Lampasas Independent School District
Monthly Health Insurance Rates 2024-2025

2023-2024 2024-2025 2024-2025 District Cost to
TRS Active Care Primary Premium Premium Increase Contributions Employee
Employee Only $ 399.00 $ 446.00 $ 47.00 $ 310.00 $ 136.00
Employee & Children $ 679.00 $ 759.00 $ 80.00 $ 310.00 $ 449.00
Employee & Spouse $1,078.00 $ 1,205.00 $ 127.00 $ 310.00 $ 895.00
Employee & Family $1,357.00 $1,517.00 $ 160.00 $ 310.00 $1,207.00
2023-2024 2024-2025 2024-2025 District Cost to
TRS Active Care HD Premium Premium Increase Contributions Employee
Employee Only $ 410.00 $ 459.00 $ 49.00 $ 310.00 $ 149.00
Employee & Children $ 697.00 $ 781.00 $ 84.00 $ 310.00 $ 471.00
Employee & Spouse $1,107.00 $1,240.00 $ 133.00 $ 310.00 $ 930.00
Employee & Family $1,394.00 $ 1,561.00 $ 167.00 $ 310.00 $1,251.00
2023-2024 2024-2025 2024-2025 District Cost to
TRS Active Care Primary + Premium Premium Increase Contributions Employee
Employee Only $ 468.00 $ 523.00 $ 55.00 $ 310.00 $ 213.00
Employee & Children $ 796.00 $ 890.00 $ 94.00 $ 310.00 $ 580.00
Employee & Spouse $1,217.00 $ 1,360.00 $ 143.00 $ 310.00 $ 1,050.00
Employee & Family $1,545.00 $1,726.00 $ 181.00 $ 310.00 $ 1,416.00
2023-2024 2024-2025 2024-2025 District Cost to
* TRS Active Care 2 Premium Premium Increase Contributions Employee
Employee Only $1,013.00 $1,013.00 $ - $ 310.00 $ 703.00
Employee & Children $1,507.00 $ 1,507.00 $ - $ 310.00 $1,197.00
Employee & Spouse $2,402.00 $ 2,402.00 $ - $ 310.00 $ 2,092.00
Employee & Family $2,841.00 $2,841.00 $ - $ 310.00 $2,531.00

*TRS ActiveCare 2 is closed to new enrollees, only those enrolled in this plan prior to the 2018-19 school year

can stay enrolled.

**2024-2025 Premium amounts would be the cost if a Substitute elected to enroll in Health Insurance with the district.
The district contribution is only for regular employees and is not available to substitutes in 2024-2025.

*** Baylor Scott & White (BSW) Health Plan will no longer be available in 2024-25 plan year. If you have BSW, you
will have coverage through Aug. 31, 2024.



