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Employee Benefits Center
A guide to your benefits!

Lamar CISD and FFGA are excited to provide you with a custom website filled with information
about your benefits. Visit the Employee Benefits Center to see current benefit options for your
employer as well as find claim forms, important phone numbers and enrollment information.

There’s no need to register for site access. Simply type the URL below into your browser and
you will be directed to your Employee Benefits Center.

Scan the QR code to learn
more about the plans that are
available this year!

https://ffbenefits.ffga.com/lamarcisd
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How to Enroll
Benefits Enrollment

On-Site Enroliment
When it's time to enroll in your benefits, your FFGA Account Representative will be on-site to
assist you with making your elections. Visit your EBC for more information.

Open Enrollment Dates: April 28, 2026 - June 30, 2026

Online Enroliment
To begin online enrollment, visit https://ffga.benselect.com/Enroll/login.aspx.

Login & PIN
« Login: Your Employee ID or Social Security Number (no dashes)
« Instructions to access your initial Personal Identification Number (PIN) will be provided to you
prior to open enrollment. Upon initial login, the PIN will be required to be changed.
« Remember your PIN as you will use this to sign your enrollment confirmation form and to login in
the future.

View Current Benefits
After logging in, you will arrive at the welcome screen. Your current benefits and premium
deductions will be listed on this screen.

View/Add Dependents

Click next to view your dependents. It is very important to make sure the social security numbers and
birth dates listed are correct. If you plan to add dependents, you will need to enter their legal name,
social security numbers and birth dates.

Begin Elections

Click next again to begin making your benefit elections. Remember, no changes to your elections can
be made during the plan year unless you have either a qualified mid-year change under Section 125
or a special enrollment event.

Enroliment Assistance Center Instructions

Call 855-765-4473 and follow the prompts to be connected to your local FFGA branch office. Hours of
operationare 8 a.m. to 5 p.m. (local time) Monday through Friday. There is an option to leave a voice message
for a representative to call you back. Phone calls will be returned as soon as possible or the next business day if it
is after hours.


https://ffga.benselect.com/Enroll/login.aspx
https://ffga.benselect.com/Enroll/login.aspx

Benefit Eligibility & Coverage

Employee Coverage

New Employees
E I ig i bi I ity You have 31 days from your actively-at-work date to

make benefit elections. Insurance coverage becomes
effective on the first day of the month that follows a

Eligible employees must be = ,
waiting period of 30 calendar days.

actively at work on the plan

effective date for new o
benefits to be effective. EXIStIng Employees

When it's time to enroll in your benefits, your FFGA
Account Representative will be available to assist you
with making your elections. Your elections can be
made anytime during annual enroliment online from
your work or home computer. Before enrollment, take
time to educate yourself on the available benefits and
what options would work best for you and your family
by visiting the Employee Benefits Center.

Mid-year Benefit Changes
You may add or cancel coverage during the plan year if you have a change in family status. You must notify the
benefits department within 31 days of the change.

Qualifying Life Events Include:
« Changes in household, including marriage, divorce, legal separation, annulment, death of a spouse, birth,
adoption, placement for adoption or death of a dependent child
» Loss of health coverage, attributable to your spouse’s employment, losing existing health coverage
including job-based, individual and student plans, losing eligibility for Medicare, Medicaid, or CHIP,
turning 26 and losing coverage through a parent’s plan

Declining Coverage

If you are eligible for benefits, but wish to DECLINE coverage, please complete the online enrollment either
on your work or home computer. Under each option, you will need to select “waive.” You must still
complete the beneficiary information.



Dental Insurance
Plan Choices

UHC | www.uhc.com | 877.816.3596

Taking care of your oral health is not a luxury, it is a necessity to long-term optimal health. Dental insurance can
greatly reduce your costs when it comes to preventative, restorative, and emergency procedures. Review the
plan benefits to see which option is best for you and your family’s dental needs. A range of procedures may be
covered, such as:

« Comprehensive Exams « Fillings « Crown
» Cleanings » Tooth Extractions » Root Canals
« X-Rays « General Anesthesia

Dental Semi-Monthly Premiums

Employee Only
Employee + Spouse $40.46 $42.61 $11.85
Employee + Children $50.77 $53.47 $12.81

Employee + Family $74.24 $78.18 $18.43


http://www.uhc.com/

Vision Insurance

EyeMed | www.eyemed.com | 866.939.3633

Proper vision care is essential to your overall well-being. Regular eye exams at any age will help prevent eye
disease and keep your vision strong for years to come.

Your employer provides you with a vision plan to take care of you and your family’s needs. You must enroll in the
vision plan each plan year and premiums are typically paid through payroll deduction. Here are just a few of the
areas where you will save money with your plan:

« Eye Exams » Contactlenses « Vision correction

« Eyeglasses » Eye surgeries

Employee Only $11.11

Employee + One $21.78
Employee + Family $30.21



http://www.eyemed.com/

Flexible Spending Accounts

First Financial Administrators, Inc. | www.ffga.com
1.866.853.3539 P.O. Box 161968 | Altamonte Springs, FL 32716

Medical FSA
A Medical Flexible Spending Account (Medical FSA) is an IRS-approved program to help you save taxes and pay

for out-of-pocket medical expenses not covered under your medical plan. If your plan includes a grace period
option, you have additional time to incur and claim against unused funds in the new plan year. Keep in mind that
remaining balances after the grace period is exhausted will be forfeited under the use-it-or-lose-it rule.

Your maximum contribution amount for 2026 is $3,400.

« Contributions are automatically deducted from your paycheck on a pre-tax
basis, which helps reduce your taxable income and increase your spendable

income.
Medical FSA « Your full elecfuon will be avallable'to you at the beginning of the plan year. ‘
. . » Be conservative —any money left in your account at the end of the plan year will
nghllghts be forfeited.

« Use your benefits card to pay for qualified expenses upfront without spending
money out of pocket.
Keep all receipts in case you need to substantiate a claim for tax purposes.

NOTE: The IRS requires proof that all expenses are eligible. Keep all receipts in case you need to substantiate
a claim for tax purposes. Your receipt must include the date of purchase or service, amount you were required

to pay after insurance, description of the product or service, merchant or provider name, and the patient’s name.

Dependent Care FSA
With a Dependent Care Flexible Spending Account, you can set aside part of your pay on a pre-tax basis to pay
for eligible dependent care expenses like childcare, babysitters, and adult day care.

You may allocate up to $7,500 per tax year for reimbursement of dependent care services.

If you are married and file a separate tax return, the limitis $3,750.

« Eligible dependents must be claimed as an exemption on your tax return.
« Eligible dependents must be children under age 13 or an adult dependent
Dependent Care FSA incapable of self-care.

Highlights » Funds become available as contributions are made to your account.
» Keep all receipts in case you need to substantiate a claim for tax purposes.
» Balances will be forfeited at the end of the runoff or grace period.



http://www.ffga.com/

FSA Resources

Benefits Card

The FFGA Benefits Card is

available to all employees that participate
in a Medical FSA and/or a Dependent
Care FSA. The Benefits Card gives you
immediate access to your money at the
point of purchase. Cards are available for
participating employees, their spouse and
any eligible dependents who are at least
18 years old.

The IRS requires validation of most transactions for
FSAs. You must submit receipts for validation of
expenses when requested. If you fail to substantiate by
providing a receipt to FFGA within 60 days of the
purchase or date of service your card will be
suspended until the necessary receipt or explanation
of benefits from your insurance provider is received.

View Your Account Details Online

Sign up to view your account balance, find claim
forms and check claims status on our secure
website. Log in at www.ffga.com. After you logiin,
you may sign up to have reimbursements directly
deposited to your bank account.

FF Mobile Account App

With the FF Mobile Account App, you can submit claims, view account balance

oot and history, check claims status, view alerts, upload receipts and

Your account batance .. documentation and more! The FF Mobile Account App is available for Apple®
$5,800 [ and Android™ devices on either the App Store or Google Play Store.

HSA

(

HEA Broakcioun:

Contriutons: $3,112.54  IRS Limin: § 7,000.00

i FSA Store

FFGA has partnered with the FSA Store to bring you an

T easy-to-use online store to better understand and

W contoutons o prprefor e manage your account. You can shop for eligible medical

items like bandages and contact solution, browse for G// FSA store*
products and services using the Eligibility List and visit the
Learning Center to find answers to commonly asked
questions. Visit the store at
http://www.ffga.com/individuals/#stores for more
details and special deals.

You have appartunities!

Everything Flex Spending.



http://www.ffga.com/
http://www.ffga.com/
https://www.ffga.com/wp-content/uploads/flex-hsaportal-loginguide2019.pdf
https://www.ffga.com/wp-content/uploads/flex-hsaportal-loginguide2019.pdf
http://www.ffga.com/individuals/#stores
http://www.ffga.com/individuals/#stores
http://www.ffga.com/individuals/#stores
http://www.ffga.com/individuals/#stores
http://www.ffga.com/individuals/#stores
https://www.ffga.com/wp-content/uploads/ff_flex_mobile_app_-_complete_users_guide.pdf
https://www.ffga.com/wp-content/uploads/ff_mobile_app_users_guide.pdf

Limited Purpose FSA
24

First Financial Administrators, Inc. | www.ffga.com | 1.866.853.3539
P.O. Box 161968 | Altamonte Springs, FL 32716

A Limited Purpose Flexible Spending Account (LPFSA) works together with a Health Savings Account (HSA) for
you to further optimize your tax savings. By establishing an LPFSA, you can save money on taxes by using the
account for eligible dental and vision expenses while preserving your HSA funds for other purposes, including
simply saving those funds for the future.

Your maximum contribution amount for 2026 is $3,400.

» Only certain dental and vision expense are eligible such as eye exams, contact
lenses and eyeglasses.

» Funds can be accessed by submitting a claim or paying for expenses upfront

Limited Purpose FSA with a benefits debit card.

Highlights « Purchases may need to be verified during the claims process, so be sure to save

your receipts.

« Ifthe carryover provision is elected by your employer, balances may be carried
over to the following plan year.



http://www.ffga.com/

Health Savings Account

United Healthcare | www.optumbank.com | 866.234.8913

A Health Savings Account (HSA) is a great way to help you control your healthcare costs. It works in conjunction
with a qualified High Deductible Health Plan (HDHP) to combine tax-free savings earmarked for qualified
medical expenses. An HSA allows you to set aside money to pay for higher deductibles associated with a lower
monthly premium HDHP. The money you save in monthly insurance premiums is reserved for eligible medical
expenses you incur in the future. Eligible expenses include things like co-pays and deductibles, prescriptions,
vision expenses, dental care, therapy and medical supplies.

» Balances roll over from year to year and earn interest along the way.

» Portable —you keep it even after you leave employment.

» Tax advantages — invest money in mutual funds to grow your tax savings for

. either future healthcare costs or retirement.

L CEVLG BENT 1 T VANl TT L8 L pay for expenses with a benefits debit card that gives you immediate access to

Highlights your money at the time of purchase.

» Expenses also can be reimbursed through our online portal, online bill pay
directly to your provider or submitting a distribution request form.

« Receipts are not required for reimbursement but be sure to save them for tax
purposes.

Who Can Participate in an HSA?
« You must be enrolled in a qualified High Deductible Health Plan (HDHP).
« You cannot be enrolled in Tricare or Medicare or covered under your spouse’s traditional (non-HDHP) health care plan.
« You cannot participate in a general purpose Flexible Spending Account (FSA) or Health Reimbursement Arrangement.
« Limited Purpose Flexible Spending Accounts are permitted (dental and vision expenses only).
» You cannot participate if your spouse has a general purpose FSA or HRA at their place of employment.
« You cannot participate if you are being claimed as a dependent on another person’s tax return.

oL . . Self: $4,300 . Self Only: $4,400
HSA Contribut Limit
ONtIbUtIoN HIMIS —  Family: $8,550 . Family: $8,750
Health Insurance « Self Only: $1,650 . Self Only: $1,700
Deductible Limits « Family: $3,300 « Family: $3,400

$1,000 catch-up contributions (age 55 or older)



http://www.optumbank.com/

Term Life
Voluntary

American Fidelity | www.americanfidelity.com | 800.662.1113

Voluntary Term Life Insurance

Voluntary life insurance is term life coverage you can purchase in addition to the basic life plan provided by your
employer. It will cover you for a specific period of time while you are employed. Plan amounts are offered in tiers
so you can choose the amount of coverage that works best for you and your family. Because it's a group plan,
premiums are typically lower, so it's more affordable to gain the peace of mind that life insurance provides.
Limitations apply, please see policy for details. Visit the Employee Benefits Center for more details.



http://www.americanfidelity.com/

Texas Life
Permanent Life

Texas Life | www.texaslife.com | 800.283.9233

Texas Life Insurance - Permanent, Portable Life Insurance

The peace of mind voluntary, permanent life insurance provides is unmatched. It is a solid companion to your
group life insurance plan. Texas Life provides life insurance that you can keep for a lifetime. The plan is easy to
purchase, pay for, and keep through the convenience of payroll deduction. Coverage is affordable and

dependable. Plus, Texas Life has over a century of experience protecting families and giving the peace of mind
only permanent life insurance can provide.

Texas Life -
Permanent Life

Highlights



http://www.texaslife.com/

WOW!

LIFE INSURANCE
YOU CAN KEEP!

LIFE INSURANCE HIGHLIGHTS

For the employee

you change jobs or retire, aslong children and grandchildren, too’

IEI You can take it with you when You can cover you'r s‘pouse'
as premiums are paid

You pay for it through convenient
payroll deductions: No checks to
write or links to click

You can get a living benefit if you
become terminally ill

You can qualify by answering just
3 questions - no exam or needles
(see inside for more details)

FFG'\ TEXASLIFE company

Benefit Solutions Simplified Since 1901 | 90O WASHINGTON | POST OFFICE BOX 830 | WACO, TEXAS 76703-0830

You can get cash to cover living expenses
if you become chronically ill3

1 Coverage not available on children in WA or on grandchildren in WA or MD. In MD, children must reside with the applicant to
be eligible for coverage.

2 Conditions apply. Accelerated Death Benefit Due to Terminal I1lness Rider Form ICCO7-ULABR-07 or Form Series ULABR-07

3 Chronic Iliness Rider included in the life contract for employees and their spouses at an additional cost. Conditions apply.
Form ICC15-ULABR-CI-15 or Form Series ULABR-CI-15

23M023-C FFGA R0424 1021 (exp0425)  The agent/agency offering this proposal is not affiliated with Texas Life other than to market
Not for use in CA. its products. Claims payments are the responsibility of Texas Life Insurance Company.



SEMI-MONTHLY NON-TOBACCO PREMIUMS TEXAS LI FE INSURANCE

COMPANY

EMPLOYEE 8: SPOUSE with Accidental Death & Chronic iliness Riders
Purelife-plus — Standard Risk Table Premiums — Non-Tobacco — Express Issue

GUARANTEED
Semi-Monthly Premiums for Life Insurance Face Amounis Shown PERIOD
Includes Added Cost for Age to Which
Issue Accidental Death Benefit (Ages 17-59) Coverage is
Age and Accelerated Death Benefit for Chronic Illness {All Ages) Guaranteed at
(ALB) [ $10,000 | $25,000 | $50,000 | $75,000 | $100,000 | $150,000 | $200,000 | $250,000 | $300,000 | Table Premium
17-20 6.53 11.93 17.33 22.73 33.53 44.33 55.13 65.93 75
21-22 6,67 12.20 17.74 23.28 34.35 46,43 56,50 67.58 74
23 6,80 12.48 18.156 23.83 35.18 53 57.88 69.23 75
24-25 6,94 12.75 18.57 24.38 36.00 59.25 T0.88 74
26 iR 13.30 19.39 25.48 3765 62.00 T4.18 5
27-23 7.35 13.58 19.80 26.03 38.48 63.38 75.83 74
29 7.49 13.85 20.22 26.58 39.3 64.75 77.48 74
30-31 7.63 1413 20.63 27.13 66.13 79.13 73
32 804 14.95 21.87 2878 70.25 R4.08 74
33 2.32 15.50 2269 20.88 ; 73.00 87.38 74
34 873 16.33 23.93 31.53 61.93 77.13 92.33 75
35 9.28 17.43 25.58 33.73 66.33 82.63 98.93 6
36 9.55 17.98 26,40 34.83 68.53 85,38 102.23 76
37 9.97 18.80 27.64 36.48 71.83 84,50 107.18 il
38 10.38 19.63 2588 3813 75.13 93.63 112.13 T
39 11.07 21.00 30.94 40.88 80.63 100050 120.38 78
40 5.38 11.75 22.38 33.00 86,13 107.38 128.63 79
41 5.76 12.72 24.30 35.80 93.583 117.00 140.18 &0
42 6.20 13.82 26.50 39.19 102.63 1258.00 153.58 81
43 6.59 14.78 28.43 4208 110,33 137.63 164.93 82
44 6.97 15.74 30.35 4497 118.08 147.25 176.48 53
45 7.36 16.70 32.28 125.73 156.88 1858.03 83
46 T.80 17.80 34.48 134.53 167.88 201.23 84
47 818 18.77 36.40 142.23 177.50 212.78 84
48 8.57 19.73 38.33 #5697 149.93 187.13 224.33 85
49 9.06 20.97 40.80 6064 ?@AS 120.15 159.83 199,50 239.18 &5
50 9.61 22.34 43.55 64.77 .98 86
51 10.27 23.99 46.85 69.72 92.58 87
52 10.99 25,78 50.43 T5. 99.73 88
53 11.54 27.15 53.18 __T9. 105.23 88
54 12.00 5593 | £F 110.73 83
55 12.69 116.78 CHILDREN AND £
e || s GRANDCHILDREN &
58 14.51 134.93 (NON-TOBACCO) 89
99 15.17 141.53 Accidental Death Benefit included o
Ly 1502 145.78 for ages 17 and older. !
61 16.31 152.93 a0
62 17.19 161.73 Grandchild coverage available a0
63 18.07 170.53 through age 18. G0
G4 19.00 179.88 90
65 0,05 160,33 Issue Premium Guaranteed a0
66 21.20 Age | 925,000 | 850,000 | Period a0
67 22.47 15D-1 | 4.63 8.13 81 9
68 23.84 91
9 95 99 2-4 4.75 8.38 80 a1
70 26,65 5-8 4.88 8.63 79 a1
9-10 5.00 8.88 79
Purelife-plus is permanent life insurance to Attained Age 121 that can
never be cancelled as long as you pay the necessary premiums. After the Lbie | S48 e =
Guaranteed Period, the premiums can be lower, the same, or higher than 17-20 613 1L.13 75
the Table Premium. See the brochure under "Permanent Coverage”. Indicates
21-22 625 11.38 74
Form ICC18-PRENG-NI18, Form Series PRENG-NI18 or PRENG-NI-20-OHIO 23 638 | 1L63 75 Spouse
Accelerated Death Benefit for Chionic Nness Rider Form ICC15-ULABR-Cl-15, 24.25 650 1188 71 Coverage
ULABR-Cl-15 or CA-ULABR-CI-18 Available
Accidental Death Benefit Form ICC 07-ULCL-ADB-o7 or Form Serles ULCL-ADB-o7 Eq i s =

2sMon-C-5M FFGA 1007 (expoz2y)



SEMI-MONTHLY TOBACCO PREMIUMS T EXAS LI F E INSURANCE

EMPLOYEE 8: SPOUSE with Accidental Death & Chronic liiness Riders COMPANY

Purelife-plus — Standard Risk Table Premiums — Tobacco — Express Issue

GUARANTEED
Semi-Monthly Premiums for Life Insurance Face Amounis Shown PERIOD
Includes Added Cost for Apge to Which

Issue Accidental Death Benefit (Ages 17-59) Coverage is
Age and Accelerated Death Benefit for Chronic Illness {All Ages) Guaranteed at
{ALE) $10,000 $25,000 $50,000 $75,000 $100,000 $150,000 $200,000 F250,000 $300,000 Table Prerium
17-20 9.28 17.43 25.58 33.73 50.03 66.33 £82.63 98.93 71
21-22 9.69 18.25 26.82 36.38 52.50 69.63 86,75 103.88 71

23 10,10 19.08 28,06 37.03 54.98 T72.93 90,88 108,83 T2
24-25 10,38 19.63 2888 3813 56.63 Th.13 93.63 112.13 71

26 10,65 20.18 29.70 39.23 5528 77.33 0638 115.43 72
2728 10.93 20.73 30.53 40.33 50.93 79.53 99.13 118.73 71

29 11.07 21.00 30.94 4088 6075 80,63 100,50 120.38 71
3031 12 44 2375 35.07 4638 6900 o1.63 114.25 136.88 72

32 12.85 24.58 36.30 48.03 71.48 04.93 118.38 141.83 72

33 12.99 24.85 36.72 48 58 72.30 96.03 119.75 143.48 72

34 13.13 25.13 37.13 4913 T3=13 97.13 121.13 145.13 7l

35 14.00 27.05 40,02 52.98 78900 104.83 130.75 156.68 T2

36 14.50 27.88 41.25 54.63 81.38 108.13 134.88 161.63 T2

37 15.47 29.80 44.14 58.48 8715 115.83 144.50 173.18 73

38 15.88 30.63 45.38 60.13 89.63 119.13 148.63 178.13 73

39 16,98 32.83 4868 64.53 96.23 127.93 159.63 191.33 T4

40 8.07 18,49 35,85 53.22 T0.58 10530 140.03 174.75 209,48 76

41 B8.5T7 19.73 38,33 56.93 T5.53 112.73 149.93 187.13 224.33 i

42 9.17 21.24 41,35 61.47 8L.58 121.80 162.03 202.25 242 48 T8

43 9,94 23.17 45.20 67.24 2028 133.35 177.43 231.50 265.58 80

44 10.33 24,13 47,13 T0.13 93 13 139.13 185.13 231.13 277.13 &0

45 10,88 25.50 49 88 T4.25 9R.63 147.38 196.13 244 88 293.63 &1

46 11.32 26.60 52.08 77.55 103.03 163.95 204.93 255,88 306,83 81

47 11.87 27.98 54.83 8168 10853 162.23 215.9% 269,63 323.33 82

48 12.36 29,22 57.30 85.39 113.48 169.65 225.83 282.00 338.18 82

49 13.08 31.00 G088 9075 120.63 180.38 240.13 209,88 359.63 83

50 13.68 32.52 6a.90 45.29 126.65 83

51 14.29 34.03 66,93 G083 132.73 83

52 15.17 36,23 T1.33 106,43 141.53 84

53 15.94 38,15 7518 112.20 | § 149.23 &5

54 15.65 39,94 T8F5 11757 156.38 85

55 17.42 41.87 22°60) 123.34 164.08 &5

56 13.30 44.07 87.00 129 94 172.88 &5

57 19.18 46,27 9140 136.54 181.68 86

58 20.12 48.60 96,08 143.55 191.03 86

59 21.05 50.94 100.75 15057 200.38 26

60 21.64 52.42 103.70 154.99 206.28 £6

61 22.91 55.58 110.03 164,48 218.93 DR A > 86

62 24.12 58.60 116.08 173.55 231.03 87

3 25.33 61.63 122.13 182.63 243.13 RANLDL R 87

4 26.54 665 128.18 191.70 255.23 OBA 0 a7

65 27 .86 67.95 134.78 20160 26843 a7

66 29.29 85

67 30.83 ! 88

68 32.42 a8

69 34.13 & : 88

T0 35.94 89

Issue Premium Guaranteed

Purelife-plus is permanent life insurance to Attained Age 121 that can

never be cancelled as long as you pay the necessary premiums. After the Age $25,000 | $50,000 it

Guaranteed Period, the premiums can be lower, the same, or higher than 17-20 5.63 16.13 71
the Table Premium. See the brochure under "Permanent Coverage”.

g 2122 | 900 | 1688 71 Indicates
Form ICC18-PRFNG-MI-18, Form Series PRENG-N1-18 o1 PRFNG-NI-20-0HIO 23 933 17.63 75 Spouse
Accelerated Death Benefit for Chronic Nness Rider Form ICC15-ULABR-Cl-15, 2425 0.63 15.13 71 Coverage
ULABR-Cl-15 or CA-ULABR-CI18 == = 2 Available
Accidental Death Benefit Form ICC o7-ULCL-ADB-o7 or Form Series ULCL-ADB-o7 0 i 1363 "

2sMon-C-5M FFGA 1007 (expoz2y)



Disability Insurance

American Fidelity | www.americanfidelity.com | 800.662.1113

Why Do | Need Disability Insurance?

Have you ever wondered what would happen to your income if you had an accidental injury, sickness, or
pregnancy? That is why you need disability coverage. It replaces a portion of income for the period you are
unable to work due to those reasons. You can choose the benefit amount, which is the amount of your
income to replace, and the waiting period that you begin receiving payments.

How do you decide if you need disability insurance? Consider these questions when making your decision:

* How much employer leave do you have?

* Do you have savings?

* Do you have other income you can rely on, such as from your spouse or from child support?
* How close are you to retirement?

* Could you go on Social Security Disability or take a Disability Retirement?

* What are your other sources of income?



http://www.americanfidelity.com/

Benefit Policy Schedule

Several benefit options are available to you. You may participate in the plan under any one of the benefit levels outlined below, provided the Monthly
Disability Benefit level selected does not exceed 70% of your menthly compensation.

Monthly Premiums

MonthlySalary | Dissbilty | Death | FEnl | Planil | Planil | planiv | Plany | Plany
Benefit Benefit

$286.00 - $428.99 5200.00 $20,000.00 510.16 $7.28 $5.80 54.92 44.16 §3.12

5$429.00 - §571.99 $300.00 §20,000.00 515.24 510.92 $8.70 ‘ §7.38 96.24 54.68

§572.00 - §714.99 5400.00 §20,000.00 §20.32 514.56 $11.60 $9.84 $8.32 $6.24

$715.00 - $857.99 £500.00 §20,000.00 $£25.40 $18.20 $14.50 ‘ §12.30 $10.40 $7.80

$858.00 - $999.99 5600.00 §20,000.00 £30.48 521.84 517.40 $14.76 £12.48 $£0.36
$1,000.00-51,142.99 $700.00 §20,000.00 $35.56 £25.48 £20.30 ‘ §17.22 $14.56 £10.92
$1,143.00-51,285.99 $800.00 §20,000.00 $40.64 £20.12 $23.20 $19.68 $16.64 $12.48
$1,286.00-5%1,42899 5900.00 §20,000.00 4572 $32.76 4$26.10 ‘ $22.14 $18.72 $14.04
§1,429.00-51,571.99 S'I ,000.00 §20,000.00 $50.80 $36.40 4£29.00 §24.60 $20.80 $15.60

§1,57200-$171499 | $1,10000 | $2000000 | $5588 | $40.04 | $3190 | $2706 | $2288 | $17.16
$171500-$1,857.99 | $1,20000 | $2000000 = $6096 | $43.68 | $3480 | $2952 | $2496 | $18.72
$1,85800-$1,999.99 | $1,30000 | $2000000 | $66.04 | $47.32 | $3770 | $3198 | $27.04 | $20.28
$200000-$2,14299 | $1,400.00 | $2000000 | $71.12 | $50.96 | $40.60 | $34.44 | $2912 | $21.84
$2,143.00-$2,285.99 | $1,500.00 | $2000000 | $7620 | $54.60 | $43.50 | $36.90 | $3120 | $2340
$228600-$242899 | $1,600.00 | 52000000 = $81.28 | $58.24 | $4640 | $3936 | $3328 | $24.96
$2,42900-$2,57199 | $170000 | $2000000 | $8636 | $61.88 | $4930 | $4182 | $3536 | $26.52
$2,57200-$271499 | $1,800.00 | $2000000 = $91.44 | $6552 | $5220 | $4428 | $3744 | $28.08
$271500-52,857.99 | $1900.00 | $2000000 | $9652 | $69.16 | $55.10 | $4674 | $39.52 | $2064
$2,85800-$2,999.99 | $200000 | $2000000 = $101.60 & $7280 | $5800 | $4920 | $41.60 | $31.20
$3000.00-$3,14299 | $2,00000 | $2000000 | $10668 | $7644 | $60.90 | $51.66 | 34368 | $3276
$3,14300-$3,28599 | $2,20000 | 52000000 = $11176 | $80.08 | $63.80 | $5412 | $4576 | $3432
$3,286.00-$342899 | $230000 | $2000000 | $116.84 | $8372 | $6670 | $5658 | $47.84 | $3588
§3,420.00-$3,571.99 | $240000 | $2000000 = $12192 | $87.36 | $69.60 | $59.04 | $4992 | $37.44

$3,572.00-$3,714.99 $2,500.00 $20,000.00 $127.00 $91.00 $72.50 \ $61.50 $52.00 $39.00
$3,715.00 - $3,857.99 $2,600.00 $20,000.00 $132.08 $94.64 $75.40 $63.96 $54.08 $40.56
$3,858.00 - $3,990.99 $2,700.00 $20,000.00 $137.16 $98.28 $78.30 \ $66.42 $56.16 $42.12
$4,000.00 - $4,142.99 $2,800.00 $20,000.00 $142.24 $101.92 $81.20 $68.88 $58.24 $43.68
$4,143.00 - 54,285.99 $2,200.00 $20,000.00 $147.32 §105.56 58410 ‘ §71.34 $60.32 545,24
§4,286.00 - $4,428.99 $3,000.00 $20,000.00 $152.40 $109.20 $87.00 $73.80 $62.40 $46.80
$4,429.00 - $4,571.99 $3,100.00 $20,000.00 $157.48 §112.84 $89.90 \ $76.26 $64.48 $48.36
$4,572.00 - $4,714.99 $3,200.00 $20,000.00 $162.56 $116.48 $92.80 $78.72 $66.56 $49.92
$4,715.00 - $4,857.99 $3,300.00 $20,000.00 $167.64 $120.12 $95.70 \ $81.18 $68.64 $51.48
$4,858.00 - $4,999.99 $3,400.00 $20,000.00 §172.72 $123.76 398.60 $83.64 $70.72 $53.04
$5,000.00 - $5,142.99 $3,500.00 $20,000.00 $177.80 $127.40 $101.50 \ $86.10 $72.80 $54.60
$5,143.00- $5,285.99 $3,600.00 $20,000.00 $182.88 $131.04 $104.40 $88.56 $74.88 $56.16
$5,286.00 - $5,428.99 $3,700.00 $20,000.00 $187.96 $134.68 $107.30 \ $91.02 $76.96 $57.72

$5,420.00 - $5,571.99 $3,800.00 $20,000.00 $193.04 $138.32 $110.20 $93.48 $79.04 $59.28



Benefit Policy Schedule (continued)

Monthly Premiums

Plan | Planll Plan Il Plan IV PlanV Plan VI

Monthly Accidental

Monthiy Salary D;?ﬂ'ﬂ::" ;!T:f*;t (1st/4th) = (15th) (31st) (61st) (91st) | (151st)
§5,572.00-55,714.99 $3,200.00 $20,000.00 $198.12 514196 5113.10 $95.94 §81.12 560.84

| $5715.00-$5857.99 $4,00000 | $20,00000 | $203.20 | $14560 | $116.00 | $98.40 $83.20 $62.40
$5,858.00 - $5,999.99 $4,100.00 | $2000000 @ $208.28 | $149.24 | $11890 | $100.86 | $85.28 $63.96

| $6,000.00 - $6,142.99 $4,20000 | $20,00000 | $21336 | $15288 | $121.80 | $103.32 | $87.36 $65.52
$6,143.00 - $6,285.99 $4,30000 | $20,000.00 | $21844 | $15652 | $12470 | $10578 | $89.44 $67.08

| $6,286.00 - $6,428.99 $4,40000 | $20,00000 | $22352 | $160.16 | $127.60 | $10824 | $91.52 $68.64
$6,429.00 - §6,571.99 $4,500.00 | $20,000.00 @ 522860 | $16380 | $130.50 | $11070 | $93.60 $70.20

| $6,57200-$6,714.99 $4,60000 | $20,00000 | $23368 | $167.44 | $133.40 | $113.16 | $95.68 $71.76
$6,715.00 - $6,857.99 $4,700.00 | $20,00000 | $23876 | $171.08 | $13630 | $11562 | $97.76 $73.32

| $6,85800-$6999.99 $4,800.00 | $20,00000 | $243.84 | $17472 | $139.20 | $11808 | $99.84 $74.88
$7,000.00 - $7,142.99 $4,000.00 | $20,00000 | $248.92 $178.36 $142.10 $120.54 $101.92 $76.44

| $7,143.00-$7,285.99 $5000.00 | $20,00000 & $25400 | $18200 | $14500 | $12300 | $10400 | $78.00
$7,286.00- §7,428.99 $5,100.00 §20,000.00 $259.08 5185.64 §147.90 §125.46 £106.08 §79.56

‘ §7,429.00- 57,571.99 $5,200.00 $20,000.00 §264.16 5$189.28 $150.80 812792 4108.16 $81.12
$7,572.00 - $7,714.99 $5300.00 | $20,00000 | $269.24 | $19292 | $15370 | $130.38 | $110.24 | $8268

‘ 57,715.00 - §7,857.99 $5,400.00 520,000.00 §274.32 5196.56 §156.60 513284 511232 584.24
$7,858.00 - §7,999.99 $5,500.00 | $2000000 @ $279.40 | $200.20 | $159.50 | $13530 | $11440 | $8580

| $8,000.00-58,142.99 $560000 | $2000000 & $284.48 | $203.84 | $16240 | $13776 | $11648 | $87.36
$8,143.00 - §8,285.99 $5700.00 | $2000000 @ $289.56 | $207.48 | $16530 | $14022 | $118.56 | $8892

| $8,286.00 - $8,428.99 $5800.00 | $20,00000 | $294.64 | $211.12 | $16820 | $14268 | $12064 | $90.48
$8,429.00 - $8,571.99 $5900.00 | $20,00000 | $29972 | $21476 | S$171.10 | 514514 | $12272 | $9204

| $8,572.00-$8,713.99 $6,000.00 | $20,00000 | $304.80 | $21840 | $17400 | $147.60 | $12480 | $9360
$8,714.00 - $8,856.99 $6,100.00 | $20,000.00 | $309.88 | $22204 | $17690 | $150.06 | $126.88 | $95.16

| $8,857.00-$8,999.99 $6,20000 | $20,000.00 | $31496 | $22568 | $179.80 | $152.52 | $12896 | $96.72
$9,000.00 -5$9,142.99 $6,300.00 $20,000.00 §320.04 §229.32 §182.70 $154.98 $131.04 $98.28

‘ $9,143.00-59,285.99 $6,400.00 $20,000.00 §325.12 §23296 $185.60 §157.44 $133.12 £99.84
$9,286.00 - $9,428.99 $6,500.00 | $20,00000 | $330.20 | $23660 | $188.50 | $159.90 | $13520 | $101.40

| $9,429.00-59,570.99 $6,600.00 | $20,00000 | $33528 | $240.24 | $191.40 | $16236 | $137.28 | $102.96
$9,571.00-$9,713.99 §6700.00 | $20,000.00 @ $340.36 | $243.88 | $194.30 | $16482 | $139.36 | $104.52

| $9,714.00-$9,856.99 §6,800.00 | $20,00000 | $34544 | $247.52 | $197.20 | $167.28 | $141.44 | $106.08
$9,857.00 - §9,999.99 $6900.00 | $20,000.00 = $350.52 | $251.16 | $200.10 | $16974 | $14352 | $107.64

| $10,000.00-$10,142.99 $7,000.00 | $20,00000 | $35560 | $254.80 | $203.00 | $172.20 | $14560 | $109.20
$10,143.00 - $10,285.99 §7,100.00 | $20,00000 @ $360.68 | $258.44 | $20590 | $17466 | $147.68 | $110.76

| $10,286.00 - $10,428.99 §7,200.00 | $20,000.00 | $36576 | $262.08 | $20880 | $177.12 | $149.76 | $112.32
$10,429.00 - $10,570.99 $7,300.00 | $20,00000 | $370.84 | $26572 | $211.70 | $179.58 | $151.84 | $113.88

| $10,571.00-$10,713.99 $7400.00 | $20,00000 @ $37592 | $269.36 | $21460 | $18204 | $153.92 | $115.44
$10,714.00 - And Over $7,500.00% | $20,00000 | $381.00 | $27300 | $217.50 | $18450 | $156.00 | $117.00

*Higher benefit amounts available up to a maximum Monthly Disability Benefit of $10,000.



efit Highlights

Maximum Benefit Period

Benefits are panvablke up to the period of tirme shown inthe chart
beelow, based on yourage as of the Disakility datefor whena
coverzd Injury or Sickness begins,

hge iMaximum Benefit Period
Lessthan To Social Security Mormal Betirernent Age
age &0 [S5RRAYT
Bl &0 ronths, or to S5MEAS, whidhewer is greater
&l A8 rmonths or to S5MEAT, whidhewer is greater
B2 A2 rnonths or to S5MEAT, whidhewer is greater
B3 % months or to S5MEAT, whichewer is greater
B 30 rnanths arta S5MEAT, whichewver is greater
ah 24 months, or to S5MEBAS, whidhewer is greater
L 21 ronths or to SSMEA*, whidhewer is greater
= 18 ronths or to S5MEAT, whichewer is greater
BE 15 ranths ar ta S5MEAL, whichewver 15 greater
Age a9 or alder 12 months or to SSMEBAT, whidhewer is greater

“Age at which you are entitled to unreduced Social Securty bene fits
based on current Social Security Amend menits,

Social Security Filing Assistance
If wou area candidate for social seaurity Disakility benefits, we m@n
assist wou with the applietion and appeal process,

When Coverage Begins

Certifimmtes will becone effective on the requested effective date
following the date we approve the application, provided vou areon
active employrent and prermiom has been paid,

Physician Expense Benefit

Imjury - 57 50000 per Injury
Sickness - 5 5000

If vou need personal trestrent by a physician doe toan Injury

or Sickness, we will pay the armount shown akove provided no
other clairn has been paid under the policy, This kenefit will be
paid for Sickness only if the treatrrent is resived during one full
day of Disability during which wou rissed one full day of wark,

T bz eligible for more than one payrnent for the same or related
condition dus to Sickness, vou must have returned towork forat
lzzst T4 conseautive scheduled workdays, You are not required to
rriss arez full day of weark in order o remeive the Injury Benefit,

Accidental Death Benefit

A lurnp surn of 5200000will ke paid to vour designated beneficiany if
wou die asthe direct result of an Injury within 90 days after
the Injury.

Hospital Confine ment Benefit

A Hospital Corfinernent Benefit will ke paid each day wou are
confined as a patient in a Hospital dus to an Injuny or Sickness,
for up to &0 days, The amount payakble is 1 tirmes the Disakbility
Benefit whichwill be pro-rated on a daily basis. This benefit will
not ke reduced by Deductible Sources of Inoome, The Hospital
confinernent rmust ke at least 18 continuous hours in durtion,
This benefit will begin after vou've et your elimination period.

Survivor Benefit

A lurnp surn benefit equal to 3 tirmes the Disakility paymnent will
b= paid if on the date of wour death wour Disakility had sontinued
for 90 ar more conseautive days and vouweres recsiving or entitled
to receive Disakility payvrments The Survivar Benefit may be paid
earlier f vou have a terminal illness,

Waiver of Premium

Mo premium payrents are required while vouare remsiving
payrrents under the plan after Disability payrments have been
received for T80 consecutive daws, We will require proof annually
that vou rrain Disakbled during that tirme,

Donor Benefit

If wou are Dismbled a5 & result of being an organ or tissue donor,
wiz will ey wour benefit as any other Sidiness under the terms of
the plan.




Cancer Insurance e
Plan Options

American Fidelity | www.americanfidelity.com | 800.622.1113

The C-11 Cancer Plan has been grandfathered and will no longer be offered to new applicants.

Thousands of Americans are diagnosed with cancer each day. No doubt, the news is devastating, both

personally and financially. It's impossible to anticipate a cancer diagnosis, but it is possible to prepare for it with
a cancer insurance plan.

Itis likely that your major medical coverage will not cover all the costs associated with a cancer diagnosis.
Supplementing your major medical with cancer insurance may help you pay for related expenses, such as

copays and deductibles, specialists, experimental treatment, specialty hospitals, travel expenses, in-home care
and more.

Premiums are paid through convenient payroll deduction to ensure your policy remains in force if you should
need it. Benefits are paid directly to you, so you can choose how to spend the money. Visit the Employee
Benefits Center and view policy for more details.


http://www.americanfidelity.com/
https://ffbenefits.ffga.com/lamarcisd/cancer-insurance/

Plan Benefit Highlights

BENEFITS BASIC | ENHANCED E”HP’C'L‘:;"S':ED

Radiation Therapy/Chemotherapy/

Immunotherapy $10,000 $15,000 $15,000
Actual charges per 12 month period

Administrative/Lab Work

Per calendar month 320 75 375
Hormene Therapy

Per treatment per calendar month up 550 $50 550

toamax of 12 per calendaryear

Paid in the same manner and
under the same maximums
as any other treatment

Experimental Treatment

Blood, Plasma, and Platelets
Basic:

Per day, up to $10,000 per calendar year $200 5300 $300
Enhanced & Enhanced Plus:
Per day, up to 515,000 per calendar year
Medical Imaging
Perimage up to 2 percalendar year 5200 3300 3300
$20 $30surgical %40 surgical
surgical it/ it/
. unit/ un un
Surgical M Max per Max per
op eraaiicp)f'.: operation:  operation:
Sz'm 53,000 54,000
Aot 25% of the amount paid
for covered surgery
Second and Third Surgical Opinion
Per diagnosis $300 $300 $300
Outpatient Hospital or
Ambulatery Surgical Center $200 $400 $600
Per day of surgery
Bone Marrow or Stem Cell Transplant
Patient Provided Per calendar year $500 51,000 51,500
Donor Provided Fer calendar year $1,500 $3,000 44,500
Prosthesis and Orthetic and
Related Services 51,000 §1,500 $2,000
Surgical 1 per site, lifetime rmax of 2
devices per covered person 5100 $150 $200
Non-surgical 1 per site, lifetime
max of 3 devices per covered person
Hair Prosthesis Cnce per life $100 $150 $200
Hospital Confinement Per day
Day 1-30 5100 $200 5300
Day 31+ 5200 $400 5600
U.S. Government/Charity Hospital
Paid in lieu of most benefits per day 5100 $200 5300
Inpatient and cutpatient
Extended Care Facility
Per day, up to the same number of 5100 5200 $300
days of paid hospital confinement
Home Health Care
Per day, up to the same numier of $100 5200 5300
days of paid hespital confinement
Hospice Care
Basic: Per day, up to $18,000 lifetirme
max
Enhanced: Per day, up to $36,000 5100 $200 4300
lifetirne miax
Enhanced Plus: Per day, up to
554,000 lifetime rmax
Inpatient Special Nursing Services 4100 $200 4300

Per day

5 : ENHANCED
BENEFITS BASIC | ENHANCED

Dread Disease
Per day while hospital confined

Day 1-30 5100 $200 $300
Day 31+ 5200 5400 5600
Donor 41,000/donation
Drugs and Medicine
Inpatie!"lt Perrconﬁnemen_t _ £50 $100 £200
Outpatient 550 per prescription $50 $50 $100
up to maximum shown per
calendar month
Attending Physician
While hospital confined, per day $50 $50 550
Transportation & Lodging
(Patient & Family Member) Coach Caach Coadk:
T rtati oac oac
Sﬁggﬂpronax [:-2:1 round trip, fare or faﬁ:' or$.50/ fare or $.50/
rnax 12 trips per calendar year 5-5'%“""‘-' mile by car mile by car
) y car
Lodging
Per day, up to 90 days $50 550 $75
per calendar year
Ambulance
Ground Per trip, up to 2 per
confinemeant $200 $200 $200
Air Per trip, up to 2 per confinement 52,000 $2,000 $2,000

Physical or Speech Therapy
Per wisit, up to 4 per calendar month, $50 $50 $50
lifetirme max of $1,000.

Diagnostic and Prevention

Ore per calendar year $25 $50 475
Cancer Screening Follow-Up

One per calendar year $25 $50 475

Waiver of Premium

Ermployee only After 90 days of continuous disability

Internal Cancer Diagnosis
One per coversd person per lifetime,
benefits reduce 50% at age 70

$2,500 $5,000 $5,000

Heart Attack or Stroke Diagnosis
One per covered person per lifetime, N/A N/A
benefits reduce 50% at age 70

$5,000

Hospital Intensive Care Unit

Per day, up to 30 days percorfinement;
benefits reduced 509 at age 70
Ambulance

$600
$100

Unless othenwise indicated, benefits are for a specified indemnity amount listed
in the above schedule and are subject to applicable maximums. Refer to the
following pages for more complete descriptions and fimits to this plan.

MONTHLY ENHANCED

Individual $15.80 $24.26 $31.62

Family $26.86 $41.26 $53.80

The premium and benefit amounts vary depending upon the plan selected



Critical lllness Insurance

Aflac | www.aflacgroupinsurance.com | 800.433.3036

Prepare For the Unexpected

If you've heard of heart attacks, strokes, organ transplants or paralysis, then you're familiar with critical illness. It's
likely you or someone you know has experienced one of these life-altering events. Often times, a critical illness
has a powerful impact on people’s lives, affecting their livelihood and finances.

A critical illness plan can help with the treatment costs of covered illnesses. Benefits are paid directly to you,
unless otherwise assigned, giving you the choice of how to spend the money. Plus, there are plans available to
provide coverage for you, your spouse and dependent children.

Prepare now for the unexpected with a critical illness insurance plan. The plan helps you focus on getting well
rather than worrying about finances. Visit the Employee Benefits Center and view policy for more details.



http://www.aflacgroupinsurance.com/

AFLAC GROUP CRITICAL ILLNESS

Aflac can help ease the financial stress of surviving a
critical illness.

Chances are you may know someone who's been diagnosed with a critical ilness. You can't help notice the
difference in the person's life—both physically and emotionally. YWhat's not so obvious is the impact a critical

ilness may have on someoneg's personal finances,

That's because while a major medical plan may pay for a good portion of the costs associated with a critical
iiness, there are a lot of expenses that may not be covered. And, during recovery, having to worry about out-of-

pocket expenses is the last thing anyone needs.
That's the benefit of an Aflac Group Critical lliness plan.
It can help with the treatment costs of covered critical ilinesses, such as a heart attack or stroke.

More importantly, the plan helps you focus on recuperation instead of the distraction of out-of-pocket costs. With
the Critical lliness plan, you receive cash benefits directly (unless otherwise assigned)—agiving you the flexibility to

help pay bills related to treatment or to help with everyday living expenses,

But it doesn't stop there. Having group critical iliness insurance from Aflac means that you may have added
financial resources to help with medical costs or ongoeing living expenses.

Features:

+ Benefits are paid directly to you, unless otherwise assigned.

+ Coverage is available for you, your spouse, and dependent children.,

* Coverage may be continued {with certain stipulations). That means you can take it with you if you change
jobs or retire.

How It Works:

Aflac Group Critical lliness coverage is selected.
Aflac Group Critical lliness pays an

You experience cheslt pains and numbness in the left arm. Initial Diagnosis Benefit of:

You visit the emergency room. ! $1 o ,0 0 0

A physician determines that you have suffered a heart attack.

Armount payable based on $10,000 Initial Diagnosis Benefit,

For more information, ask your insurance agent/producer, call 1.800.433.3036, or visit aflacgroupinsurance.com.



Lamar CISD-TX

Deduction Frequency :
Monthly (12pp / y7)

Employee - Uni-Tobacco
$10,000 $20.,000 S30,000 $40.000 550,000
I18-29 SRS57 S1429 S$20.02 S25.74 S3147
30-39 51206 S2128 $30.50 $39.72 S4894
40-49 32026 53768 $55.09 S§S71.51 §589.93
50-59 §3649 S§70.15 S$103.80 313746 517111
60+ 36600 $129.15 $19231 $25546 S318.62
Spouse - Uni-Tobacco
S10.000  $20,000 S30,000 $40.000 550,000

18-29 §793 §1302 §I18.11 $2320 $28.29
30-39 31143 52001 $2860 $37.19 S§45.77
40-49 51962 53641 8$53.19 S6998 58676
50-59 33586 S6888 SI10190 313492 S5167.M4
60+ 356536 SI12788 S19040 §25292 531544



Accident Insurance

Aflac | www.aflacgroupinsurance.com | 800.433.3036

The costs associated with an injury can add up. Between hospital visits, exams and treatment, out-of-pocket
costs could put you in a financial hardship. An accident plan pays benefits directly to you so you can determine
where to spend the money. It's comforting to know that an accident insurance policy can be there through all
stages of your care, from initial treatment to follow-up care. Accident coverage is available to you through payroll
deduction and may provide a benefit for costs associated with:

« Concussions « Emergency room visits
« lacerations « Ambulance, ground or air
« Broken teeth « Intensive care unit



http://www.aflacgroupinsurance.com/

AFLAC GROUP ACCIDENT INSURANCE roicy seies croo0

Just because an accident can change your
health, doesn’t mean it should change your
lifestyle too.

Accidents can happen in an instant affecting you or a loved one. Aflac is designed to help families plan for the
health care bumps ahead and take some of the uncertainty and financial insecurity out of getting better.

Protection for the unexpected, that’s the benefit of the Aflac Group Accident Plan.

After an accident, you may have expenses you've never thought about. Can your finances handle them? It's
reassuring to know that an accident insurance plan can be there for you in your time of need to help cover
expenses such as:

e Ambulance rides * Major Diagnostic Testing
* Emergency room visits * Burns
* Surgery and anesthesia

Plan Features

* Benefits are paid directly to you, unless otherwise assigned.

e Coverage is guaranteed-issue (which means you may qualify for coverage without having to answer
health questions).

* Benefits are paid regardless of any other medical insurance.

What you need, when you need it.

Group accident insurance pays cash
benefits that you can use any way
you see fit.




Lamar CISD-TX

Deduction Freguency
Monthly {12pp / yr)

Employee
$16.97

Employee & Dependent Spouse
528.59

Employze & Dependent Child(ren)
$36.97

Family
548.59

High Plan



Lamar CISD-TX

Deduction Freguency
Monthly (12pp / yr)

Employse
$13.39

Employse & Dependent Spouse
$22.99

Employee & Dependent Child(ren)
$27.08

Family
$36.68

Low Plan



Identity Theft Protection -»IEEED

New Product

Allstate (AIP) | www.myaip.com | 800.789.2720

Millions of Americans report having their identity stolen each year. People are online and mobile more than any
time in history, so it's no surprise that identity theft is on the rise. And it goes far beyond simply having your credit
card number stolen. While credit card fraud is one of the highest reported types of identity theft, it also includes
bank, loan, phone and tax-related fraud.

|dentity theft insurance won't prevent your identity from being stolen. But it will be there to alert you if any
suspicious activity is noticed under your name. The plan includes credit bureau monitoring, social security
number usage and lost wallet protection. Accounts are monitored daily so you can rest easy knowing your
identity is being protected even while you sleep. The sooner you can take action to close your accounts, the
quicker you can recover your identity.

It takes years to establish a good reputation with credit lenders and employers. Make sure it remains yours by
taking advantage of the identity theft insurance offered through your employer.

ID Theft Monthly Premium

Employee Only $8.00

Employee + Family $14.00

4 Usemname ]

Password



http://www.myaip.com/
https://ffbenefits.ffga.com/lamarcisd/identity-theft-protection/
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Q) Allstate

IDENTITY PROTECTION

all-in identity and scam
protection that never
clocks out

Safeguard yourself and your family from evolving identity threats and scams
with always-on protection from Allstate — provided by your company as a
benefit.

QOur enhanced 2026 identity protection features deliver stronger security to
help you and your family stay ahead of rising scams and identity fraud. Get 24/7
rmonitoring, advanced scam detection, and expert support for peace of mind.

2026 benefits highlights:

(See page 2 for expanded features list)

NEW Allstate Scam Protection®™

Get powerful, all-in-one digital defense with proactive scam monitoring, robust
detection, alerts and phone and text scam blocking, and up to $50K in scam
reimbursement™—plus up to $5M' in other financial protections.

Family digital safety

Monitor 30+ apps and sites, track loved ones, and access mental health support.

Plus with a family plan get protection for you and all family “under roof or under
wallet” as well as any family member 65 or older.

Award-winning cybersecurity
Protect your devices with top-rated®™ anti-malware and threat detection that
runs in the background without slowing you down.

Even the most tech-savvy are
falling for Al-powered scams

of scam victims said they
thought they could spot a
scam before falling for one’

of scam victims experienced
two or more scams in just the
past two years'

of our members were satisfied
with the identity theft recovery
support they received?

eaking Barners to

intermnal analys

2001 - Fabruary




With Allstate Identity Protection, get identity and cyber protection features
designed to help you defend yourself from today’s risks.

+ NEW Allstate Scam Protection®™ with alerts and Cyber protection
education plus phone and text scam blocking, mobile

scam alerts, email scan, web protection, URL blocking,
and scam takedown - Malware and anti-virus protection

« UPGRADED Device protection tools for up to 10 devices

+ NEW Reimbursement categories for scams, social - Safe browsing

engineering, cyberbullying, cryptocurrency, and - Phishing protection

ransomware payments' - Anti-tracker

+ NEW In-portal conveniences like one-on-one personal
coaching, ldentity Fraud Finder, online scheduler and
specialist chat

- Missing and stolen device tools (Android only)
- Smart watch protection (Android only)

: - Firewall (Windows only)
* NEW Data removal tool discovers and removes your ( Y

data on broker sites automatically - Webcam protection (Windows only)

+ UPGRADED Full-service identity restoration with up - Safe pay (Windows only)
to $5 million in expense reimbursement' for stolen
funds and out-of-pocket costs due to identity theft
including ransomware expense reimbursement”®

- File shredder (Windows only)
¢« Network security

+ Military-grade VPN with thousands of servers to stay safe

+ Allstate Digital Footprint®, our proprietary privacy tool, )
without slowing down

shows where your data lives online and how it might
be exposed! + Password manager

+ Comprehensive identity and financial manitoring

+ |dentity Health Status gives you at-a-glance insight Opt fora family plan and get:

into your risk

+ Allstate Security Pro® delivers updates and education * NEW Child credit check
on scams and emerging threats relevant to you * UPGRADED Family mobile and desktop device protection far

» Social media account takeover monitoring up to10 devices per adult

« Coverage can extend to you and family members “under
your roof or wallet” plus senior family members aged 65+
who don't live with you or who are not financially dependent
up on you

+ Tri-bureau credit monitoring with annual reporting
and credit score

+ Lock your TransUnion credit report in a click and get

credit freeze assistance . . :
+ Family digital safety tools from Bark that monitor 30+ apps

and websites for signs of danger plus location tracking,
screen time management, and web filtering

* Dark web monitoring

« NEW Free access to TalkSpace Go for family plan
members and their loved ones including tailored help

and $100 off TalkSpace Therapy

$8.00 per person/month

$14.00 per family/month

1-800-789-2720
or visit myaip.com




Pet Insurance > T

New Product

MetLife | www.metlife.com/getpetquote | 800.438.6388

Pets are like family and it's important to protect their health, too. A pet insurance policy can help you save on
vet bills, medical needs, medication and a variety of procedures. Choose the plan that works best for you and

your furry friend.

WHY CHOOSE A PET INSURANCE PLAN?

« It could help protect you from significant out-of-pocket expenses if your pet needed emergency care,
surgery or other costly treatment.

« Many pet insurance plans offer comprehensive coverage that includes accidents, illnesses, chronic
conditions and sometimes even preventative care and wellness visits, depending on the policy.

« With pet insurance, you might be more inclined to seek medical care for your pet sooner, leading to better
health outcomes.

Every pet insurance policy isn’t the same, so be sure to check your plan brochure for details. This is a discount
program for employees. It is for your information only. If you choose to enroll, it will not be taken as a payroll
deduction.

If you have questions about the pet insurance plan available to you, please contact your FFGA account
representative.



http://www.metlife.com/getpetquote
https://ffbenefits.ffga.com/lamarcisd/pet-insurance/

B MetlLife | Pet Insurance %

The MetLife Pet App.

Designed by pet parents for pet parents.

The MetLife Pet Mobile App
Designed by pet parents for pet parents.

With the MetLife Pet mobile app, pet parents can manage their furry family member’'s health and
wellness all in one location.

The MetLife Pet App makes these things easier for you:

Access your pet insurance policy: submitand track claims.

.+, Manage your pet's health records: Upload and view health records
& and documents all in one location.

Receive reminders and notifications about upcoming appointments

Find nearby pet services: emergency rooms or groocmers

.-‘-. Live 24/7 Telehealth Concierge Services: Get answers and tips by
licensed vets from your own home.

Access personalized articles on topics recommendedfor you.

The MelLife Pel App features are coming soon far exolic pet policyholders.
Apple and the A pple logo are frademarks of Apple Inc., registered inthe .S, and other countries and regions. App Store i a senvice mark of Apple Inc.

Google Play and the Google Play logo are tradamarks of Google LLC.

Coverage issued by Melropolitan General Insurance Company (M elGen’), a Rhode Island insuranc e company, headguartered at 700 Quaker Lane, W anwick, RI 028886, and Independence Ameritan
Insurance Company (AICT, a Delaware insurance company, headgquartered at 11333 N Scotisdale Rd, Ste 160, Scotlsdale, AZ 85454, Coverage subjectto restrictions, exclusions and limitations and
applicationis subject to underwriling review, See palicy or contact M etLire Patingurance SolulionsLLC (MelLife Pel? for complete detalls. Mellife Pet is the palicy adminigiralon The enlity may operate
under an alternate, assumed, or Netilious name in centain jurisdictions, including MetLife Pet Insurance Senices LLC (New York and Minnesota) and MetLife Pet Insurance SolutionsAgency LLC (llingis).

L0423030893(exp04 25][A1 States][DC] © 2023 MelLife Services and Solutions, LLC, New York, NY 10166 - All Riohts Reserved.



If they don’t
understa . a
personal ’

space,

they deserve to be insured.

C% O 080

We care about all your dependents — even the four-legged ones. As part of your
employer benefits, you can access MetLife Pet Insurance

Key Benefits

® % Flexible product offerings with : “
“ straightforward pricing and options,
discounts up to 30%, customizable
limits, and deductible savings?
p=

* &
(o) g
Quick 3-step enrollment and hassle-free
claims experience with most claims
processed within 10 days

An experienced team of pet advocates
A\ and multi-channel support options

Get a quote or enroll today.

Visit www.metlife.com/getpetquote
Call 1-800-GET-MET8

Scan the QR code

1. When using multiple discounts, discounts cannot exceed 30%. Each discount may not be available in all states. Please contact Metlife Pet for further details

2. Your pet's deductible automatically decreases by 325 (lAIC poicies) or $50 (MetGen policies) each pdicy year that you don't receive a claim reémbursement. May not be available in all states
3. Reimbursement options include: 70%, 80% and S0% and a 50% option for MetGen pdicies and a 65% option for IAIC pdicies only. Pet age restrictions may apply.

Coverage issued by Metropolitan General Insurance Company ("MetGen”), a Rhede Islend insurance company, headquartered at 700 Quaker Lane. Warwick, RI 02886, and Independence
Amernican Insurance Company (“IAIC"), a Delaware insurance company, headquartered at 11333 N Scottsdale Rd, Ste 160, Scottsdale, AZ 85454, Coverage subject to restrictions, exclusions
and limitations and application is subject to underwriting review. See pdicy o contact MetLife Pet Insurance Sdutions LLC ("MetLife Pet’) for complete details. Metlife Pet is the policy
administrator. The entity may cperate under an alternate, assumed, or fictitious name in certain jurisdictions, including MetLife Pet Insurance Services LLC (New York and Minnesota) and MetLife
Pet Insurance Solutions Agency LLC (llinois).

L0423030855exp 03254l StatesDC
© 2023 Metlife Services and Solutions, LLC, New York, NY 10166 — All Rights Reserved



Medical Transport

MASA | www.masamts.com | 954.334.8261

Americans today suffer from a false sense of security that their medical coverage will pay for all costs associated

with emergency or critical care transport. The reality is that a majority of Americans are only partially covered
for these high costs.

Most medical plans will only pay a portion of costs leaving you with the remainder of the bill. There is also the

possibility of your medical provider denying your claim altogether, which means you would be responsible for
paying the entire bill.

With medical transport protection, you will have zero out-of-pocket expenses for any emergent air or ground
transport from anywhere in the United States, regardless of who transports you. You will receive medical

emergency transportation solutions to help cover your out-of-pocket medical transport costs when your
insurance falls short.

Medical Transport Monthly Premium

Emergent Plus $14.00

Emergent Premier $19.00

Platinum $39.00



http://www.masamts.com/

MASA’
EmergentPlus

Strengthen your emergency
medical transportation protection

Membershipincludes:

o s

4

Emergency Ground Ambulance Transport Protection?
If you ever need an emergency ground ambulance,
MASA will pay for your eligible out-of-pocket expenses.

Emergency Air Ambulance Transport Protection?

If a first responder or doctor says air transport is medically
necessary during your serious emergency, MASA will pay
for your eligible out-of-pocket flight expenses.

Hospital to Hospital Ground

Ambulance Transport Protection?

If your doctor orders a ground ambulance to move
you to another hospital for specialized care, MASA
will pay for your eligible out-of-pocket expenses.

Hospital to Hospital Air Ambulance Transport Protection?
If your doctor orders an air ambulance to transfer you to

a different hospital with the necessary level of care, MASA
will pay for your eligible out-of-pocket expenses.

Repatriation to Hospital Near Home Transport?

After a hospital stay more than 100 miles away from
home, MASA will help arrange and pay for air or ground
transportation so you can return home to recover.

MASAACCess 5

GB-Mem-5lick-2026-Eplus  02/01

About MASA

Founded in 1974, Medical
Access & Service Advantage
(MASA®) is the leading
Emergency Transportation
protection built to enhance
healthcare plans by
protecting against out-of-
pocket costs associated
with emergency medical
transport. Today, as a
global organization with 14
international locations and
services in all 50 states and
Canada, MASA serves more
than 2 million members
with emergency and non-
emergency transportation
cost-reimbursement
services and so much more.

2: United States and Canada

This material is for informational purposes only and does not
provide any coverage. Not all MASA products and services

are available to residents of all states. The benefits listed, and
the descriptions thereof, do not represent the full terms and
conditions applicable for usage and may only be offered in some
mermberships or policies. Premiums and benefits vary depending
on the plan selected. For additional information and disclosures
about MASA plans, visit: https:/finfo.masaglobal.com/disclaimers




MASA’
EmergentPremier

Strengthen your emergency
medical transportation protection

Membershipincludes:

o % Emergency Ground Ambulance Transport Protection?
If you ever need an emergency ground ambulance,
MASA will pay for your eligible out-of-pocket expenses.

=S Emergency Air Ambulance Transport Protection?
If a first responder or doctor says air transport is medically
necessary during your serious emergency, MASA will pay
for your eligible out-of-pocket flight expenses.

ﬁ Hospital to Hospital Ground

—V  Ambulance Transport Protection?
If your doctor orders a ground ambulance to move
you to another hospital for specialized care, MASA
will pay for your eligible out-of-pocket expenses.

ﬁ Hospital to Hospital Air Ambulance Transport Protection?
V' If your doctor orders an air ambulance to transfer you to
a different hospital with the necessary level of care, MASA
will pay for your eligible out-of-pocket expenses.

== Emergency Water Ambulance Transport Protection?
If you experience a serious medical emergency, MASA will
reimburse your eligible out-of-pocket costs up to $2,500 when
you're transported by a watercraft staffed with emergency
personnel who provide care and stabilization during transport.

MASAACCess 5

GB-Mem-Slick-2026-Eprem 02/01

About MASA

Founded in 1974, Medical
Access & Service Advantage
(MASA®) is the leading
Emergency Transportation
protection built to enhance
healthcare plans by
protecting against out-of-
pocket costs associated
with emergency medical
transport. Today, as a
global organization with 14
international locations and
services in all 50 states and
Canada, MASA serves more
than 2 million members
with emergency and non-
emergency transportation
cost-reimbursement
services and so much more.

1: United States | 2: United States and Canada | 3: United States,
Canada, Mexico, and the Caribbean | 4: Worldwide: to include
any region with the exclusion of Antarctica and not prohibited by
U.5. law or U.S, travel advisories. Contingent upon ten (10) day
notice of travel

This material is for informational purposes only and does not
provide any coverage. Not all MASA products and services

are available to residents of all states. The benefits listed, and
the descriptions thereof, do not represent the full terms and
conditions applicable for usage and may only be offered in some
mermberships or policies. Premiums and benefits vary depending
on the plan selected. For additional information and disclosures
about MASA plans, visit: https:/finfo.masaglobal.com/disclaimers



Treat and No Transport’

If emergency first responders treat you during an emergency but determine you don't need to
be transported, MASA will reimburse up to $500 for eligible out-of-pocket expenses. (Limited
to two reimbursements per cansecutive 12-month period beginning from plan effective date.)

Repatriation to Hospital Near Home Transport?
After a hospital stay more than 100 miles away from home, MASA will help arrange
and pay for air or ground transportation so you can return home to recover.,

Minor Return Transport Protection?
If a child under 18 is left without a guardian due to your ambulance transport, MASA will
reimburse eligible expenses to safely return them to family or a responsible caregiver.

Pet Return Transport Protection®
If your pet is left behind after an ambulance transport, MASA
will reimburse eligible expenses to bring them home safely.

» & B P

‘@' Sick While Away From Home Expense Protection*
If you get sick ar contract a qualifying communicable disease more than
100 miles from home, MASA will reimburse eligible expenses like lodging,
meals, medical visits for proof of illness, testing, and airline re-booking,

Post-Admission Continued Care Transport Protection’
MASA will reimburse up to $500 in eligible expenses for non-emergency ground transport or ride-
shares between medical facilities, rehab, long-term care, hospice, or back home for continued care.

¢

MAsaAccess

GEB-Mem-Slick-2026-Eprem  02/01



MASA
Platinum

Strengthen your emergency
medical transportation protection

Membershipincludes:

o>

Emergency Ground Ambulance Transport Protection?
If you ever need an emergency ground ambulance,
MASA will pay for your eligible out-of-pocket expenses.

Emergency Air Ambulance Transport Protection?

If a first responder or doctor says air transport is medically
necessary during your serious emergency, MASA will pay
for your eligible out-of-pocket flight expenses.

Hospital to Hospital Ground

Ambulance Transport Protection?

If your doctor orders a ground ambulance to move
you to another hospital for specialized care, MASA
will pay for your eligible out-of-pocket expenses.

Hospital to Hospital Air Ambulance Transport Protection?
If your doctor orders an air ambulance to transfer you to

a different hospital with the necessary level of care, MASA
will pay for your eligible out-of-pocket expenses.

Emergency Water Ambulance Transport Protection®
If you experience a serious medical emergency, MASA will

reimburse your eligible out-of-pocket costs up to $2,500 when

you're transported by a watercraft staffed with emergency

personnel who provide care and stabilization during transport.

MASAACCess 5

GB-Mem-Slick-2026-Plat  02/01

About MASA

Founded in 1974, Medical
Access & Service Advantage
(MASA®) is the leading
Emergency Transportation
protection built to enhance
healthcare plans by
protecting against out-of-
pocket costs associated
with emergency medical
transport. Today, as a
global organization with 14
international locations and
services in all 50 states and
Canada, MASA serves more
than 2 million members
with emergency and non-
emergency transportation
cost-reimbursement
services and so much more.

1: United States | 2: United States and Canada | 3: United States,
Canada, Mexico, and the Caribbean | 4: Worldwide: to include
any region with the exclusion of Antarctica and not prohibited by
LS. law or U.5. travel advisories. Contingent upon ten (10} day
notice of travel

This material is for informational purposes only and does not
provide any coverage. Not all MASA products and services

are available to residents of all states. The benefits listed, and
the descriptions thereof, do not represent the full terms and
conditions applicable for usage and may only be offered in some
mermberships or policies. Premiums and benefits vary depending
on the plan selected. For additional information and disclosures
about MASA plans, visit: https:/finfo.masaglobal.com/disclaimers



Treatand No Transport!

If emergency first responders treat you during an emergency but determine you don't need to
be transported, MASA will reimburse up to $500 for eligible out-of-pocket expenses. (Limited
to two reimbursements per consecutive 12-month period beginning from plan effective date.)

Repatriation to Hospital Near Home Transport*
After a hospital stay more than 100 miles away from home, MASA will help arrange
and pay for air or ground transportation so you can return home to recover.

Patient Return Transport?
After being discharged from the hospital following an emergency more than 100
miles from home, MASA will arrange and pay for your commercial flight back home,

R B &

Companion Emergency Transport Protection®
MASA will reimburse eligible out-of-pocket expenses related to
having a companion ride with you during emergency transport.

Hospital Visitor Air Transport®
If you're hospitalized more than 100 miles away from home, MASA will arrange
and pay for round-trip air transportation for someone you choose to be with you.

Minor Return Transport Protection?®
If a child under 18 is left without a guardian due to your ambulance transport, MASA will
reimburse eligible expenses to safely return them to family or a responsible caregiver.

Pet Return Transport Protection?
If your petis left behind after an ambulance transport, MASA
will reimburse eligible expenses to bring them home safely.

Vehicle & RV Return?
If your vehicle or RV is left unattended after an ambulance transport, MASA
will help arrange and pay to get it back to your home or rental location.

B P & & P

Organ Retrieval Transport’
MASA will reimburse eligible out-of-pocket expenses to transport an organ needed for your transplant.

c]

2 Organ Recipient Transport’

&— |f you need an organ transplant, MASA will help arrange and pay for
your flight to the airport closest to where the surgery will take place.

<¥&  Mortal Remains Return Transport*

=@

In the unfortunate event a member passes away more than 100 miles from home,
MASA will help support and reimburse eligible expenses to bring their remains home,

MAsaAccess

GE-Mem-Slick-2026 Plat  02/01



Voluntary Retirement Plans

i

TCG Services | www.tcgservices.com | 800.943.9179

403(b) Retirement Plan

Research shows that Americans are living well past retirement years. Are you saving enough to be able to enjoy
those years? A 403(b) plan can help you get there.

It's an IRS-approved retirement plan that allows you to set aside money on a pre-tax basis for your retirement.
Contributions are conveniently made through payroll deduction, so money is moved from your paycheck into
the account automatically. Plus, you employer may even match your contributions based on how much you put
into the plan. Now is the time to take full advantage of this opportunity to maximize your retirement savings!

457(b) Retirement Plan

The 457(b) plan is an employer-sponsored voluntary retirement savings plan that allows you to save money for
retirement on a tax-deferred or ROTH basis. One significant way the 457(b) differs from the 403(b) is that
distributions are never subject to the 10 percent tax for early withdrawal.

2025 2026

$23,500 $24,500

Participants aged 50 and older at any time during the calendar year are permitted to

contribute an additional $8,000.

Allinvesting involves risk. Past performance is not a guarantee of future returns.


http://www.tcgservices.com/

403(b) Retirement Plans

First Financial Administrators, Inc. | www.ffga.com |
800-523-8422, option 2 | retirement@ffga.com

The 403(b) can be an excellent way to save money for retirement. It can serve as a supplement to a
traditional pension plan or other retirement plan(s), or as a stand-alone plan. The 403(b) is a tax deferred
retirement plan available to employees of educational institutions and certain non-profit organizations as
determined by section 501(c)(3) of the Internal Revenue Code. Contributions and investment earnings in a
403(b) grow tax deferred until withdrawal (assumed to be retirement), at which time they are taxed as
ordinary income. The 403(b) is named after the section of the IRS code governing it.

How a 403(b) Works

Employees enroll and participate through their employer. Contributions to a 403(b) are made on a pre-tax
basis through a Salary Reduction Agreement. This is an arrangement where the participating employee agrees
to take a reduction in salary. The amount by which the salary is reduced is directed to investments offered
through the employer and selected by the employee. These contributions are called elective deferrals and are
excluded from the employee’s taxable income. Contributions grow tax-deferred until the time of retirement
when withdrawals are taxed as ordinary income.

Benefits
« Tax deferred growth: no annual taxation on earnings
 Investment options: fixed annuities, variable annuities, or mutual funds
o Competitive interest rates
 Flexibility: start, stop, and adjust your contributions as allowed by your employer’s plan.
» Receive periodic account statements

2025 2026

$23,500 $24,500

Participants aged 50 and older at any time during the calendar year are permitted to

contribute an additional $8,000.

Allinvesting involves risk. Past performance is not a guarantee of future returns.


http://www.ffga.com/
mailto:retirement@ffga.com

457(b) Retirement Plans
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First Financial Administrators, Inc. | www.ffga.com |
800-523-8422, option 2 | retirement@ffga.com

A 457(b) planis a Tax Deferred Retirement Plan available to employees of state and local governmental
agencies, including public school employees. They are similar to 401(k) plans because they allow you to
place a percentage of your salary into an employer-sponsored plan that helps you save for retirement. You
will not have to pay taxes on what you contribute or your earnings made until you withdraw the money.

Benefits
« Investment options: fixed annuities, variable annuities, or mutual funds
» Flexibility: start, stop, and adjust your contributions as allowed by your employer’s plan
» Receive periodic account statements
« No 10% federal penalty on interest or earnings for early withdrawal
» No current federal income taxes on the money you put into the plan until it is time to take withdrawals

2025 2026

$23,500 $24,500

Participants aged 50 and older at any time during the calendar year are permitted to

contribute an additional $8,000.

All investing involves risk. Past performance is not a guarantee of future returns.


http://www.ffga.com/
mailto:retirement@ffga.com

The FFinvest Retirement Plan is a comprehensive plan, funded by Net Asset Value Mutual
Funds. It is a competitive & simple, yet flexible plan with a 401(k) type of approach.

PLAN
HIGHLIGHTS

Multiple Investment Options
« The plan provides 30+ different
investment options , for savers and
investors of all risk tolerances
ROTH (After-Tax) Option
Loan availability (subject to balance)
Rollovers/Transfers
» Rollovers and Transfers are accepted
into the plan from other retirement
plans

No Front-End or Deferred Sales Charges

FFG\

Benefit Solutions Simplified

ENROLL
ONLINE

Go to www.tcgservices.com

o Click Enroll (upper right-hand corner)
» Search for your Employer
« Click Enroll in the 457(b) Savings Plan

If you have questions, please contact
TCG Administrators at (800) 943-9179
Monday - Friday, 8:00 a.m. - 7:00 p.m.

24/7, 365 ONLINE ACCESS VIA
WEB OR MOBILE APP

Vast Learning Center located at
www.tcgservices.com
« Video Library
« Retirement Rundown & Market Commentary
« Financial Calculators

Service from your FFGA Account Rep
Dedicated email address: FFInvest@ffga.com



http://www.tcgservices.com/
tel:(800)943-9179
http://www.tcgservices.com/
mailto:FFInvest@ffga.com

Employee Assistance Program

Supportlinc | www.supportlinc.com | 800.475.3327

Life pulls us in many different directions. Between kids, personal relationships, extracurricular activities, and
family time, it seems like we don’t have enough time in a day to fit it all in. When life gets you stressed, call the
employee assistance line provided by your employer. It offers 24/7 access to professionals who can help you
successfully face emotional issues.

An employee assistance program, or EAP, is a free, voluntary program offered by your employer. With one
phone call, you will have access to short-term counseling and confidential assessments whenever you have a
personal or work-related problem.

Employee assistance programs address a wide range of issues including mental and emotional well-being,
substance abuse and grief. Counselors are held to the highest ethical standard and are trained to keep your
situation confidential. They work with you to determine the best way to address your needs and move you in a
positive direction.

Lamar CISD has a dedicated line for mental health you can reach out to 24/7
832-223-HOPE(4673)



http://www.supportlinc.com/

Emotional wellbeing and
work-life balance resources

to keep you at your best

SupportLinc offers expert guidance to help
you and your family address and resolve
everyday issues.

In-the-moment support r'“ 1. Financial expertise
-

Reach a licensed clinician by £/ Consultation and planning

phone 24/7/365 for immediate with a financial counselor.

assistance.

Short-term counseling sl Convenience

Access up to five {5) no-cost {ljj resources

counseling sessions, in-persan Referrals for child and elder

or via video, to resalve stress, care, home repair, housing

depression, anxiety, work- needs, education, pet care

related pressures, relationship and so much more.

issues or substance abuse,

Your web portal and mobile app

+ The one-stop shop for program services,
information and more.

» Discover on-demand training to boost
wellbeing and life balance.

+ Find search engines, financial calculators
and career resources.

+ Explore thousands of articles, tip sheets,
self-assessments and videos.

Start with Navigator

the mobile
app today!

¢supportlinc

Legal consultation
By phone or in-person

with a local attorney.

Confidentiality
@ Strict confidentiality

standards ensure no one

will know you have accessed

the program without your

written permission except as

required by law.

Convenient, on-the-go support
+ Textcoach®

Personalized coaching with a licensed
counselor on mabile or desktop.

Animo
Self-guided resources to improve
focus, wellbeing and emational fitness.

Virtual Support Connect
Moderated group support sessions on an
anonymous, chat-based platform

Take the guesswork out of your emotional fitness! Visit your web portal or mobile app to complete the short Mental
Health Navigator survey. You'llimmediately receive personalized guidance to access support and resources.

@ Download @ 1-800-475-3327

supportlinc.com
group code:
lamarcisd



Hospital Indemnity Insurance

Aetna | www.myaetnasupplemental.com | 800.607.3366

Hospital stays are costly. If you or a family member find yourself in the hospital due to a sudden accident or
illness, you may struggle financially, even if you have a good medical plan. With a hospital indemnity plan, you
can rest assured those extra expenses won't be a financial burden.

Unlike medical plans, there are no deductibles to meet with a hospital indemnity plan. As soon as you incur a
qualified event, you can file a claim and start receiving benefits.

The plan pays a lump sum benefit in a previously specified amount. The money can be used for medical costs,
insurance deductibles, groceries, transportation, childcare —the choice is up to you!

Hospital Indemnity Monthly Rates

Employee Only $12.39 $24.53
Employee + Spouse $24.77 $49.05
Employee + Children $22.29 $44.15

Employee + Family $34.68 $68.68



http://www.myaetnasupplemental.com/

Long Term Care Insurance »IEED

New Carrier

The Standard | www.standard.com | 800.521.3535

CHUBB has been grandfathered and will no longer be offered to new applicants.

To fully equip yourself for the future, consider adding a long term care plan to your insurance portfolio. Most
health insurance plans will not cover long term care services such as skilled in-home care, nursing home facilities,
assisted living centers or adult day care. If you had a long term care insurance plan in place, you would have
peace of mind knowing that these costs are covered.

A long term care insurance plan is there for you whenever you need it as long as the premiums are paid and the
policy is still in force. And while we usually think of senior citizens being the ones who need a long term care
plan, the truth is that any person at any age can claim benefits when it's necessary.

Along term care plan allows your loved ones to be there for you as a family member, not a caretaker. Plus, it
helps preserve your assets so you can continue building your nest egg. Benefits are paid through payroll
deduction, and the plan may be converted to an individual policy if you leave your employer.

Sit down with your FFGA Account Manager to discuss your group long-term care plan and choose the coverage
the works best for you and your family.


http://www.standard.com/
https://ffbenefits.ffga.com/lamarcisd/long-term-care-insurance/

Understanding LTC

Executive Summary

When we think of product innovation, the mind often goes to engineering or technology - a folding laptop or self-
driving car, perhaps. But what if we are talking about innovating life insurance?

The old life insurance policies our parents kept in a dusty bottom drawer have undergone a major transforma-
tion. While policies are still meant to provide for a beneficiary when the policyholder dies, the industry has adapt-
ed to accommodate a longer-living society. In fact, the life expectancy of Americans has increased by nearly 30
years since 1900,

With a longer life comes an increased possibility of things that go with Most Common Long-
being alive, namely injuries—falls and breaks—as well as a variety of Term Care Claims’
potential ilinesses. For older people, some of these conditions may last
months or even years.

7 in 10 adults turning { (

When this happens, long-term care ser- 65 will need some Dementia/Alzheimer’s Disease
vices may become necessary not justfor = farm of long-term

medical and rehabilitation purposes, but care services in their

also to complete simple daily tasks like lifatime.

bathing, dressing and eating. -HHS.gov Stroke

A common response is, “That won't be me!" But the fact is, about 7 in

10 adults turning 65 will need some form of long-term care services in ( )

their lifetime, according to the U.S. Department of Health and Human

Services.” Arthritis/Bone & Joint Issues
Depending on the type of care received, the cost for these services

often runs in the thousands of dollars per month. Combine these costs

with other out-of-pocket medical expenses and daily living costs and
it becomes clear that long-term care can be financially devastating
without the proper preparation.

Circulatory Problems

Thanks to an innovation in life insurance, coverage can now help to
pay for the costs associated with long-term care. With combination life
insurance, preparing to pay for long-term care becomes a little easier.

Cancer



Understanding LTC

What Are Long-Term Care Services?

Long-term care services are designed to meet the health or personal care needs of a person either for a short time
or an extended time. For some, the purpase is to help maintain independence. For those with more serious condi-
tions, the purpose is to live safely when they can no longer perform certain tasks on their own.*

These tasks are referred to as Activities of Daily Living {ADLs). They include:
* Transferring — the ability to change locations independently

« Eating - the ability to feed oneself (not including food preparation)

* Dressing - the ability to put clothes on and take them off

* Bathing - the ability to wash oneself

* Continence — the ability to control one's bladder and bowel functions

+ Toileting - the ahility to get to and from the toilet and perform related personal hygiene

It is important to note that needing help and qualifying for long-term care are not the same thing. To qualify under
most insurance providers, a person must need hands-on assistance with at least two ADLs, as certified by a
health care professional.

Long-term care services can be performed in a variety of places:

|_=_ p— =
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Private Home Adult Day Care Assisted Living Facility Nursing Home

Who Needs Long-Term Care Services?

Though about 70% of Americans will need long-term care services in their lifetime,” there is no way to know who
they will be.

According to the National Institute on Aging, there are some risk factors that increase the odds of requiring long-
term care services.”

» Being older - the need generally increases as people age

* Being a woman - females are more likely to require long-term care services than men, primarily because they
tend to live longer

* Being single — unmarried individuals are more likely than married people to receive care from a paid provider
* Having poor diet and exercise habits — unhealthy lifestyle habits can increase a person’s risk

* Through hereditary traits — family history of certain conditions can affect risk



Understanding LTC

How Much Do Long-Term Care Services Cost?

The cost of long-term care services depends on the level of care needed and the type of care provided. This can
vary from a home-health aide visiting a person’'s home a few hours a day to a room in a private nursing home and
every possible situation in between. The cost generally corresponds with the level of care provided.

Average Cost of Long-Term Care (per month) *“;

O = o

Private Home Adult Day Care Assisted Living Facility Nursing Home
$4,576  $1,473 $4,300  $6,844+

Unsurprisingly, the more intensive the care provided, the more expensive the services,

0on|
oon|

According to the American Association of Retired Persons (AARP), 90% of older adults opt for in-home care so
they can “age in place.”” In other words, people generally prefer to receive care in the comfort of their own home if
their condition allows. In fact, Seniorliving.org reports that many seniors enjoy a better quality of life with in-home

care and have up to 50% fewer doctor visits annually.”
Nearly 4 in 10 Ameri-

However, costs can quickly mount even with the most affordable care, with cans are worried about

medication copays, physical therapy, home madifications and equipment, and affording long-term care

daily living expenses like utilities and food all contributing to the cost of care. services if they become
unable to take care of

At the end of the day, obtaining long-term care can cost tens of thousands of themselves.®

dollars each year, leading to considerable stress and possibly even bankruptcy. -LIMRA

By being financially prepared now, you may be able to prevent crippling financial hardship later. The reality is that
those who have not allotted any money to pay for long-term care may have unintentionally allotted all of their
money to pay for long-term care.”
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Who Pays For Long-Term Care Services?

There are two primary options to pay for long-term care services: self-pay or a long-term care insurance
coverage.

Q: Wait, doesn’t health insurance help pay for long-term care?
A: No. Long-term care is not covered by traditional private health insurance.

Q: What about Medicare?

A: No. Medicare was not designed to pay for long-term care. According to the AARF,
Medicare “does not cover any type of long-term care, whether in nursing homes, assisted
living facilities or people’s own homes.” "

Q: How about Medicaid?

A: Don't count on it. Medicaid is intended for low-income individuals and eligibility requires
“strictly limited income and financial assets."" Requirements vary by state.

State-Sponsored Coverage for Long-Term Care: Some states are stepping in. Washington introduced the WA Cares Fund in
2021, which applies a tax of up to $0.58 per $100 of earmnings to the state's workers. Once they meet the necessary requirements,
eligible participants may receive a benefit to pay some costs associated with long-term care.'" Similar tax-based programs are planned
for other states,

If a person has financially prepared on their own, they may not need help to pay for care. A financial planner can
help determine how much is enough to skip long-term care coverage.

If not, some type of long-term care insurance coverage might be a good idea.

Consider this: On average, people requiring long-term care need services between two and four years, and 20%
require more than five years of long-term care services.”” For people who have not saved enough to cover care for
an extended period without facing serious financial hardship, insurance coverage is the next best option.

Coverage types include long-term care insurance or permanent life insurance with an accelerated death benefit for
long-term care rider, also known as “combination life insurance.”
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Long-Term Care Coverage Comparison

Though most Americans will need long-term care services in their lifetime, Life Insurance Marketing and Research
Association (LIMRA) estimates that less than 10% of Americans own long-term care coverage.®

There are two types of insurance coverage to pay for long-term care:

1. Long-term care insurance: A person purchases a policy. Should they need long-term care services and
qualify for coverage benefits, they may submit a claim and receive a benefit specifically to pay for services
received. If they never need or qualify for long-term care coverage benefits, the policy terminates when they
stop paying or pass away. This type of coverage is also referred to as “pure” long-term care insurance.

2. Combination life insurance: A person purchases a policy with an accelerated death benefit option.
Should they need long-term care services and qualify for coverage benefits, they may submit a claim and
receive some or all of their policy's death benefit amount, which can be used to pay for long-term care ser-
vices or any other related costs.

If they never need long-term care, their beneficiaries can still receive the death benefit when the covered
person passes away. Also, the policy can build a cash value that the owner may access should they experi-
ence a financial emergency.

Long-Term Care Insurance Combination Life Insurance
Life Events

Insured | They file a claim, and if they qualify for cover- | They file a claim, and if they qualify for coverage
be:come_s age benefits, they begin to receive a monthly | benefits, they begin to receive a monthly pay-
chronically ill | payment to help pay for the cost of care. ment as an acceleration of their death benefit
that may be used to help pay for the cost of
care.

Insured dies | The policy terminates and all funds are lost. Beneficiaries may receive a lump-sum cash
payment that may be used to help pay funeral
and final expenses.

Insured has | They must dig into savings. Long-term care They may be able to withdraw funds from the
an urgent | insurance generally does not build cash value | policy’s cash balance or borrow against it to
need for funds | and the benefit cannot be accessed for cash. | help cover those costs.

Other | * May have strict underwriting * Generally easier fo qualify for; may require a
Features restrictions short questionnaire
* Generally more expensive, especially * Potentially more affordable, especially if
if enrolled as an individual policy enrolled as a group policy
« Potentially subject to rate increases * Rates are typically fixed
* Possible spending limited to approved » Spending not limited

costs




COBRA

First Financial Administrators, Inc. | www.ffga.com | 800-523-8422, option 4

Life is full of unexpected events that may impact your health insurance coverage. Under the Consolidated
Omnibus Budget Reconciliation Act, better known as COBRA, you have the right to continue your group health
coverage such as medical, dental, vision insurance and flexible spending accounts for a limited period of time.

COBRA

Highlights

First Financial Administrators, Inc. provides COBRA administration services for the following plans:
Dental, Vision, FSA



http://www.ffga.com/

Medicare & Age 65

FFMS | https://www.ffga.com/medicare-solutions | 800-523-8422

Questions to Consider Before Retiring
« Dol plan to Retire?
« Am | eligible to Enroll?
« When can | enroll?
e Do lreally wantto enroll?
« Should | enroll now or wait?
« What happens if | don‘t enroll when I'm eligible?

Whether or not you intend to retire yet, these questions and more may
occur as you approach age 65.

Planning for your future is important, and you don‘t have to do it alone.

Let the experts at First Financial assist you through this process.



https://www.ffga.com/medicare-solutions/

Clever RX

Clever RX | https://partner.cleverrx.com/ffga | 800-873-1195

Clever RX helps you save money by using a prescription drug savings card. They partner with the healthcare
community to bring state-of-the-art, money-savings tools to participants. It helps you save up to 80% off
prescriptions drugs and often beats the average copay. Plus, it's completely free. Thanks to Clever RX, you
will never overpay for prescriptions again!

Use Clever RX every time you pay for a medication for instant savings!

RX

PRESCRIPTION SAVINGS CARD

SAVE UP TO 80% on prescription drugs at virtually all U.S. pharmacies!

BIN: 610378
PCN: SC1

Group: 1062
Member ID: 1000

For even greater savings,
download the app for FREE!

N ——

Clever RX

Highlights

THIS CARD IS NOT INSURANCE

Download the app or visit the site to price
a drug: https://partner.cleverrx.com/ffga.



https://urldefense.proofpoint.com/v2/url?u=https-3A__partner.cleverrx.com_ffga&d=DwMF-g&c=dhDJc4qz1nBg1X_FlQsBYTA5Bs4LlEh70jOebecaCck&r=haMIoZb0rUzP17E78XZiGhz2TlDx1jiA9xHWL026S_U&m=k9KZEDkRi7OqGCls7yUt_vwkyUw5-rj2LzOWacDIrUM&s=4iYZkGNCBLyRNq9O34HbdM0dvfP1L1-1EaR0zVdbqOM&e=
https://partner.cleverrx.com/ffga
https://partner.cleverrx.com/ffga

DC - als - ANne
Dental United Healthcare Dental www.uhc.com 877.816.3596

Vision Eyemed www.eyemed.com 866.939.3633
FSA/HSA First Financial Administrators, Inc. www.ffga.com 866.853.3539
Dependent Care Account First Financial Administrators, Inc. www.ffga.com 866.853.3539

Group Term Life

American Fidelity

www.americanfidelity.com

800.662.1113

Permanent Life

Texas Life

www.texaslife.com

800.283.9233

Disability

American Fidelity

www.americanfidelity.com

800.662.1113

Cancer

American Fidelity

www.americanfidelity.com

800.662.1113

Critical lllness & Accident

Aflac

www.aflacgroupinsurance.com

800.433.3036

Identity Theft Allstate (AIP) WWW.myaip.com 800.789.2720
Pet Insurance MetlLife www.metlife.com/getpetquote 800.438.6388
Medical Transport MASA www.masamts.com 800.643.9023

403 (b)/457(b) Retirement

First Financial Administrators, Inc.

retirement@ffga.com

800.523.8422

Employee Assistance Program Supportlinc www.supportlinc.com 800.475.3327
Hospital Indemnity Aetna www.myaetnasupplemental.com 800.607.3366
Combined LTC/Life The Standard www.standard.com 800.521.3535
Prescription Savings Card Clever RX https://partner.cleverrx.com/ffga 800.873.1195

Cobra

First Financial Administrators, Inc.

www.cobrapoint.benaissance.com

800.523.8422

Lamar CISD dedicated line for
Mental Health

Available 24/7

N/A

832.223.HOPE



http://www.uhc.com/
http://www.eyemed.com/
http://www.ffga.com/
http://www.ffga.com/
http://www.americanfidelity.com/
http://www.texaslife.com/
http://www.americanfidelity.com/
http://www.americanfidelity.com/
http://www.aflacgroupinsurance.com/
http://www.myaip.com/
http://www.metlife.com/getpetquote
http://www.masamts.com/
mailto:retirement@ffga.com
http://www.supportlinc.com/
http://www.myaetnasupplemental.com/
http://www.standard.com/
https://partner.cleverrx.com/ffga
http://www.cobrapoint.benaissance.com/
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