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Inforce Vendors – 2023 Renewal 

COVERAGE CARRIER 2022 OUTCOME 2023 RENEWAL

Medical / Rx

TML Health / 

TASB 

Cooperative 

Moved from TRS to TASB / TML Health for improved 

benefits and lower rates.  4 plans were offered:

• HMO   1500

• HMO   2500

• HDHP 3000

• PPO    2500

General Assumptions and Requirements:

In exchange for a 3-year commitment to TASB Benefit 

Plan, TASB Health Benefits Pool is willing to guarantee 

the quoted rates for 12 months beginning 9/1/22.   

Second- and third-year rate increases will be capped at 

9.9%.   If the employer terminates within the first three 

years, repayment of renewal credit will apply.  We 

reserve the right to make rate changes to comply with 

legislative mandates.

TML Health’s renewal was 

+13.6% increase 

In addition to the not-to-exceed 

rate cap of +9.9%, TML 

increased rates by an additional 

3.7% for legislative mandates.

Employee 

Assistance 

Program
Deer Oaks

Deer Oaks EAP services are available at no cost through 

the TML Health

No Change
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Medical & RX Renewal
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BCBS Medical Plans – 2023-24 Renewal
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2022-23 Medical Plans – TML Health 

Carrier TASB Cooperative / TML Health

Network BCBS of Tx. BCBS of Tx. BCBS of Tx. BCBS of Tx.

Plan HMO- 1500- 7k HMO 2500-8k Consumer - HSA-3K 3000-6900 E Blue Choice PPO - Copay 2500-8k 

Annual Deductible    
Individual / Family $1,500 / $3,000 $2,500 / $5,000 $3,000 / $6,000 $6,000 / $12,000 $2,500 / $5,000 $5,000 / $10,000

Out-of-Pocket Maximum   
Individual / Family $7,000 / $14,000 $8,000 / $16,000 $6,900 / $13,800 Unlimited $8,000 / $16,000 Unlimited

Coinsurance 20% 20% 20% 50% 20% 50%

Annual Deductible    
PCP / Specialist                                                               
Telemedicine

$30 / $45                                                    
$0

$30 / $45                                                     
$0

20%                                     
$44

50%                                              
50%

$30 / $45                                                     
$0

50%                                              
50%

Outpatient Diagnostic Lab 
& X-ray Covered in OV Copay Covered in OV Copay 20% 50%

Covered in OV 
Copay 50%

Urgent Care $75 $75 20% 50% $75 50%

Emergency Room $500 Copay + 20% AD $500 Copay + 20% AD $500 Copay + 20% AD $500 Copay + 20% AD

Retail Pharmacy Must Meet Deductible

Deductible $0 $0 Integrated with Medical $0 

Generic / Tier 1   
30-Day Supply $10, $0 for certain generics $10, $0 for certain generics $10, $0 for certain generics $10, $0 for certain generics

Brand / Tier 2 & 3 
Preffered / Non-Preferred $40 / $70 $40 / $70 $40 / $70 $40 / $70

Speciality / Tier 4 & 5 $100 / $150 $100 / $150 $100 / $150 $100 / $150



© 2020 HUB International Limited.6

2023-24 Medical Plans – TML Health 

Carrier TASB Cooperative / TML Health

Network BCBS of Tx. BCBS of Tx. BCBS of Tx. BCBS of Tx.

Plan HMO- 1500- 7k HMO 2500-8k Consumer - HSA-3K 3000-6900 E Blue Choice PPO - Copay 2500-8k 

Annual Deductible    
Individual / Family $1,500 / $3,000 $2,500 / $5,000 $3,000 / $6,000 $6,000 / $12,000 $2,500 / $5,000 $5,000 / $10,000

Out-of-Pocket Maximum   
Individual / Family $7,000 / $14,000 $8,000 / $16,000 $6,900 / $13,800 Unlimited $8,000 / $16,000 Unlimited

Coinsurance 20% 20% 20% 50% 20% 50%

Annual Deductible    
PCP / Specialist                                                               
Telemedicine

$30 / $60                                                
$0

$30 / $60                                                    
$0

20%                                     
$44

50%                                              
50%

$30 / $60                                                     
$0

50%                                              
50%

Outpatient Diagnostic Lab 
& X-ray Covered in OV Copay Covered in OV Copay 20% 50%

Covered in OV 
Copay 50%

Urgent Care $75 $75 20% 50% $75 50%

Emergency Room $500 Copay + 20% AD $500 Copay + 20% AD $500 Copay + 20% AD $500 Copay + 20% AD

Retail Pharmacy Must Meet Deductible

Deductible $0 $0 Integrated with Medical $0 

Generic / Tier 1   
30-Day Supply $10, $0 for certain generics $10, $0 for certain generics $10, $0 for certain generics $10, $0 for certain generics

Brand / Tier 2 & 3 
Preferred / Non-Preferred $45 / $90 $45 / $90 $45 / $90 $45 / $90

Specialty / Tier 4 & 5 $150 / $175 $150 / $175 $150 / $175 $150 / $175

2022-23 Plan Changes:
• Specialist copay (will apply to PPO and HMO plans -not HDHP): Specialist Copay increase from $45 to $60
• Prescription copays (all plans that apply copays): Tier 1-$10 (no change), Tier 2- $45, Tier 3-$90, Tier 4-$150, and Tier 5-$175
• Infusion copay - $30 when received at the doctor’s office, independent infusion center, or at home. $500 Copay when received at a 

hospital or outpatient facility.
• New Surgery Plus benefit- plan covers most costs associated with non-emergency surgery at approved/authorized providers.
• New Member Reward program- by shopping for the lowest costing provider, you can save money and get member rewards ($).
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2023-24 Medical Plan 

Contributions by Salary 

Band
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2022-23 Medical Plans – Contributions

2022-23
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2022-23 Medical Plans – Contributions

2022-23
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2022-23 Medical Plans – Contributions

2022-23
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2022-23 Medical Plans – Contributions

2022-23
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2022-23 Medical Plans – Contributions

2022-23
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Next Steps

• Finalize objectives from Renewal Analysis Meeting 

• Develop strategy to achieve objectives:

• Find a solution to meet the 100% participation rule of TML / TASB- a 5th plan or a concession 

from TML / TASB.   (This is currently being addressed but nothing concrete has been received 

from TML / TASB)

• Accept Renewal from TML/TASB

• Explore Plan Adjustments with TML/TASB to Offset Increase

• Release an RFP (TML/TASB holds right to rerate renewal)

• Request Preliminary Quotes from BCBS

• Develop communication strategy for employees about possible changes at 

Open Enrollment

• Build out Selerix (FFGA Administration) with new rates & contributions.  
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Preliminary Renewal Timeline 

Timeline Dates

Renewal Meeting April 2023

Release RFP (if applicable) April 2023 

RFP Due (if applicable) May 2023

Communications Strategy Meeting May 2023

Finalize Plan Design Changes and Contributions June 2023

School Board Update June 2023

All Decisions Finalized June 2023

Employee Communications Developed June 2023

Employee Communications Distributed July 2023

Annual Enrollment Begins July 2023

New Plans and Carriers Effective September 1, 2023
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Thank you.
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