
WHY DO I NEED A 
403(B) IF I HAVE OTHER 
RETIREMENT 
ACCOUNT(S)? 

Your pension may not replace 
all of your income in retire-
ment. The average retiree 
receives 60-65 percent of 
their income at retirement.  
For example, if your current 
salary is $5,000 per month 
and your retirement benefit 
equals 65 percent of your 
current salary, you will receive 
$3,250 each month. How-
ever, TRS research indicates 
that retirees must receive 
90-95 percent of their income 
in retirement to maintain their 
current standard of living.  In 
the above example the mem-
ber has a shortfall of $1,750 
per month. 

WHY SHOULD I 
CONTRIBUTE TO A 
403(B) PLAN 

• Bridge your retirement 
income gap 

• Lower your taxes 

• Automatic saving; Payroll 
deducted

ANNUAL 403(B) PLAN NOTICE

900 S Capital of Texas Hwy, Suite 350 
Austin, TX 78746 

Phone: 512.795.8999   Fax: 512.795.0414 
Toll Free:  800.943.9179   Fax: 888.989.9247 

Email:  403b@tcgservices.com 

TO ALL EMPLOYEES: 

NOW is an ideal time to make you aware of your eligibility to participate in your 
employer’s 403(b) retirement plan.  The 403(b) plan—often called a “tax-sheltered 
annuity” or TSA—is a voluntary plan that allows you to defer a portion of your 
paycheck to a retirement plan.   

This is a great benefit offered by your employer to help you bridge your retirement 
income gap and lower your taxes.  Under federal tax law, you do not have to pay 
income taxes on your contributions or account earnings until you take the money 
out of the plan. 

Please continue reading for details on how to enroll and how easy it is to start 
saving now.  Also explore why it is a good idea to invest for retirement. 

IMPORTANT POINTS ABOUT YOUR 403(b) PLAN: 

A. You may start, stop or change your payroll deduction contribution to the Plan 
at any time.  The deadline for doing this for each pay period is on the TCG 
Administrators website.  Go to www.tcgservices.com,* navigate to the MY 
ACCOUNT menu, click on PLAN INFORMATION and type in the name of your 
Employer on the search box.  Once you choose your employer, click on the 
403(B) tab to find the Summary Plan Description and pay period schedule. 

B. You may contribute up to $18,000 for 2016 if you are under age 50 and $24,000 
if you are age 50 or over.  There are no other restrictions on your right to make 
contributions to the Plan. 

C. To see other Plan features for your employer, such as whether your Plan allows 
Roth 403(b) contributions, go to the Summary Plan Description as described in 
item A. above. 

*If you do not have Internet access or need assistance, please call us at (800) 943-9179 and we can 
assist you with these services by phone.   

To make a 403(b) salary reduction election or changes online please: 

1. Go to www.tcgservices.com.  

2. Click on LOGIN at the top right of the screen. 

3. To make a change to your current salary deferral, click on FSA/HSA/DCA LOGIN 
and enter your credentials to access your account. 

4. To enroll in the Plan, click REGISTER, enter in your SSN (without dashes), and 
enter the Plan Password from the Summary Plan Description. 

5. If you have any problems, please call TCG Administrators Customer Service at 
(800) 943-9179.   
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