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HEALTH SAVINGS ACCOUNTS  
A Health Savings Account (HSA) is a great way to help you control your healthcare costs. It works in 
conjunction with a qualified High Deductible Health Plan (HDHP) to combine tax-free savings earmarked for 
qualified medical expenses. An HSA allows you to set aside money to pay for higher deductibles associated 
with a lower monthly premium HDHP. The money you save in monthly insurance premiums is reserved for 
eligible medical expenses you incur in the future. Eligible expenses include things like co-pays and deductibles, 
prescriptions, vision expenses, dental care, therapy and medical supplies. 
 

 2023 2024 
HSA Contribution Limit  Self Only: $3,850 

 Family: $7,750 
 Self Only: $4,150 
 Family: $8,300 

HDHP Minimum Deductibles  Self Only: $1,500 
 Family: $3,000 

 Self Only: $1,600 
 Family: $3,200 

$1,000 catch-up contributions (age 55 or older) 
 
 

HIGHLIGHTS 
 Balances roll over from year to year and earn interest along the way. 
 Portable – you keep it even after you leave employment. 
 Tax advantages – invest money in mutual funds to grow your tax savings for either future healthcare 

costs or retirement. 
 Pay for expenses with a benefits debit card that gives you immediate access to your money at the time 

of purchase. 
 Expenses also can be reimbursed through our online portal, online bill pay directly to your provider or 

submitting a distribution request form. 
 Receipts are not required for reimbursement but be sure to save them for tax purposes. 

 

WHO CAN PARTICIPATE IN AN HSA? 
 You must be enrolled in a qualified High Deductible Health Plan (HDHP). 
 You cannot be enrolled in Tricare or Medicare or covered under your spouse’s traditional (non-HDHP) 

health care plan. 
 You cannot participate in a general purpose Flexible Spending Account (FSA) or Health Reimbursement 

Arrangement. 
 Limited Purpose Flexible Spending Accounts are permitted (dental and vision expenses only). 
 You cannot participate if your spouse has a general purpose FSA or HRA at their place of employment. 
 You cannot participate if you are being claimed as a dependent on another person’s tax return. 
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