSNRA with 180 day EP.pdf
	Long-Term Disability Coverage
	Benefit Amount

	Rates
	Plan Features
	Waiver of Elimination Period
	The Hospital Confinement Benefit will be payable on the first day the Insured is confined as a patient in a Hospital for the days of that confinement. The remainder of the Insured’s Elimination Period will be waived.
	Minimum Benefit
	Waiver of Premium
	Physician Expense Benefit
	Return to Work Benefit

	If an Insured is disabled and able to return to work part-time, a portion of their disability payment may be paid.
	Disability payments will stop and the claim will end, if at any time the Insured is no longer disabled or if disability earnings exceed 80% of monthly compensation. If the Insured is Disabled and Working, qualifies to receive a Disability Payment from...
	If the Insured ends employment, coverage may be available under American Fidelity’s group conversion policy if applied for and the first premium is paid within 30 days after the date employment ends.
	Plan Underwriting Guidelines
	Not Subject to Insurability

	Coverage on the base disability plan policy is guarantee issue to the salary level. After the initial new group enrollment, new employees may enroll Guarantee Issue up to salary within 31 days from date of hire. After 31 days from date of hire, employ...
	Plan Definitions
	Injury

	Plan Limitations
	Pre-Existing Conditions
	Mental Nervous, Drug and Alcohol & Special Conditions
	Deductible Sources of Income
	Exclusions

	FFGA-TX Enhanced Proposal.pdf
	Long-Term Disability  Income Insurance
	Summary of Benefits
	Optional Riders Available
	AFES GROUP DISABILITY UNDERWRITING GUIDELINES



	Blank Page

	City of Cedar Park Hospital Indemnity Rate Sheet Monthly.pdf
	City of cedar Park
	What’s inside?
	EMPLOYEE BENEFITs CENTER
	EDITH BERGMAN, ACCOUNT MANAGER

	november 1, 2018 –
	october 31, 2019
	Employee benefits center
	How to Enroll
	Section 125 Plan Information and rules
	Flexible Spending Accounts
	Medical FSA
	DEPENDENT CARE FSA
	Health Savings Account
	BENEFITS CARD
	Online Portal
	FF FLEX MOBILE APP
	FSa and hsa STORE
	Dental - aetna
	Vision - aetna
	Hospital Indemnity – aetna ***NEW ***
	Disability – Madison national
	CANCER INSURANCE - allstate
	Accident Insurance - aflac
	Critical Illness Insurance – Aflac *** NEW ***
	Permanent, Portable Life Insurance - TEXAS LIFE
	GROUP LIFE – Minnesota life
	RETIREMENT OPTIONS

	ENROLLMENT BEGINS
	September 17, 2018
	FSA
	RESOURCES
	Benefits at a Glance
	Edith bergman, ACCOUNT MANAGER
	City Of Cedar Park Hospital Indemnity P2 final sold proposal_.pdf
	Prepared by:
	Why Aetna Voluntary?
	Why Voluntary Plans?
	Additional coverage
	Extra protection
	Financial security

	Plan Description
	Plan Eligibility
	Plan Highlights
	Plan Features
	Value Added Programs
	Monthly Rates - Hospital Indemnity Plan
	Hospital Indemnity Plan Exclusions and Limitations
	Employee Participation and Initial Open Enrollment Requirements
	Definitions
	Reporting Metrics

	Additional Conditions


	City of Cedar Park Cancer Flyer with rates GVCP3 Flyer_Rate Insert.pdf
	GVCP3 Flyer
	GVCP3_Rate_Insert_Plan_1_2
	GVCP3_Rate_Insert_Plan_3

	City of Cedar Park AFLAC Critical Illness GP-5236.PLAN-40629 $50 wellness with reduction.pdf
	148: 
	GCIA-Doc


	Texas Life Pure Life Plus Flyer with CI Rider and rates (6).pdf
	Pure Life Plus Flyer with CI Rider and rates
	Pure Life Plus - Rates with CI Rider

	City of Cedar Park Contacts 2018.pdf
	City of cedar Park
	What’s inside?
	EMPLOYEE BENEFITs CENTER
	EDITH BERGMAN, ACCOUNT MANAGER

	november 1, 2018 –
	october 31, 2019
	Employee benefits center
	How to Enroll
	Section 125 Plan Information and rules
	Flexible Spending Accounts
	Medical FSA
	DEPENDENT CARE FSA
	Health Savings Account
	BENEFITS CARD
	Online Portal
	FF FLEX MOBILE APP
	FSa and hsa STORE
	Dental - aetna
	Vision - aetna
	Hospital Indemnity – aetna ***NEW ***
	Disability – Madison national
	CANCER INSURANCE - allstate
	Accident Insurance - aflac
	Critical Illness Insurance – Aflac *** NEW ***
	Permanent, Portable Life Insurance - TEXAS LIFE
	GROUP LIFE – Minnesota life
	RETIREMENT OPTIONS

	ENROLLMENT BEGINS
	September 17, 2018
	FSA
	RESOURCES
	Benefits at a Glance
	Edith bergman, ACCOUNT MANAGER

	City of Cedar Park Hospital Indemnity Brochure Aetna.pdf
	Aetna Hospital Indemnity Plan
	Submitting claims is easy

	City of Cedar Park Hospital Indemnity Plan Summary.pdf
	Hospital Indemnity Benefit Summary- HSA
	EK_Non-Discrimination Notice
	Non-Discrimination Notice
	Availability of Language Assistance Services



	City of Cedar Park Hospital Indemnity Rate Sheet.pdf
	Acc, CI, HIP Rate Sheet
	EK_Non-Discrimination Notice
	Non-Discrimination Notice
	Availability of Language Assistance Services



	City of Cedar Park Benefit book 2019.pdf
	City of cedar Park
	What’s inside?
	EMPLOYEE BENEFITs CENTER
	EDITH BERGMAN, ACCOUNT MANAGER

	november 1, 2019 –
	october 31, 2020
	Employee benefits center
	How to Enroll
	Section 125 Plan Information and rules
	Flexible Spending Accounts
	Medical FSA
	DEPENDENT CARE FSA
	Health Savings Account
	BENEFITS CARD
	Online Portal
	FF FLEX MOBILE APP
	FSa and hsa STORE
	Dental - aetna
	Vision - aetna
	Hospital Indemnity – aetna
	Disability – Madison national
	CANCER INSURANCE - allstate
	Accident Insurance - aflac
	Critical Illness Insurance – Aflac
	Permanent, Portable Life Insurance - TEXAS LIFE
	GROUP LIFE – Minnesota life
	RETIREMENT OPTIONS

	ENROLLMENT BEGINS
	September 23, 2019
	FSA
	RESOURCES
	Benefits at a Glance
	Edith bergman, ACCOUNT MANAGER

	TX Life Rate Sheets 2019.pdf
	19M021-C_ColorEERates_MO
	Someret rates PQ

	TX Life Rate Sheets 2019.pdf
	19M021-C_ColorEERates_MO
	Someret rates PQ

	TX Life Flyer Insurance you can keep.pdf
	PLAN YEAR:
	What’s inside?
	2018 Annual hsa Contribution Limits

	FLEXIBLE BENEFITS CARD
	FF FLEX MOBILE APP
	FSA STORE and HSA STORE
	Aflac
	Underwritten by:
	Group accident insurance pays cash benefits that you can use any way you see fit.
	We help take care of your expenses while you take care of yourself.
	That’s the benefit of an Aflac Group Critical Illness plan.

	What you need, when you need it.
	Group critical illness insurance pays cash benefits that you can use any way you see fit.
	But it doesn’t stop there. Having group critical illness insurance from Aflac means that you may have added financial resources to help with medical costs or ongoing living expenses.
	The Aflac Group Critical Illness plan benefits include:
	Features:
	How it works

	Premium Rates

	Employee monthly p r e m i u m s
	PureLife-plus  —   Standard Risk Table Premiums  —   Non-Tobacco  —   Express Issue

	Spouse/Child monthly p r e m i u m s
	PureLife-plus  —   Standard Risk Table Premiums  —   Non-Tobacco  —   Express Issue

	Taylor Silguero, ACCOUNT MANAGER


	How to Enroll page.pdf
	dilley isd
	What’s inside?
	EMPLOYEE BENEFITs CENTER
	CHUCK EGLI, ACCOUNT MANAGER

	September 1, 2019 –
	August 31, 2020
	Employee benefitS center
	How to Enroll
	Login and PIN
	Section 125 Plan Information and rules
	Flexible Spending Accounts
	Medical FSA
	FSA MAX: The maximum you can set aside each year is $2,700.
	DEPENDENT CARE FSA
	RESOURCES FOR FSA MANAGEMENT
	FLEXIBLE BENEFITS CARD
	FF FLEX MOBILE APP
	FSA STORE
	Disability – American Fidelity
	CANCER INSURANCE – Allstate
	Accident Insurance - allstate
	Critical Illness Insurance – American fidelity
	Dental - humana
	Vision – superior
	Permanent, Portable Life Insurance – texas life
	GROUP LIFE - dearborn
	Term Life Insurance – American fidelity
	whole Life Insurance – American fidelity new
	RETIREMENT OPTIONS
	Which One Is Right for Me?

	ENROLLMENT BEGINS
	April 15, 2019
	Benefits at a Glance
	Visit http://benefits.ffga.com/dilleyISD for rates and benefit information.
	Visit http://benefits.ffga.com/dilleyisd for rates and benefit information.
	Benefits at a Glance
	Visit http://benefits.ffga.com/dilleyisd for rates and benefit information.
	Benefits at a Glance
	Chuck egli, ACCOUNT MANAGER

	NotesPage.pdf
	GROUPNAME isd
	What’s inside?
	EMPLOYEE BENEFITs CENTER
	SUMMER MORLEY, ACCOUNT MANAGER

	September 1, 2018 –
	August 31, 2019
	Employee benefits center
	How to Enroll
	Section 125 Plan Information and rules
	Flexible Spending Accounts
	Medical FSA
	DEPENDENT CARE FSA
	Health Savings Account
	BENEFITS CARD
	Online Portal
	FF FLEX MOBILE APP
	FSa and hSA STORE
	Medical- TRS ActiveCare
	Dental - carrier
	Vision - carrier
	Gap - carrier
	Hospital Indemnity – carrier - *New this Year!*
	Disability - carrier
	CANCER INSURANCE - carrier
	Accident Insurance - carrier
	Critical Illness Insurance - carrier
	Permanent, Portable Life Insurance - TEXAS LIFE
	GROUP LIFE
	Term Life Insurance
	Legal
	Telemedicine
	ID Theft Protection
	RETIREMENT OPTIONS

	ENROLLMENT BEGINS
	JULY 1, 2018
	FSA and hsa
	RESOURCES
	Benefits at a Glance
	, ACCOUNT MANAGER

	Georgetown Dearborn Highlight Sheet.pdf
	EMPLOYEE

	Georgetown AFA Disability Bid.pdf
	Long-Term Disability Coverage
	Benefit Amount

	Rates
	Plan Features
	Waiver of Elimination Period
	The Hospital Confinement Benefit will be payable on the first day the Insured is confined as a patient in a Hospital for the days of that confinement. The remainder of the Insured’s Elimination Period will be waived.
	Minimum Benefit
	Waiver of Premium
	Physician Expense Benefit
	Return to Work Benefit

	If an Insured is disabled and able to return to work part-time, a portion of their disability payment may be paid.
	Disability payments will stop and the claim will end, if at any time the Insured is no longer disabled or if disability earnings exceed 80% of monthly compensation. If the Insured is Disabled and Working, qualifies to receive a Disability Payment from...
	If the Insured ends employment, coverage may be available under American Fidelity’s group conversion policy if applied for and the first premium is paid within 30 days after the date employment ends.
	Plan Underwriting Guidelines
	Not Subject to Insurability

	Coverage on the base disability plan policy is guarantee issue to the salary level. After the initial new group enrollment, new employees may enroll Guarantee Issue up to salary within 31 days from date of hire. After 31 days from date of hire, employ...
	Plan Definitions
	Injury

	Plan Limitations
	Pre-Existing Conditions
	Mental Nervous, Drug and Alcohol & Special Conditions
	Deductible Sources of Income
	Exclusions

	Klein ISD SSNRA_SSNRA with 180 day EP.pdf
	Long-Term Disability Coverage
	Benefit Amount

	Rates
	Plan Features
	Waiver of Elimination Period
	The Hospital Confinement Benefit will be payable on the first day the Insured is confined as a patient in a Hospital for the days of that confinement. The remainder of the Insured’s Elimination Period will be waived.
	Minimum Benefit
	Waiver of Premium
	Physician Expense Benefit
	Return to Work Benefit

	If an Insured is disabled and able to return to work part-time, a portion of their disability payment may be paid.
	Disability payments will stop and the claim will end, if at any time the Insured is no longer disabled or if disability earnings exceed 80% of monthly compensation. If the Insured is Disabled and Working, qualifies to receive a Disability Payment from...
	If the Insured ends employment, coverage may be available under American Fidelity’s group conversion policy if applied for and the first premium is paid within 30 days after the date employment ends.
	Plan Underwriting Guidelines
	Not Subject to Insurability

	Coverage on the base disability plan policy is guarantee issue to the salary level. After the initial new group enrollment, new employees may enroll Guarantee Issue up to salary within 31 days from date of hire. After 31 days from date of hire, employ...
	Plan Definitions
	Injury

	Plan Limitations
	Pre-Existing Conditions
	Mental Nervous, Drug and Alcohol & Special Conditions
	Deductible Sources of Income
	Exclusions

	FFGA-TX Enhanced Proposal.pdf
	Long-Term Disability  Income Insurance
	Summary of Benefits
	Optional Riders Available
	AFES GROUP DISABILITY UNDERWRITING GUIDELINES



	Blank Page

	City of Cedar Park Contacts 2019.pdf
	City of cedar Park
	What’s inside?
	EMPLOYEE BENEFITs CENTER
	EDITH BERGMAN, ACCOUNT MANAGER

	november 1, 2019 –
	october 31, 2020
	Employee benefits center
	How to Enroll
	Section 125 Plan Information and rules
	Flexible Spending Accounts
	Medical FSA
	DEPENDENT CARE FSA
	Health Savings Account
	BENEFITS CARD
	Online Portal
	FF FLEX MOBILE APP
	FSa and hsa STORE
	Dental - aetna
	Vision - aetna
	Hospital Indemnity – aetna
	Disability – Madison national
	CANCER INSURANCE - allstate
	Accident Insurance - aflac
	Critical Illness Insurance – Aflac
	Permanent, Portable Life Insurance - TEXAS LIFE
	GROUP LIFE – Minnesota life
	RETIREMENT OPTIONS

	ENROLLMENT BEGINS
	September 23, 2019
	FSA
	RESOURCES
	Benefits at a Glance
	Edith bergman, ACCOUNT MANAGER

	City of Cedar Park Contacts 2019.pdf
	City of cedar Park
	What’s inside?
	EMPLOYEE BENEFITs CENTER
	EDITH BERGMAN, ACCOUNT MANAGER

	november 1, 2019 –
	october 31, 2020
	Employee benefits center
	How to Enroll
	Section 125 Plan Information and rules
	Flexible Spending Accounts
	Medical FSA
	Health Savings Account
	BENEFITS CARD
	Online Portal
	FF FLEX MOBILE APP
	FSa STORE
	Hospital Indemnity – aetna
	CANCER INSURANCE - allstate
	Accident Insurance - aflac
	Critical Illness Insurance – Aflac
	Permanent, Portable Life Insurance - TEXAS LIFE
	RETIREMENT OPTIONS

	ENROLLMENT BEGINS
	September 23, 2019
	FSA
	RESOURCES
	Benefits at a Glance
	Edith bergman, ACCOUNT MANAGER

	TX Life Chronic Illness Flyer.pdf
	elgin isd
	What’s inside?
	EMPLOYEE BENEFITs CENTER
	EDITH BERGMAN, ACCOUNT MANAGER

	september 1, 2019 –
	august 31, 2020
	Employee benefits center
	How to Enroll
	Section 125 Plan Information and rules
	Flexible Spending Accounts
	Medical FSA
	DEPENDENT CARE FSA
	Health Savings Account
	BENEFITS CARD
	Online Portal
	FF FLEX MOBILE APP
	FSa and hsa STORE
	Medical- TRS ActiveCare
	Dental – ameritas and metlife
	Vision - davis
	Hospital Indemnity – Aflac ***NEW***
	Disability – American fidelity ***NEW***
	CANCER INSURANCE - American fidelity ***NEW***
	Accident Insurance – Aflac ***NEW***
	Critical Illness Insurance – Aflac ***NEW***
	Permanent, Portable Life Insurance - TEXAS LIFE
	GROUP LIFE – Dearborn ***NEW***
	RETIREMENT OPTIONS

	ENROLLMENT BEGINS
	APRIL 29, 2019
	FSA and hsa
	RESOURCES
	Benefits at a Glance
	Edith bergman, ACCOUNT MANAGER
	ELGIN Dearborn Summary.pdf
	GROUP BENEFIT PROGRAM SUMMARY
	For ELGIN ISD / TEEBC TRUST F021842 - 328
	The death of a family provider can mean that a family will not only find itself facing the loss of a loved one, but also the loss of financial security.  With our Group Term Life plan, an employee can achieve peace of mind by giving their family the s...
	EMPLOYER PAID BASIC GROUP TERM LIFE/AD&D
	GROUP ACCIDENTAL DEATH & DISMEMBERMENT (AD&D) PROGRAM SUMMARY
	Group AD&D is an additional death benefit that pays in the event a covered employee dies or is dismembered in a covered accident.  AD&D benefit is 24-hour coverage.
	BENEFIT PROGRAM SUMMARY
	For ELGIN ISD / TEEBC TRUST F021842 - 328
	SUPPLEMENTAL GROUP TERM LIFE

	ELGIN Dearborn Life Rate Grid.pdf
	EMPLOYEE

	ELGIN Dearorn Standalone Vol ADD.pdf
	Seat Belt Benefit
	Air Bag Benefit
	Repatriation
	Education Benefit
	Coma Benefit
	Felonious Assault Benefit

	FFenroll How to Enroll Summary.pdf
	Elgin ISD 2018- 2019 Benefit Book
	self enroll - new employee - no ebc

	Elgin 2019 Contacts.pdf
	elgin isd
	What’s inside?
	EMPLOYEE BENEFITs CENTER
	EDITH BERGMAN, ACCOUNT MANAGER

	september 1, 2019 –
	august 31, 2020
	Employee benefits center
	How to Enroll
	Section 125 Plan Information and rules
	Flexible Spending Accounts
	Medical FSA
	DEPENDENT CARE FSA
	Health Savings Account
	BENEFITS CARD
	Online Portal
	FF FLEX MOBILE APP
	FSa and hsa STORE
	Medical- TRS ActiveCare
	Dental – ameritas and metlife
	Vision - davis
	Hospital Indemnity – Aflac ***NEW***
	Disability – American fidelity ***NEW***
	CANCER INSURANCE - American fidelity ***NEW***
	Accident Insurance – Aflac ***NEW***
	Critical Illness Insurance – Aflac ***NEW***
	Permanent, Portable Life Insurance - TEXAS LIFE
	GROUP LIFE – Dearborn ***NEW***
	RETIREMENT OPTIONS

	ENROLLMENT BEGINS
	APRIL 29, 2019
	FSA and hsa
	RESOURCES
	Benefits at a Glance
	Edith bergman, ACCOUNT MANAGER

	Elgin ISD Retirement.pdf
	457(b) Retirement Savings Plan
	403(b) Retirement Savings Plan

	TX Life Flyer Insurance you can keep.pdf
	PLAN YEAR:
	What’s inside?
	2018 Annual hsa Contribution Limits

	FLEXIBLE BENEFITS CARD
	FF FLEX MOBILE APP
	FSA STORE and HSA STORE
	Aflac
	Underwritten by:
	Group accident insurance pays cash benefits that you can use any way you see fit.
	We help take care of your expenses while you take care of yourself.
	That’s the benefit of an Aflac Group Critical Illness plan.

	What you need, when you need it.
	Group critical illness insurance pays cash benefits that you can use any way you see fit.
	But it doesn’t stop there. Having group critical illness insurance from Aflac means that you may have added financial resources to help with medical costs or ongoing living expenses.
	The Aflac Group Critical Illness plan benefits include:
	Features:
	How it works

	Premium Rates

	Employee monthly p r e m i u m s
	PureLife-plus  —   Standard Risk Table Premiums  —   Non-Tobacco  —   Express Issue

	Spouse/Child monthly p r e m i u m s
	PureLife-plus  —   Standard Risk Table Premiums  —   Non-Tobacco  —   Express Issue

	Taylor Silguero, ACCOUNT MANAGER


	How to Enroll page.pdf
	dilley isd
	What’s inside?
	EMPLOYEE BENEFITs CENTER
	CHUCK EGLI, ACCOUNT MANAGER

	September 1, 2019 –
	August 31, 2020
	Employee benefitS center
	How to Enroll
	Login and PIN
	Section 125 Plan Information and rules
	Flexible Spending Accounts
	Medical FSA
	FSA MAX: The maximum you can set aside each year is $2,700.
	DEPENDENT CARE FSA
	RESOURCES FOR FSA MANAGEMENT
	FLEXIBLE BENEFITS CARD
	FF FLEX MOBILE APP
	FSA STORE
	Disability – American Fidelity
	CANCER INSURANCE – Allstate
	Accident Insurance - allstate
	Critical Illness Insurance – American fidelity
	Dental - humana
	Vision – superior
	Permanent, Portable Life Insurance – texas life
	GROUP LIFE - dearborn
	Term Life Insurance – American fidelity
	whole Life Insurance – American fidelity new
	RETIREMENT OPTIONS
	Which One Is Right for Me?

	ENROLLMENT BEGINS
	April 15, 2019
	Benefits at a Glance
	Visit http://benefits.ffga.com/dilleyISD for rates and benefit information.
	Visit http://benefits.ffga.com/dilleyisd for rates and benefit information.
	Benefits at a Glance
	Visit http://benefits.ffga.com/dilleyisd for rates and benefit information.
	Benefits at a Glance
	Chuck egli, ACCOUNT MANAGER

	NotesPage.pdf
	GROUPNAME isd
	What’s inside?
	EMPLOYEE BENEFITs CENTER
	SUMMER MORLEY, ACCOUNT MANAGER

	September 1, 2018 –
	August 31, 2019
	Employee benefits center
	How to Enroll
	Section 125 Plan Information and rules
	Flexible Spending Accounts
	Medical FSA
	DEPENDENT CARE FSA
	Health Savings Account
	BENEFITS CARD
	Online Portal
	FF FLEX MOBILE APP
	FSa and hSA STORE
	Medical- TRS ActiveCare
	Dental - carrier
	Vision - carrier
	Gap - carrier
	Hospital Indemnity – carrier - *New this Year!*
	Disability - carrier
	CANCER INSURANCE - carrier
	Accident Insurance - carrier
	Critical Illness Insurance - carrier
	Permanent, Portable Life Insurance - TEXAS LIFE
	GROUP LIFE
	Term Life Insurance
	Legal
	Telemedicine
	ID Theft Protection
	RETIREMENT OPTIONS

	ENROLLMENT BEGINS
	JULY 1, 2018
	FSA and hsa
	RESOURCES
	Benefits at a Glance
	, ACCOUNT MANAGER

	Georgetown Dearborn Highlight Sheet.pdf
	EMPLOYEE

	Georgetown AFA Disability Bid.pdf
	Long-Term Disability Coverage
	Benefit Amount

	Rates
	Plan Features
	Waiver of Elimination Period
	The Hospital Confinement Benefit will be payable on the first day the Insured is confined as a patient in a Hospital for the days of that confinement. The remainder of the Insured’s Elimination Period will be waived.
	Minimum Benefit
	Waiver of Premium
	Physician Expense Benefit
	Return to Work Benefit

	If an Insured is disabled and able to return to work part-time, a portion of their disability payment may be paid.
	Disability payments will stop and the claim will end, if at any time the Insured is no longer disabled or if disability earnings exceed 80% of monthly compensation. If the Insured is Disabled and Working, qualifies to receive a Disability Payment from...
	If the Insured ends employment, coverage may be available under American Fidelity’s group conversion policy if applied for and the first premium is paid within 30 days after the date employment ends.
	Plan Underwriting Guidelines
	Not Subject to Insurability

	Coverage on the base disability plan policy is guarantee issue to the salary level. After the initial new group enrollment, new employees may enroll Guarantee Issue up to salary within 31 days from date of hire. After 31 days from date of hire, employ...
	Plan Definitions
	Injury

	Plan Limitations
	Pre-Existing Conditions
	Mental Nervous, Drug and Alcohol & Special Conditions
	Deductible Sources of Income
	Exclusions

	Klein ISD SSNRA_SSNRA with 180 day EP.pdf
	Long-Term Disability Coverage
	Benefit Amount

	Rates
	Plan Features
	Waiver of Elimination Period
	The Hospital Confinement Benefit will be payable on the first day the Insured is confined as a patient in a Hospital for the days of that confinement. The remainder of the Insured’s Elimination Period will be waived.
	Minimum Benefit
	Waiver of Premium
	Physician Expense Benefit
	Return to Work Benefit

	If an Insured is disabled and able to return to work part-time, a portion of their disability payment may be paid.
	Disability payments will stop and the claim will end, if at any time the Insured is no longer disabled or if disability earnings exceed 80% of monthly compensation. If the Insured is Disabled and Working, qualifies to receive a Disability Payment from...
	If the Insured ends employment, coverage may be available under American Fidelity’s group conversion policy if applied for and the first premium is paid within 30 days after the date employment ends.
	Plan Underwriting Guidelines
	Not Subject to Insurability

	Coverage on the base disability plan policy is guarantee issue to the salary level. After the initial new group enrollment, new employees may enroll Guarantee Issue up to salary within 31 days from date of hire. After 31 days from date of hire, employ...
	Plan Definitions
	Injury

	Plan Limitations
	Pre-Existing Conditions
	Mental Nervous, Drug and Alcohol & Special Conditions
	Deductible Sources of Income
	Exclusions

	FFGA-TX Enhanced Proposal.pdf
	Long-Term Disability  Income Insurance
	Summary of Benefits
	Optional Riders Available
	AFES GROUP DISABILITY UNDERWRITING GUIDELINES



	Blank Page


	TX Life Rate Sheets 2019.pdf
	19M021-C_ColorEERates_MO
	Someret rates PQ


	Blank Page
	Blank Page
	Blank Page
	Blank Page
	Blank Page
	Blank Page

	City of Eagle Pass Brochures.pdf
	City of eagle pass
	What’s inside?
	EMPLOYEE BENEFITs CENTER
	THOMAS MARROQUIN, ACCOUNT MANAGER

	october 1, 2018 –
	september 30, 2019
	Employee benefits center
	How to Enroll
	Section 125 Plan Information and rules
	Flexible Spending Accounts
	Medical FSA
	DEPENDENT CARE FSA
	Health Savings Account
	BENEFITS CARD
	Online Portal
	FF FLEX MOBILE APP
	FSa and STORE
	Medical- TRS ActiveCare
	Dental - guardian
	Vision - eyetopia
	Gap – American fidelity
	Disability – American fidelity
	CANCER INSURANCE – Allstate
	Accident Insurance – American fidelity
	Permanent, Portable Life Insurance - TEXAS LIFE
	group Life Insurance – American fidelity
	Telemedicine – my health md
	RETIREMENT OPTIONS

	Enrollment begins
	september 10
	FSA RESOURCES
	Benefits at a Glance
	Thomas marroquin, ACCOUNT MANAGER
	City of Eagle Pass Dearborn Summary Sheet 2018.pdf
	GROUP BENEFIT PROGRAM SUMMARY
	For City of Eagle Pass F022933
	The death of a family provider can mean that a family will not only find itself facing the loss of a loved one, but also the loss of financial security.  With our Group Term Life plan, an employee can achieve peace of mind by giving their family the s...
	EMPLOYER PAID BASIC GROUP TERM LIFE/AD&D
	GROUP ACCIDENTAL DEATH & DISMEMBERMENT (AD&D) PROGRAM SUMMARY
	Group AD&D is an additional death benefit that pays in the event a covered employee dies or is dismembered in a covered accident.  AD&D benefit is 24-hour coverage.
	BENEFIT PROGRAM SUMMARY
	For City of Eagle Pass F022933
	SUPPLEMENTAL GROUP TERM LIFE/AD&D

	City of Eagle Pass Dearborn Rate Sheet 2018.pdf
	EMPLOYEE

	City of Eagle Pass Accident_8_3_2018_Revised.pdf
	Cover-Proposal Highlights
	Accident
	Accident Plan


	Texas Life Pure Life Plus Flyer with CI Rider and rates (6).pdf
	Pure Life Plus Flyer with CI Rider and rates
	Pure Life Plus - Rates with CI Rider

	City of Eagle Pass CONTACTS.pdf
	City of eagle pass
	What’s inside?
	EMPLOYEE BENEFITs CENTER
	THOMAS MARROQUIN, ACCOUNT MANAGER

	october 1, 2018 –
	september 30, 2019
	Employee benefits center
	How to Enroll
	Section 125 Plan Information and rules
	Flexible Spending Accounts
	Medical FSA
	DEPENDENT CARE FSA
	Health Savings Account
	BENEFITS CARD
	Online Portal
	FF FLEX MOBILE APP
	FSa and STORE
	Medical- TRS ActiveCare
	Dental - guardian
	Vision - eyetopia
	Gap – American fidelity
	Disability – American fidelity
	CANCER INSURANCE – Allstate
	Accident Insurance – American fidelity
	Permanent, Portable Life Insurance - TEXAS LIFE
	group Life Insurance – American fidelity
	Telemedicine – my health md
	RETIREMENT OPTIONS

	Enrollment begins
	september 10
	FSA RESOURCES
	Benefits at a Glance
	Thomas marroquin, ACCOUNT MANAGER

	City of Eagle Pass Critical Illness Rate Sheet GP-7539.PLAN-37522.pdf
	105: 
	GCIA-Doc


	Blank Page
	Blank Page
	City of Eagle Pass Benefit book 2019.pdf
	City of eagle pass
	What’s inside?
	EMPLOYEE BENEFITs CENTER
	THOMAS MARROQUIN, ACCOUNT MANAGER

	october 1, 2019 –
	september 30, 2020
	Employee benefits center
	How to Enroll
	Section 125 Plan Information and rules
	Flexible Spending Accounts
	Medical FSA
	DEPENDENT CARE FSA
	Health Savings Account
	BENEFITS CARD
	Online Portal
	FF FLEX MOBILE APP
	FSa and STORE
	Medical- TRS ActiveCare
	Dental - guardian
	Vision - eyetopia
	critical illness – Aflac
	Disability – American fidelity
	CANCER INSURANCE – guardian
	Accident Insurance – guardian
	Permanent, Portable Life Insurance - TEXAS LIFE
	group Life Insurance – Dearborn
	RETIREMENT OPTIONS

	Enrollment begins
	august 26, 2019
	FSA RESOURCES
	Benefits at a Glance
	Thomas marroquin, ACCOUNT MANAGER

	TX Life Rate Sheets 2019.pdf
	19M021-C_ColorEERates_MO
	Someret rates PQ

	Blank Page
	Blank Page
	TX Life Rate Sheets 2020.pdf
	19M021-C_ColorEERates_MO
	Someret rates PQ

	City of Eagle Pass Group Life Highlighter BCBSTX.pdf
	GROUP BENEFIT PROGRAM SUMMARY
	For City of Eagle Pass F022933
	The death of a family provider can mean that a family will not only find itself facing the loss of a loved one, but also the loss of financial security.  With our Group Term Life plan, an employee can achieve peace of mind by giving their family the s...
	EMPLOYER PAID BASIC GROUP TERM LIFE/AD&D
	GROUP ACCIDENTAL DEATH & DISMEMBERMENT (AD&D) PROGRAM SUMMARY
	Group AD&D is an additional death benefit that pays in the event a covered employee dies or is dismembered in a covered accident.  AD&D benefit is 24-hour coverage.
	BENEFIT PROGRAM SUMMARY
	For City of Eagle Pass F022933
	SUPPLEMENTAL GROUP TERM LIFE/AD&D

	City of Eagle Pass Group Life Rate Grid BCBSTX.pdf
	Employee (English)


	City of Eagle Pass CONTACT page.pdf
	100 S MONROE Thomas Marroquin, Account Executive

	Blank Page
	Blank Page
	2021 COEP Open enrollment flyer.pdf
	ONLINE ENROLLMENT INSTRUCTIONS
	Need help?

	CITY OF EAGLE PASS HIGHLIGHTER BCBSTX Revision 10 1 23.pdf
	GROUP BENEFIT PROGRAM SUMMARY
	For City of Eagle Pass F022933
	Effective 10/1/23
	The death of a family provider can mean that a family will not only find itself facing the loss of a loved one, but also the loss of financial security.  With our Group Term Life plan, an employee can achieve peace of mind by giving their family the s...
	EMPLOYER PAID BASIC GROUP TERM LIFE/AD&D
	GROUP ACCIDENTAL DEATH & DISMEMBERMENT (AD&D) PROGRAM SUMMARY
	Group AD&D is an additional death benefit that pays in the event a covered employee dies or is dismembered in a covered accident.  AD&D benefit is 24-hour coverage.
	BENEFIT PROGRAM SUMMARY
	For City of Eagle Pass F022933
	SUPPLEMENTAL GROUP TERM LIFE/AD&D




